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EFFECTIVE JULY 1, 2026, THE MINIMUM WAGE IS $18.40 PER
HOUR, AND THE TIPPED MINIMUM WAGE IS $10.30 PER HOUR.

Sk sk ok GOVERNMENT OF THE DISTRICT OF COLUMBIA
e VURIEL BOWSER, MAYOR

DISTRICT OF
COLUMBIA

MINIMUM WAGE
POSTER

THIS SUMMARY MUST REMAIN IN A
CONSPICUQUS AND ACCESSIBLE LOCATION
WHERE EMPLOYEES MAY READ IT
MINIMUM WAGE RATES
EMPLOYEES WHO DO NOT RECEIVE TIPS
$16.10 per hour beginning July 1, 2022
$17.00 per hour beginning July 1, 2023
$17.50 per hour beginning July 1, 2024
$17.95 per hour beginning July 1, 2025
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$18.40 per hour beginning July 1, 2026

EMPLOYEES WHO RECEIVE TIPS
5.35 per hour beginning July 1, 2022

$6.00 per hour beginning May 1, 2023
8.00 per hour beginning July 1, 2023

$10.00 per hour beginning July 1, 2024
$10.00 per hour
$10.30 per hour beginning July 1, 2026
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reguation etablh minimum wage rtes for th fllwing:

an authorzingcertficat from the U.5. Departmentof Labor.
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