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PROTECTION ON THE JOB

THE MICHIGAN OCCUPATIONAL SAFETY AND HEALTH ACT, 1974 PA. 154, AS AMENDED, REQUIRES POSTING OF THIS DOCUMENT
IN A CENTRAL AND CONSPICUOUS LOCATION. FAILURE TO DO SO MAY RESULT IN A PENALTY.

“The Michigan Occupational Safety and Healh Act (MIOSH Act, Act
No. 154 of the Publc Acts of 1974, as amended, provides job
safety and health protection for Michigan employees through the
malnence ofsfeand realul woring cndons, Under e
MIOSH Act and a state plan approved In Septemn

U.S. Deparlment of Labor, the Michigan nepanmml of Labor am
Economic Opportunity Is responsible vur aﬂm\ms\enm hect
Department i
investigations {o ensure compliance Wi i et it suvety
and health standards.

The contents of ths poster describe many important provisions of
the Act These provisions apply equally o employers and
employees in either private indusiry or the public sector
EMPLOYER REQUIREMENTS: MIOSHA requires that each

~ g

. Furish to each employee employment and a place of
‘employment which i free from recognized hazards that are
causing or are likely to cause death or serious physical harm to
the employee.
‘Comply with promulgated rules and standards and with orders
issued pursuant to the Act
Post this and other notices and use other appropriate measures
to keep his or her employees informed of their protection and
obligations under the Act, inciuding the provisions of applicable
fules and standards.
Notity the Michigan Department of Labor and Economic
‘Opportunity within 8 hours of any work-relate fatalty.
Notification may be accompished by callng 1-800-838-0397.
Notity the Michigan Department of Labor and Economic
‘Opportunity within 24 hours of all work-elated inpatient
hospltalizations, amputations and losses of an eye. Notiication
‘may be accomplished by calling 844-464-6742 (4MIOSHA)
6. Make available to employees, for inspection and copying, all
‘medical records and health data In the employer's possesslon
pertaining to that employee.
Afford an employee an opportunity with or without
compensation 10 attend all meetings between the Department
of Labor and Economic Opportunity and the employer relative
o any appeal of a citalion by the employer.
Give the representative of employees the opportunity to
accompany the department during the Inspection o
investigation of a place of employment and to prohi
ulfeing of any s of wageso g neneflsor d\scvlmlna\e
against the representative of employees for time spent
participating i the Inspection, investigation, or opening and
closing conferences.
Provide personal protective equipment, at the employer's
‘expense, when It s specifically requited by a MIOSHA standard.
10. Not permit an employee, other than an employee whose
presence is necessary to avoid, correct of remove an imminent
danger, lo operale equipment or engage in a process which
has been tagged by the Department and which is the subject of
an order issued by the Department identifying that an imminent
danger exists.
o prompty notify an employee who was of Is being exposed fo
Xic materials or harmful physical agents in concenirations or
at levels which exceed those prescribed by a MIOSHA standard.
EMPLOYEE REQUIREMENTS: MIOSHA requires that each

‘S

- Comply i promulats i and siandarcs and i arders
oot pursuant to the

Not remove, displace, aeslmv, or carry off a safeguard

furnished or provided for use in a place of employment, or

interfere in any way with the use thereof by any olher person.

THIS IS AN IMPORTANT DOCUMENT
- DO NOT COVER!

‘The Michigan Department of Labor and Economic Opporlunily (LEO) is a equal opportunity employers/prograrm.

tigati conducted by
trained personnel. The Act requires that an employer representative and a
representative of employees be given an opportunity to accompany the department
representalive for the purpose of ading in the Inspection or investigation.

If a representative of employees does not participate, the department

Cantat eVl r
- 0w 93, e rse 1

- Toasuzss
P

s p——
- GAITIYal 200700839 or e i s s
VA Medical Centers

Economic Opportuni
0 Offcoo Enplogmon s angdoigs:

day walt oo foruse,

Tax Benefits

Aty i ey iyt ot
e oo

Eamed Sick Time Uses

will consult with a number of employees concerning matters of safety or health in the
place of emp\nymeﬂl

COMPLAINTS:
unhealtul conditon exst i their
by giving wiitlen nolice o the Michigan Departmen of Labor and Economic
Opportunity. Ifa conditin exits which may present an immedate danger, the
Department should be notified in the most expedier
wiitten nofice. The names of complainants will be Kept confidential and not revealed
upon the request of the employee. Employees also have the right to bring nsate or
unhealthful conditions to the altention of the department representative during the
conduct of an inspection or investigation

“The Act provides that employees may not be discharged of in any manner
discriminated against for iing a complaint or exercising any of their rights under the

Act
complaint with the Michigan Department of Labor and Economic Opportuinity within 30
days of the alleged discrimination.

Tha . Dapariment o Labr i monkorng he aperetion o e Wit Occiaonal
Safety and Health

state act. Any person may make a regaing

of the state act directly to the Regional Office of OSHA, 230 South Dearbom, Chicago,
Ilinois 60604,
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Economic Opportuni
citation alleging such violation and setting a lime period for correction wil b ssued to
the employer. The citation must be prominently pasted at or near the place of the
alleged violation for three days or until the violation is corrected, whichever i later
“The Act provides for fist nstance penallies of up to $7,000 for a violation. Penalties of
up to'$7,000 per day may be assessed for allure o correct a violation within a
propsed abalement period. Any employer who willfully or repeatedly violates the Act
may be assessed penallies of up 10 70,000 for each such violation. Employers may
appeal the alleged citation, the proposed penalties or the abatement periods to the
Department and to the Board of Health and Safety Compliance and Appeals. Employees
may appeal the abatement period in a similar manner. Employees also may appeal fo
the Board of Health and Safely Compliance and Appeals any decision Issued by the.
Department In response to an employer appeal
Criminal penaltes also are provided for in the Act. A person who knowingly makes a
false stalement or report pursuant to the Act upon conviction s punishable by a fine of
up to'$10,000 or may be Imprisoned for not more than 6 month or both, Any wilful
violalion resulting in death of an employee, upon conviction, is it by a e of
up to'$10,000 or by Imprisonment for ot more than one year or both.

iction doubles the maximum monetary penalty and is punishable by |mpnsnnmem
for up to three years.
'VOLUNTARY ACTIVITY & COMPLIANCE ASSISTANCE: The act encourages employers
and employees to reduce workplace hazards voluntaril.
‘The Michigan Department of Labor and Economic Opporturity offers fimited on-site
consultation assistance to employers 1o assist them In achieving compliance with
occupational safety and health standards. Training specialists are available and can
give advice on the correction of hazardous conditions and on the development of
safety and health systems. Department staff are avallable to conduct seminars and
raining relative to occupational safety and health for both employer and employee
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Notice To All Employees:
Information about
Unemployment Benefits
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Michigan Employment
Security Act

nemloyentnes e paysl o qalfid and

Visit the Claimant
Roadmap

responsibites, e e

groups. Requests for be addressed fo the depariment at the address
below.

The U.S. Department of Labor will continue to enforce federal standards governing
martime operations of long shoring, Shipbulding, $ip breaking and ship repairng
These suies are not covered by the Michigan Plan for Occupational Safety and Health
MORE INFORMATION:

Michigan Department of Labor and Economic Opportunity

Michigan Occupational Safety and Health Administafion ] —
530 W. Allegan Street, P.0. Box 30643 LABOR & ECONOMIC
Lansing, Michigan 48909-8143 ) OPPORTUNITY
‘www.michigan gov/miosha

M\OSHA Cumma\m Hotine .. 1-800-866-4674
tally Hotlng - 1-800-856-0397
M\OSHA\nJuneslllmesses Reporlng - 1-844-464-6742
Consultation and Training Assistance - 1517-284-7720
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MICHIGAN LAW

PROHIBITS DISCRIMINATION

IN EMPLOYMENT, EDUCATION, HOUSING, PUBLIC
AACCOMMODATION, LAW ENFORCEMENT OR PUBLIC SERVICE

BASED ON
religion, race (including hair texture and protective hairstyles), color,national origin, sex,
disability, sexual orientation, gender identity or expression, age!, marital status", height?,
weight?, arrest record?, genetic information?, and familil status®
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Notice to Employers / Employees

Your tate has ts own minimum wage law which requires

sl reqired to post the Federal Minimum Wage notice fom the
US. Dept.of Labor Fair Labor Standards Actn adition to this
state

state law fave different minimum wage rats, te.
standard apples.

This Posting is for Informational Purposes Only
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