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Under

The Alaska Human Rights Law and SUMMARY OF ALASKA Summary of Alaska
Title VIl of the Federal Civil Rights Act, As an employee of his company, you are covered by Unemployment Insurance (U). The Ui CHILD LABOR LAW Wage and Hour Act

program Is administered by the Division of Employment and Training Services of the

SEXUAL HARASSMENT Alaska Department of Labor and Workiorce Development. % HOURS OF WORK RESTRICTIONS: _Ef_fecﬁve January 1, 2025,
IS ILLEGA! The purpose of Ul s to provide partial replacement of wages between Jobs. I a ascmnr o the Alaska minimum wage shall be $11.91 per hour.

business has to reduce wages or hours, or temporarily lay off workers, Ul gives workers NO MINOR UNDER 18 MAY WORK
ﬁn:]nmlns'lacw'y a‘ﬂﬂ tﬁﬂk;wag nu{'mu pouer ;ﬂm‘my canremn t:: cmmumlv This, @ MORE THAN 6 DAYS IN ANY WORK WEEK Effective July 1, 2025,
: . in'tum, Helps employers keep Ieir trained work force. Ul payments protect the economy in -
If you have experienced: ommuhos nh sneplogeg ioyed. Ul s o foaues 16 the Alaska minimum wage shall be $13.00 per hour.
Unwel Sexual Ad family and communiy problems caused by layoffs or a lack of jbs. ALASKA YOUTH UNDER THE AGE OF 14 MAY WORK ONLY IN THE FOLLOWING s 10050-20.10: § S
. 5 "
nwelcome Sexua vances; ‘You and your employer both pay your Ul premiums (taxes). You pay about 27 percent % sl frdards o employment sbfc s rovior.Thess starts o generly g
« Requests for Sexual Favors; and your employer pays 73 percent. Generally speaking,if you recelve one week of Ul - Newspaper sales and delery. il anplyess School s divers, hawevr, sl recahe mes tha laska inkwum
ed beneflts, you receve as much or more than you paid ino the program for the year. Your 2. Baby-sittng Wage. Other exceptions 1 the miimum wage reqremen fllo.
+ Sexual comments or conduct that ‘employer may withhold from your earnings the employee portion of the Ul tax. Wages in 3 Alaska minimum wage, overtime, and sick leave requirements do not
interferes with your work or creates ] cess of the maimum amnual taxable viage s o te calendar year re non-tacble. Adminsraton apply to the following employees:

" " ' Curtent and past years' taxable 148 15 YEAR OLDS:
a hostile work environment; or the Ul tax rates are posted on the Enpoyment Socurty Tax websit at 'WHEN SCHOOL S IN SESSION.

Inagriculture;

* Your employer has made 5am. and 9 pm. Inthe taking of aquatic life; or the hand picking of shrimp;
about your job based on whether As wiith , you must 1o be eligible for num":: x:ﬂ“‘l?’:c“;’i:’z” belmited 23 any week. I domestic sevce (ncluding babysiting) n or about a privats home;
- benefit. You musthaus atne wage i o tat ae covre by e aw, le your i . By, tlo ol covemmerts (., poicl s
you accepted or rejected sexual for Ul and register for work with the Alaska Employment Service or your union. You must ol sl
advances, comments, or conduct, a150be reacy, willng and able 0 aceept sufable work. Ifyou quitor arefred from your MINORS 17 AND UNDER CANNOT BE EMPLOYED IN:
Iastob, o f anything Is keeping you from accepting ullime work,you may not Occupatons in manufactuig, haling or s of sxposives
You may be the m of Immediately be eligible for benefits. I
sexual har 't Totles NEK il or EGPENancxsthg A i or U et o teremet,

nonprofit actvties;

Ina bona ﬁds execuive, aminstative o professionalcapacit;or in cetain computer
occupation
basis;

Mining operaions incucing coal.
Logging o occupaions in the operationsof any sawil, lahe mile, shinglemill or cooperage.

Youth under age

1’ Toffile for Ul by telephone and for all other Ul assistance, contact your local
If you believe you may have been “The phone numbers are lised below. ffyou do not reside I one of the ciies below, use the
sexually harassed, contact the toll free number.

Alaska Human Rights Commission. N achorage: (907 2694700  Juneau/outside Alaska: ~ (007) 465-5552
Statutes of itation apply. Falrbanks: (907) 451-2671 Al other areas In Alaska: (888) 250-2557 VolmmrEMSpumnns\ mnmrmngmau ‘and volunteer ski patrol personnel;

Retaliation for Complaining ab “The toll-free telephone number to connect to Alaska Relay is (800) 770-8973 or voice 14.40.065;
etaliation for Complaining about (800) 770-8255. Apersan 54 master guide

Sexual Harassment is UNLAWFUL.
s ilegal for your emplover to fire you ifyou had two or calendar year, your exceeded ih An independent taxicab criver nder the provisons of AS 23.10.055(a)13)
P tg " t% i ployer K ‘ 4 maximum annual employee tax and your overpayment Is $5 or greater.For the year you in vk cantaker Jonger than four morths;
or to take other actions against you are claiming a refund, the filing deadine for your application is Dec. 31 of the following ‘Occupations involved in roafing operations.
because you report or oppose sexual calendar year. f you had more than the legal maximum employee deduction wilhneld by Occupatons Ivoved with excavation perations.
harassment. ‘any one employer, your employer is responsible for refunding this excess deduction to 1. repair and metor tsting o minerals;
you) Including telegraph and telephone lines.
issi “To obtain an Employee Application for Refund, write the Alaska Department of Labor and Occupatcns ntohing exposur o boodborne pathogens
Alaska State commISSIon Workforce Development, P.0. Box 115509, Juneau, AK 99811-5509 or email Tax at: in ddi ‘contributions, or &cting
for Human Rights esd.tax@alaska.gov or download the form at: 2 an utside salesman. .
800 A Street, Suite 204 labor.alaska.gov/estax/forms/toc._forms.him. Q\ ADDITIDMAL RESTRICTIONS FOR 14 & 15 YEAR OLDS: residence if "
@ — an unmarie
Anchorage, AK 99501 Alaska's Unemployment Insurance Program i ot oF B0 e oS oo person; o $15, maried coupe.
. 478 100 percent funded by U.S. Department of Labor f ey
Toll Free: 800-478-4692 hrough a grant award otaing 25,815,406, We are 3 Overtime Hours
In Anchorage: 274-4692 Auii
https://humanrights.alaska.gov b gk o

incividuals vith disablftes (Rev. 12/24)
opair of equipn
‘Occupations that involve wrking from windovsills, adders, scafflds or thei subsitutes.

SAFETY AND HEALTH romenome |+ i
PROTECTION ON THE JOB T e o e T

Loatinglunoading o or from irucks, reifoad arsorcomeyers. tonding rces, cr ocking o fling tmber,
ALASKA LAW AS 18.60.010 to .105 - provi n promotion of safe and healthful working 3 prepating or her forestry p iroad
conditions throughout the State. Requirements of the law Inclune me |o||nwlnu ‘Oocupations imvolving use of sharpened tools. r other transportation terminal if o
— oes not exceed 12;
EMPLOYERS: CITATION: BREAKS: A cutside buyerof puly, sggs,cream o ik
Each employer shall fumish to each of his employees, employment, fupon inspection, the Compliance Offcer belleves an employer has violated the e .
and a place of employment ree from recognized hazards that are {aw, acilaion aleging such vilations will b issued o the employer. Each cilaion oo &
causing or are likely to cause death or serious harm to his employees; will specify a time period within which the alleged violation must be comected. ‘continuing to work
and shall comply with occupational safety and health standards issued ‘The citation must be prominently displayed at or near the place of alleged violation M~ SICK LEAVE:
under the faw. for five days, or unti it Is corrected, whichever Is later, to warn employees of o have signed a
EMPLOYEES: dangers that may exist there.
Each employee shall comply with all occupational safety and health PROPOSED PENALTY: ‘worked that week. local or
standards, rules, regulations, and orders Issued under the law thiat The faw provides for mandatory penalties against employers of up to $16,131.00 ALCOHOL:
apply to his own actions and conduct on the Job. for each serious violation and for optional penaltes of up o $16,131.00 for other Al minors nd Ifthe employer s light trucks, and motor homes, subject to rtain and specifc provisions (see AS
‘The Alaska Department of Labor and Worklorce Development has the vm\aﬁnns Penalties of up to 515 131.00 per day may be proposed for failure to thenall 23.10.060(e17);
primary responsibility for administering the law. It cor time period. Also, any employer who willfully Hinors under i more than
safety and health standards, and its Compliance Officers conduct job o tepeatly ioates h oy b assosnt pralic o P SIEL 310 or TOBACCO & PULL-TABS: 9 per day
site inspections to ensure compliance with the law. each violation. Current penatty supplements may be found here AS11.76.
INSPECTION: hitps:/abor.alaska.gov/iss/program _directives.him. Minors under
The law requires that a represenfative of the employer and a Griminal penaltes are also provided for in the faw. Any willtul violaton resulting in AAG 160480 proibts e sl of pul- s by anyne under tho ego of 21. 1000;
D " 1o death of an employee upon conviction is punishable by a fine not more than 'MARIJUANA & CANNABIS INDUSTRY: . and Workfr
accompany the Compliance Officer for the purpose of aiding the 10,000 or by imprisonment for not more than & months, or by both. Canviction of s 173007 agef 21 from Devslopment;
inspection. Pursuant to AS 18.60.087, time spent by an employee an employer ater a fst convicton doubles these maximum penaes. bervesting, processing, packaging, ransparting ar sling. Aline haul ruk v for a tip sxceeding 100 road mileson wayif the diverspay ncludes
aiding the inspection shall be considered as time worked, and the 'VOLUNTARY ACTIVITY: hours per week or eight hours per
employee shall be compensated accarcingly While providing penaltesfor vitation, the law also encourages efforts by abor FEDERAL ey sl e i v
Where there is no aulhorized employee represenalve, the and management, before an inspection, 0 reduce injuries and ilnesses arising out i FoR FEDERAL INFORMATION, CONTACT THE U. 5. DEPARTUENT OF LABOR AT it raing
‘Compliance Officer must consult with a reasonable number of of employment. it cartier subject o subchapter I of the
employees conceming safety and health conditions in the workplace. e Alaska Department of Labor and Workiorce Development encourages ALASKA y {45 US.C.181-188), 10.060(c)18):
COMPLIANCE COMPLAINT: ly and to develop 1251 Muldoon Road, Stits 113 1111 W, 6° Street, Suits 302 675 7 Avenus, Station J-1 bya 7
Employees or their representatives have the right to file a complaint in and improve safety and health programs ln all workplaces and Indus'm Anchorage, AK 99504 Juneau, AK 99802-1149 Faibanks, AK 99701 181-188 (subchapter Il of the Railway Labor Act);
writing with the nearest Alaska Department of Labor and Workforce Such cooperative action would initially focus on the identification and elimination
Development office requesting an inspection if they believe unsafe or of hazards that could cause death, injury, or illness
unhealthful conditions exist in their workplace. Their names will be Upon request of an employer, the Alaska Department of Labor and Workforce G c 0 0 ] Refer
Withheid upon request. Development will furnish a consultant who will inspect the premises and identify EMERGENCY INFORMATION toAS 231 d purposes only
Employees and their representafives have a right to call an inspector's hazards without assessing penalties. andis not o be construed as "“'"“ the effect of law.
attention to possible violations in writing or orally. MORE INFORMATION: Sick Leave
The law provides that employees may not be discharged or Adcitonal informalion and coies of th v, specifc saety and ealt stancrcs, i POCTOR Starting dly 1, 2025,
discriminated against in any way for filing safety and health and other regulations may be obtained from the Alaska Department of Labor and AMBULANCE
‘complaints or otherwise exercising their rights under the law. Workforce Development, Division of Labor Standards & Safely, Alaska. 1 hour ofscklave i samed fo very 30 hours worked
DISCRIMINATION COMPLAINT: Occupational Safety and Healt at the addresses shown at the botiom of this page. HOSPITAL . oy
Pursuant to AS 18.60.089, an employee may not be discharged or PPROGRAM COMPLAINT: POLICE has 15 or fewer than 15 employees
discriminated against because they fled a complaint, instituted, o Under a plan approved July 31, 1973, by the U.S. Department of Labor,
caused o be instituted a proceeding related to the enforcement of Oceupational Safety and Health Administration (OSHA), the State of Alaska is FIRE DEPT.
occupational safety and health standards, o has testified or is providing job safety and health protection for workers throughout the State. 0SHA
expected to testify in a proceeding related to occupational safety and will monitor the operation of this plan to assure that continued approval is merited. OTHER Unusad sick leave hours cany forward into the next year
health. An employee who bellves they have been discriminated Any person may make a complaint regarding the State adminisration of ths plan 171 W, 6% Sreet, Suto 304 Al fatalitis or Injuros rosulting In hospitalization must
against may flle a complint with the nearest OSHA and/or Alaska directly to the U, Department of Labor, OSHA, Region IX, 90 7th S, Sulte 2650, PO, Box 117149 s 8 hour) fo o Alaska roquired
Occupational Safety and Healt offce within 30 days of he aleged an Francisco, CA 94103, Phone (415) 625-2547. Juneau, AK9GB11-1148  Department of Labor e acmiisrt
discrimination. Phone: Division of Labor R dkeepi
i 1-800-770-4940 ar fo the OSHA 24-hour hot fne at ecordkeeping
1251 Muldoon Road, Suite 109 1-800.921-6742 (45 16.60.058(8)

IT’S YOUR RIGHT TO KNOW P B 255400 Ancmpljrhall ks o priodof st s vers al ol tormaton and o o

About toxic and hazardous substances and physical agents 675 Soveth e, Staton 1 MW%M Make iniriss to Wage and Hour, 1251 Middoon Road, Suits 113, Anchorags, AK 99504

Phone; (907) 451-2690 e — Rev 212018

‘Operation of eleuaors o other povier-iven holsing appraus. foceivs, analy

of the sale; or (c)solict, el lease or exchange motor vehicles;

‘Occupatins invohing saughiering, meat packing, processing of renderng.

‘You may be entitied to a refund of excess employee contributions to the Ul Trust Fund

Indelivery of newspapers to the consumer;

per day. Should an
Any work nanestabistment hat serves loholc beverags. N i hours
Pubc messenge e rae of pay.

Compensation at the overtime rate is not required in the following cases:
« By an employer who employs three or fewer people in the regular course of business;

Work performed inor about bilers, engine rooms orreors.

mariet, orin

bargaining agreement;

Rev 112025 etations;

No doctor's note or verfication s required for sick leave absences of three or fawer

as this information be displayed in . .
 Employers mustinform . the  Employers make available during the Post in a Prominent Place Revisod March 2025

employees about the locations health effects of the toxic or hazardous Work-Shift, Safety Data Sheets (SDS) for each toxic or hazardous WORKERS' COMPENSATION
and nature of operatons, substances and physical agents o substance or pysical agent 10 Which employeos may be

Which could resulti exposure Which they are exposed and n the exposed. Employers must emove emplojees fom exposure to VRl E rio B
oo or hazardous pumose, proper use, and imiations of the substance or pysical agent f an DS cannot e obtained torepesen

Notice to Employers / Employees

" i requirements within your state. Your state
substances or physical agents personal protective equipment. and provided to employees within 15 calendar days of a request. ks Comporsation | 0250005 o itk fRORES o o

‘The Alaska Department of Labor and Workforce Development will provide assistance to employers in the form of SDS program development aids, on-site Laws from your insurance carier next to this postar. lme notice from the U. s Dept of Labor Falr Labor Standards Act In adton to this

resent the law, nor doe si

state law have

program review, and safety seminars.

te posting.
from e loye
Insurance Carrier.If you have any further inquiries, please contact your personnel offce. ﬂfﬂﬂfﬁﬂl minimum wage fifés he igher tandard appes

‘This Posting is for tional Purposes Only This Posting is for Purposes Only

Fot more o, emplfers, nmpojs and cancene ilans may orac e s Depariment of Labo and Worore
Development, Labor Salety Division, and Health, http://labor.alaska.

* Consultation & Training 1-800-656-4972 « Enforcement 1-800-770-4940  24-hour OSHA hotline 1-800-321-6742

1111 West 8 Sireet, Suite 304 1251 Muldoon Road, Suite 109 675 7 Avenue, Station J
Anchorage, AK 99504 Fairbanks, AK 99701-4596
(907) 269-4940 (907) 451-2890 o1 STATE OF ALASKA. ®

0 5155 oo 1288 g e,

Enplogers:
'AS 18.60.058 (@) requires (hat employers must notly AKOSH 1-800-770-4940 e ST i

either AKOSH or OSHA witin eight hours of an in-patient or 24-hour OSHA hotline 1-800-321-6742 ‘Wwadp.com

Hosptalzation, loss of an eye, amputation,or fataliy. Rev. November 2024 SP-AK-E i et

e
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