Connecticut State Posting

CONNECTICUT
DEPARTMENT OF LABOR

Always Designing
for People”

These Administrative Regulations must be posted and maintained
wherever workers covered by this Act are employed.

WAGE AND WORKPLACE STANDARDS DIVISION

Minimum Wage:

OVERTIME - ONE AND ONE-HALF TIMES THE EMPLOYEES REGULAR RATE OF PAY AFTER 40
HOURS PER WEEK. FOR EXCEPTIONS - SEE SECTION 31-76i OF THE CONNECTICUT GENERAL

NOTICE
Connecticut General Statutes §§ 46a-60(a), (b)(7), (d)(1)

Pregnancy Discrimination

and Accommodation
in the Workplace

NOTICE

Connecticut General Statutes §§ 31-57r - 31-57w

Paid Sick Leave

Minimum wage is annually M\NEQESMDER 18 YEARS OF AGE EMPLOYED BY THE STATE OR POLITICAL SUBDIVISION S s : o
. " o
indexed each year, effective Jan 1. jucoccc vy oe pai s OF THE APPLICABLE MINIVIUM WAGE. e et oo, e o) ettt i o
$16.94 per hour effective MINORS UNDER 18 YEARS OF AGE EMPLOYED IN AGRICULTURE MAY BE PAID 85% OF THE e odfor. ki ol ; ) .
1-1-2026 through 12-31-2026  APPLICABLE MINIMUM WAGE. MINORS EMPLOYED BY AGRICULTURAL EMPLOYERS WHO DID Prohibition of Discrimination Jetitveits - .
NOT, DURING THE PRECEDING CALENDAR YEAR, EMPLOY EIGHT OR MORE WORKERS AT THE ok . s . )
(CES Sec. 31-58) 'SAME TIVE SHALL BE PAID A MINIMUM WAGE OF NOT LESS THAN 70% OF THE MINIMUM WAGE [ - chitha storetd condeons ., . « o percpat nany i or el proceodns el
AS DEFINED IN SECTION 31-58. MINORS IN OTHER EMPLOYMENT - SEE SECTION 31-60-6 Carry Over. o tesuting from milyvilence or sewal assault
e o oy s o Sy U e
‘Sec. 31-60-1. Plece rates In mnummlm nnsmmmlm Sec. 31-60-7. Learners. childei the following year period. W

pay plans, ncluing comm
(8 Deftas.For te purpies of s, -vm.um “seras”
maans an st 1t pr st ofwork pororned winout ot
fotme requredforsicheccompishment.“Commissons”means.

» Roquiingonploye ook e o oo s

aprontccabi]
566, 31.60:3. Approntes.

oy

dsabily due o regrany . ocor

et

TR Ty o atof B’ sy
for e tme ctaly

prcd ae i

st sl h st okl i o

e ot mpop by biod or by n ffly whos clse
ssociaton the empoje haws 0 b eqialent o tose
Tyt

Documentaton

No mplopr sl e anemploee 1o prvie any
documentaion tht g ik i bang ke for  on

o © nder s e by s amplyer ciamsanes . overe byt pd sk e
compishnert. o . . Prohibition of Retaliation Recordkosping Protbion of Retaiatonor isrimintion
enga,
o i, s 0 ‘ + o o
hers o payment s nacconnco i a fhod panby  sao,31.60-. Agparel gl navay Bt wouddeprvg ol accommotson. ot sgans an employesbcas e enplge:
WK e iy becomes i e compensal pon o ror et r e o sick v it i scodce it
X o pan, . Natice Requirements Echemplopr il pysch enplope for pd sicleave 2
omploees by sy 26, 2018t itng el * o vl tho oupors o pid sk are
iy . e ol
i v o . .
o my sases n
o s y 2 talen. Complaint Process oo e sk Gollecive Bargaining
o, USe 2601 e s, r e Ressons for e of Lowe Yotig i e st stal i a 5hs et oy
= e mploye oo gplcnt o e s conlant vt e Comecat Crmison o . e B oy e s syt
che e pregrarcy AT o g Canplarns ke g o aweny 12012, or oy 1, 2012, prstan o
bars 0 . chagter 3159
e o e ol . CamplinProcess
e wragepld 0 schcmpyee e o s e e (0o s ppsnf i it - caman s el or oo e sty PO e ca Ay aplogessqrievedty ik of e prvisionso e
1 g X L s s el e . o e g 2 e U
« Pt et CHRD st Mg ot GO e o s o Al i e G iy s
Tl b3 st U Vs s bIaasy om0 M oot e il e + th e g car o et ofa el o oty o
Is egureg « Jobrsmucrng Complnt PicesHou i a Decimbalon pyica
ey e
" w;“""v . ‘Comgtsint « prevertatie medical care.
? « Wdted wokchedies oo i
o nat ot sk W ey el e . This i ot he complet Pad Sick Leae . Pz
ocion 1.5 of o ConnacutCoer Sty o ah ot mhmum far g, (5120 ey 1 et ool pyments n enpe . g o dok inarmaton.
Vot y
i oot s e79n ot 1175
o i « o s ppropial sltes ot DOLcamplntforn:
of i s State of Connecticut Commmssion on Human Richs ano OpporTunTEs
Equattty and Peopte
Ganers S an o o ach Rt worod 1 arywak s 1 e iy
E s DOMESTIC VIOLENCE
s o o
e oo o A RESOURCES IN .
i vege eabsted by suboeclon Do st 3150 o 6 Rapeale 37w ataonca L onnecticut Discrimination . Practioes Ac
ocid G S s o S 250631401 s oo e an nal secfcaly athores e subsion o T W of e o gt ot ot !
o) A P CONNECTICUT
e
.
o
plce o
owork, @
ey o o ndviuak or
ch ot {o ok, uch tme e mewen S0, 31.60- 0
™ Gapacy. et inkidatg, st or affnso workingemionment”
wage il o oboro :
o . empiyes ¥ [
Ganrs) S or our o cch P vk n o ek, BT T =
. Covetus domeet s o ad esuros b [ ©} B e of e ol s oot Tor
: . \wnater P —p— « Coasa and st ordrs
ot peon o i s, y 18887742000  crsstecomec p— o
alr CALL + TEXT « CHAT « EMAIL « 2477 % CCa|DV « Unwarted hugs, oches, o eses « Compensatorydamages
e st for s ecord Nindioe s , g . < : tuches,
ot mqurd s bt ccaon s by g el B e, i ences ar s, e, condentl & vty + Romuests for sl avors = Hing, promation orrintaemert
g
. 1 n ool il 15l N .
o o i I ot by o Tt B0 + Dengai
= apions
) ana 31-60.15,0r B) et Gtotedeged
o perorms ncar ony General s work IT IS ILLEGAL TO DISCRIMINATE AGAINST '

ocogze a5 patof s remunsrato for g uposes

So0, 316042, Racors.

Specalied of ecrical Ines requiing spec) aning,

e fled wihin 180 days o e arssment.

0wt tn gt cins sttt B s e o s o SOMEONE BASED ON THEIR STATUS AS A e v,
U fa Wwaga st e rcorse on 2 caly, ekl o blwssdy () For e pUposo f s rouiton, e VICTIM OF DOMESTIC VIOLENCE 3 g
frequently, and (1) His name; Torty o o
)6t emp caron e st s o @stone sges: i
‘minimum fair wage pald to any employee shall provide substantal Incusive, o tis NOTIcE TO THE H Ith
it . m ea
s ® q
s st e . -
Kt i s o ot P TS e o v " “ EMPLOYEES OF Insurance is
e et s et Complicated.
represents a payment of notless than the minimum fair wage .
5
. oy ot ooy eomnatarts W iryou fee due o your status as a Don’t Worry Alone
Az s ‘exclusive of board, lodging, or other acilfles, and whase primary violence or If denied
ot splca sl b colc v, S 1.80- tough 31.80-1 iy consts o e deal with ibuse, contact the Connecticut Vi ol it iy o Free, Expert Assistance &
r ’ s, 10 ypesf et g el Representation

Publc Act 194, CT Toll Free 1-800-477-5737, or online at www.ct.gov/CHRO N

i e " e __ Tolephone i Insurance Denials & Appeals,
T acorane wh b rosors o e 4 ot t _ Gamera(ncluding __ Electomagnetic Billing Errors, and Access to Care

o o Vet iy e of hosth coverae -

QURTING 3N Eche, NSNS O profesioal employs and
ner b,

o i e b o ot

DISCRIMINATION IS ILLEGA
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