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LICENSURE AND EMPLOYMENT OF
PERSONS PREVIOUSLY CONVICTED OF
ONE OR MORE CRIMINAL OFFENSES

BOND with a child

CARE for a family member ASSIST military families

PFL Benefits
67% Wage Benefits

Recelve 67% of your average
‘weekly wage, up 10 a cap.

Up to 12 Weeks of
Leave

How to Request PFL

Give 30 days’ notice to your employer,if
foreseeable.

Complete request forms and submit to your
employer's Insurance carrier.

Carrier pays or denies benefits within 18 days of
your first day of leave or receipt of your
completed request, whichever Is fater.

Who Can Request
PFL?

Generally, Employees Who:

« Work for a private employer in
New York State, or a public
employer who has opted in
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