lllinois State Postings

for People”

State of lllinois * lllinois Department of Labor

Pay Transparency
Updates to the lllinois
Equal Pay Act of 2003

Employers with Pay Transparency Requirements
, fter January 1,207

@

posting IF the work i o be performed:
* Physically nlicis, ateast i part OR
 Outide ok, butreporting to an inos supervisor,ofice o work ste.

Required Information

the posiion
advertsed.

. Includes pay and
benefis, 0 long a i gies pay and benefis o th specific poston.

Opportunity for Promotion

Illinois Department of Employment Secul

NOTICE

to workers about
Unemployment Insurance Benefits

THE POSTING OF THIS NOTICE IS REQUIRED BY
THE ILLINOIS UNEMPLOYMENT INSURANCE ACT.

FILING A CLAIM

State of lllinois * Department of Labor
Victims' Economic Security
and Safety Act (VESSA)

REQUIRED NOTICE FOR EMPLOYERS
e ol

@ State of lllinois * lllinois Department of Labor

This is a summary of laws that satisfies
Illinois Department of Labor posting requirements.

Your Rights Under
lllinois Employment Laws

Recoering fon thevionce

i, o otherasistane;
Tomporrly or pevarenty locaing:

1501

the payment of

cima o ilonce, o e cecomic sry.

job opportuniy.

empioyers I s dslgned o ke g expree Wl row employment s soupt
eparation . Clans

or outsieHinis bt rporting oan i uporvio afice, o work i
Complaints

atthe nearest.

= Moking arangment recesttd by desth e by e o vilncs -
oy adeah cassdby i of vonce.

Minimum Wage & Overtime
SETS MINIMUM WAGE FOR EMPLOYEES

$13.00

the worker's home. bensfits, an

Effective Jan. 1 2025
$15.00 o

o youths

e avallable for work, able
‘work and, in addtion, must not b dlisqualied under any provsions of the linols
Act

Aper 5
within one year of the violation.

Tofile a compiaint, visi laborilinos gov/pay
Retaliation

Each employer shal delver the pamphlet “What Every Worker

asence

52,00

under 18)working

enpiaye hs posesdon, sueh s e oloving:

percalendar yoar.

0 q
may be pad ess than the minimum wage  minimum wage, theemployer

1o each worker for an expected

uration of seven of more days. The pamphlet shall be delvered to the worker at the
if the

« Agodce cut, o iy rcut;
- Adeats ot

Overtime

ploys L

to nown adress.

promats,or empioy, and
i o 9
any ighs under subssction.

Penalties

the without cost.
Actaimant may aiso be entited to receive, in additon to the weeKly benefit amount, an
allowance for a non-working spouse or a dependent child or chidren. The allowance Is
a percentage of the average weekly wage of the ciaimant n hs or her base period. The

A employer pay e ater
vilated these reqirements.

[EFIE prone: 312 793787
Emal: 0L EquePayilncs v
Wobsts Labor i goviy

payable.
i, Tack of work,

Wamber of mployees Losveporited
114 omploons wass
1549 enployees Bweds

S0ormoro enployees 12wkt

Hotline: 1-800-478-3998

Child Labor

AGE16

Violent Crime Victims’ Leave

orsxual vl o any othr m.m.u.m...n.,

A of dnury 1,202, mpope who s work t st 1250 o i v 12 s worig o
B20ILCS 154 ot

T2-morth prod

he or she may week

= Enplooes who r i o npad brsavmont e

are less than his or her For any such
of*low eaming

taken to their

WORKERS'
COMPENSATION

injresorlnesses. Baneitsaropa o njure that aro cause, n wholo o
in part, by an employee's work. Tis may include the aggravation of &

body,heart atacks, o any othr physica problem caused by wok.
Beneits are pad regarcies o

office.

which
only employers contribute. No decuctions may be made from the wages of workers
for this purpose.

roguiemerts.

petorn b,

G olnce, o any ther e o ilrce.

Tolocate

wrkis ot deamod  hzarous

e » Ellctve 11126, enployees canot e discriminated o

e 0 documentdomes, s o geder ke,

access

BENEFITS

our website at

= Reutstod or ok VESSA v o any essn;

‘weskuben schools n sesion or 40 hours
Pk whon sl it nsssion

Hotline: 1-312-793-2600

Paid Leave

‘an unpaid waiing week for which he has filed and is otherwise eligibl.

comitad sgast o or a iy o hotsehld et

ly the worker's average
the wa

e, o gercer vienc,

weekly wage. Is computed by

e
paid during the the base period by 26,

1. GET MEDICAL ASSISTANGE. By law,
in

ge. The minimum

, i, i
limis The employee may choose twn physicans,surgeors, or haspitas I the omployer nofes
hers' on, the PPP

counts 25 oneofyour o chalces of providers.

Kly 851 i ly
year.

If Your Benefit Year Begins: Your Base Period Will Be:

NOTIFY
vithin 5. o

e
descrptonof the iy or s,

yoar Last

Jan. 1 and March 31 Jan. 1 and Sept. 30 and the year before
between Oct. 1 and Dec. 31

ployer

e, benet
need a handbook, please ca the Commission o go 1 the e site.

year yoar
April 1 and June 30 Jan. 1 and Dec. 31

ity

oasonably avatabl to you

, discharge,refuse o rehie o I any way

e be
penalized under the av.
KEEP WITHIN THE TIWE LINITS. Genoraly, iams must bo fled within hroe years of the nury

e

Aot and D31t e bt S
1 and March 3

year
July 1 and Sept. 30

This yoar betwoen:
0ct. 1 and Dec. 31

Last year between:
July 1 and Deg. 31 and this year between Jan.
1 and June 30

coupLanTs

GONFIDENTALTY Enpiye
pusant 820165 189300,
labor.llinols.gov « DOL LeaveRights@illinols.gov
e W S of W a0t By
S ST 240 S S 15
Neron, it
iy

o 616 980-7250

s
Fac 012 750-5257

of 7 107 pm dutg tho ool year 1
5

ANY REASON

a
= Workers: Eamupto 40 hours o padeavefom vork
peryar

A3t ped paod s proidod no
et e B hour of work.

 Use: ororca s o oy o -
Hotline: o i

eson for i ad oo rouest.

« Accrual: Wosers e 1 hour ofpid e for vy
40l ey wor. Enloyes ey o provide workers
it 3 paid e s e s e 12-manh
e (ontcacing).

Unpaid Wages
'WAGE PAYMENT AND COLLECTION
AT

State of Illinois

PAID LEAVE FOR ALL
WORKERS ACT NOTICE

Employers must provide employees with up to
40 hours of paid leave for any reason.

Paid Leave Penalties

asbestoss, or simlar iseases have specil requirements

I order elgible, a 600 during
the base period with at least $440 of that amount being paid outside the highest
calendar quarter

‘Commision are binding.
For

Webste:  wnwivccgov
Clicago:  312B14:6500
Collnsile:  618/346-3450
Pooiw  ST2B146500

Rockfort:
‘spingii:
TOD (Dean:

3128146500
21777857087
866/383-4370

BY LAW, EMPLOYERS MUST DISPLAY THIS NOTICE IN A
PROMINENT PLACE IN EACH WORKPLACE AND COMPLETE
THE INFORMATION BELOW.

Party handling workers' compensation claims

4 ilty bensfits under a workers'
‘compensation act or other simikar acts, or If you only have worked within the last few
months, your base period may be determined diferently.Contact your local IDES office
for more information.

REPORTING TIPS

ok peryat
Ut Worerscanuse pldleave for any reason
o theirchucsng,Employers may ntrequie

pidfor th leav,penlie, and cterequaberl

Filing a Complaint

Exclusions,

Hotline: 312-793-2600
Equal Pay Act

10 pay equal wages fo
1312703 men and women doing he same or
Hollne:1-312-703-2608 substantialysimilar ok, uless such
. wage difrences aro based upon a senlorlty
Meal & Rest Periods system, ameritsystem, o factors other than
ONE DAY REST N SEVEN ACT gondor.

 Enploger must prvideanamploy it 3

poriod Enployos may discos o discuss i v s,
s s, and otvercompensaonvih ek co-vorkers

|
equestorrequie a worker o a episcement
ke

and colagues.

+ hocral: Workers eam 1 hourof e for
Existing Policy and

Tmaverzn mmlhw\ﬂdmm\nm ) Exclusions

oy e - s Amercan o
Gortan ampoyes a g businscs ey et
0oL

« Enploess working 7172 ctiwous hours

report
statement or on Form UC-51, “Employee's Reportof Tips, n dupiicate. Emn\werscan

pstonspay and bonas f an s wers i s

wotig ol autof s, epas o 3 spervsor

fumish tis form on request. The report shall
pald, o not ater and shall
during the pay period.

TAXATION OF BENEFITS

ot tps rcohed

fileasate or

nkers who e he igts under s .

* et EFEE

DoL

ourwebsile

federal Income tax return. You may

eckly o mandatory
incame tax WG, YU G0 1 Choos 0 WO, you may b requied f make
Department of 1040 ES.

Business address.

For additonal information,call these tol-free numbers:
Internal Revenue Service 1-800-829-1040,

inols Department of Revenue ~1-800-732-8366. (o812

This poster

T0 POST

Business phone

Effective Date

Termination Date.

Policy number

Employer's FEIN

equiremens for
of Employment Secury.

FOR ALL EMPLOYEES.

312-793-2600 H !
THIS NOTICE MUST BE DISPLAYED IN A CONSPICUOUS LIS
PLACE ON THE PREMISES OF THE EMPLOYER
WHERE OTHER NOTICES ARE POSTED.

OFFICIAL NOTICE
Worker Freedom of Speech Act
(820 ILCS 57/30)

Effective January 1,2025

or poal vews.

Your Rights:
Under st emploess e et

stance,

PREGNANCY and your
RIGHTS in the
WORKPLACE

YOU HAVE THE RIGHT TO BE
FREE FROM JOB
DISCRIMINATION

AND SEX AL HARASSMENT.

el REPORT DISCRIMINATION

harassment.This means themployes T eportsriminato,you may:

Are you pregnant, from
or do you have a medical or common condition
related to pregnancy?
If so, you have the right to:

D
dopartmen

soual orntation ot an o protoctod
Ths appls ool

etoom k.
Hotlne: 1-312-793-2804.

Hotine: 1-866-372-4365

For more information or to file a complaint,
contact the Department at: [=]
528 South 2 1, St 400 Sprinfed L 62701 (217 72-6208

1155 LaSalle St Chcago, L GO603 (312) 93-2800 =
2509 W Mein e, e 115 Mrion, L 62850 (616) 9037050 [=]

THIS NOTICE MUST BE DISPLAYED IN A CONSPICUOUS
PLACE ON THE PREMISES OF THE EMPLOYER WHERE
OTHER NOTICES ARE POSTED.

YOUR RIGHTS UNDER
THE ILLINOIS SERVICE MEMBER
EMPLOYMENT & REEMPLOYMENT
RIGHTS ACT (330 ILCS 61)

' members who leave thei civian employment o serve our Natonor State,
Inorcerto protect the common publcintaest i milfary sevie, it s the ol of the s
ISERRA by provicing

formation, & e

2
amployeracions, cuing hing, achae
omction

WHO IS PROTECTED? WHO ENFORCES ISERRA?
1

Hopineat

REASONABLE

cleage: swngtee

 Askyour employer for your
M0 eQuentbatvoom ek, assistance withheevy vtk a et spae o
expressing milk, o time of o recover from your pregnancy.

Reject an unsolicited accommodation offered by your employer for your pregnancy.

pregnancy if
available which would allow you to continue performing your job.

Your employer cannot:
« Discriminate against you because of your pregnancy.

eneral 0 provide both
SERRA

WHERE TO FIND MORE INFORMATION?

‘wihen prforming Stte
2

Glcao, L 5661
18t 6200
o8y 7403953170

sablty. This means you can ask or S L
reasonablechanges 10 yur ob I neoded @nmsan

can find more
inormation on the Atomey Generas SERRA Advocate
vebgage

s, Gl Al Patiol,ad to Morchant
Waines when prcrming ofica dutes I

RETALIATION
s o ksl o omploers o et

ke g e Righie

epored dcrmaaton, paripated n an
vestigaton,

of-An-peope!.

ity veerans-righs or e Wity Eleerans
E Fighs elpine at

ity with folow-on care by te s

ot of Dt s avadatio fordounld onhe At

WHAT ARE THE RIGHTS, BENEFITS.  Corot it g
AND OBLIGATIONS UNDER Sliosattormeygenerl goigts-te-pople
\SERRA? ilzy-an-veerans-ghs. Employers are requied o

Wi loga for v employe o e o, vemsmnnmu nmmmsempmmym

ummu Yt i, dowoad e i Oeparirntof G fc st
from our website at dhrlinols.gov

Notice to

e s el

o blgatons of

1SERRA ISERAA
USERRA (2, eemploymen,beneis and v e o T e e e

i
At 100-1101

adaptacion

. lega

Employer Responsibi

Enforcement & Reporting:

oneyear of an alleged ilton.

(B201LCS 5730,

embarazo. Para
de

This Posting is for Purposes Only

For Immedlate help or I you have questons, call
(312) 814-6200 or (217) 785-5100 or (866) 740-3953 (TTY)

CHICAGO SPRINGFIELD
555 st Monme S 5245 20051
Sute 700, ke Uni Suito 300, take Uit
Stte ot inols Cricago, L 6ug61 Spingiel, L 62701
Dopaimentof o Aipts 2 81200 x
Leam more, contact IDHR, or initiate a charge at:
Y o w2z

®
mployors:

hvnﬂﬂ:mhﬂnvmmnmm’umn‘
epai ourlocal sas koSt o A

C0126.+0126 +v38

Copyright © 2026 ADP, LLC. ALL RIGHTS RESERVED.
The ADP Logo, ADP, ADP Always Designing for People, and
RUN Powered by ADP are registered trademarks of ADP, LLC.

ALLC 20260202 Compliance Date

January 2026 Abways Designing

for People”



