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Oklahoma Workers’ Compensation Notice Your Rights Under the

and Instruction to Employers and Employees Oklahoma Minimum Wage Act
40 0.S. § 197.1 et seq.

cc-Form-1A

Al employees of this employer who are entitied to benefit of the Administrative Workers' Compensation Act are hereby nolified that this employer s complied with all rules of the
Workers' Compensation Commission and that this employer has secured payment of compensation for all employees and their dependents in accordance with the Act. All employees are: WHO IS AN EMPLOYEE? WHAT IS THE CIVIL PENALTY FOR VIOLATIONS?
further notfied this employer wil funish firs aid, medical, surgical, hospital, optomefric, podiatri, chiropractic and nursing services, medicine, crutches and other apparatus as may be
reasanably necessary n connection withth inury fecetved by the emplyee, as wellzs payments of compensation to any ijured employee o th employee's dependents as povided i oo bty rotncue Yis finding n wriling s o whelner of ol acdilonal wages are due the

the Act (1) Anincividual employed on a fam, inthe employ of any person, in employee. If the Commissioner finds that addiional wages are due, ten percent
Any employee who has suffered a red by G tion Act is entlled to vocational renabiltation services, ncluding retraining and connection with the culivation of the sol, o in connecton with (10%) of such amount due shal be added as penalty for such wage deficiency.
{ob placemen, fas a esul of the iy, the empmyee bl o perform work for which the person has previous training or experience. vaising or harvesting any agricutural commodit, including raising, The Commissioner shall mail sad findings to the employer and to the employee
shearing, feeding, caring fo, traning, and management of by certifie mail. Payment by the employer and acceptance by the employee of
y " - {ivestock, bees, poulty, and furbearing animals and wildife, of in the amount so determined by the Commissloner shall absolve the employer of
The Oklahoma Workers' Compensation Commission has Mediation i: is available to help resulve certain workers’ e empley of fhe wner o tenant ot thr opertor of a farm i any further iablty to the employee withrespect to wages claimed by the
a Counselor Division to provide information to injured disputes. For il call the Counselor connection with the operalion, management, conservation, employee for the period he was employed by the employer.
workers, employers, and other interested persons. Division at 405-522-5308 or In-State Toll Free 855-291-3612. improvement, or maintenance of such farm and its tools and 40 0.5. §197.9 - Any employer who is found by a court of competent
equipment; Jurisdiction to have paid an employee wages less than those to which such
Any individual employed in domestic service in or about a private ‘employee is entitled, under or by virtue of this act, shall be liable to such

ome: employee for double the fuil amount of such wages, less any amount actuzlly
N . paid to siuch employee by the employer, and for court costs, and such
Any Individual employed by the United States government; reasonable atorey fees as may be allowed by the cout, which n 10 case
Any individual working as a volunteer in a charitable, refigious or ‘shall be less than One Hundred Dollars ($100.00). Any agreement between
Signature of Employer other nonprofit organization; such employee and the employer to work for less than such wage rate shall be

Any newspaper vendor or carrer; o defense o such action.

Any employee of any carrier subject 1o regulation by Part | of the
Interstate Commerce Act; WHAT IS THE CRIMINAL PENALTY FOR VIOLATIONS?
Insurer Name and Address Any employee of any employer who s subject to the provisions of
any Federal Fair Labor Standards Act or fo any Federal Wage and

400.5. § 197.4(e) - “Employee” includes any ndividual employed by 40 0.5. §197.8 - The Commissioner, after investigaton, shallpromply make

40 0.5. § 197.13 - Any employer, or the officer or agent of any corporation,
who pays or agrees to pay to any employee less than the rate of compensation
m" &"”‘ now in 9”90:"" ;"a°m"P’ea"thf”“ “I‘”“ Is paying requited by this act, upon conviction, shall be quilty of a misdemeanor and
minimum wage under the provisions of tis act; shall be punished by a fine of not more than Five Hundred Dollrs ($500.00), or
Date of Expiration of Insurance Policy (Not applicable to employers authorized to self-insure.) Any employes employed in a bora fide executve, administrative or by imprisonment in the county Jail for not more than six (6) months, or by both
professional capacity, or in the capacity of outside salesman; such fine and imprisonment,
Employee's Responsibilities In Case of Work Related Injur) Any person employed as part-time employee not on permanent
cmployees Responsibilities [n tase of Work Re'ated Inury status. A part-time employee s defined as an employee who Is Oklahoma Department of Labor
If accidentally injured or affected by cumulative trauma or an occupational disease arising out of and in the course of employment, however slight, the employee should notify the ‘employed less than twenty-five (25) hours a week;
mployer immediately. If this employer is a partnership, notice shall be given to any partner. If this employer is a corporation, natice shall be given to any agent or officer of the .
corporation upon whom legal process may be served. Notice shall also be given to the person in charge of business at the locafion of operations where the injury occurred. Unless oral or (10) Any person who s less than eighteen (18) years of age and Is not g &
};a, Wlotan

Leslie Osborn
Commissioner of Labor

i " ahigh school graduate or a graduate of a vocational training
‘written notice s given to the employer within thirty (30) days, the claim for compensation may be forever barred, og1am, and any petson who 5 lessthan ety o (22) yezrs

The employee may fle a claim for compensation with the WORKERS’ COMPENSATION COMMISSION for an accidental Injury, death, cumulative frauma or occupational disease or finess of age and who ie & shudent reguiary enroled n & igh school,

occurring ON OR AFTER February 1, 2014, Foms to fle a compensation claim should be fumnished by this employer and lso are avallzble from the Workers' Compensation Comisslon. collge, universly or voationa raning program;
The forms are posted on the Comission's website, wwcc.oK gov. () i gt o e b e -
Actaim for compensation must be fled with the Gommission within the time specHied by faw, or b forever barred. Based on law effective May 28, 2019, a claim for compensation for benefitand use of farmers and ranchers; o State Minimum Wage
any accidental njury must be fled with the Comission within one (1) year of the date of njury or,if the employee has received benefits under Tile 85 for the injury, ix (6) months
rom the date of the Iast issuance of such beneit; a death claim must be filed within two (2) years of the date of death; a claim for compensation for occupational disease o ilness (12) Any individual working as a reserve force “E"“'V sherlfl. $7 25 per hour
must be filed within two (2)years of the last injurious exposure; and a claim for compensation for cumulative trauma must be filed within one (1) year of th date of njury. WHO IS AN EMPLOYER? .
Claims for compensation for accidental injury, deatn, cumulative trauma or occupational disease or iliness occurring BEFORE February 1, 2014 may be filed with the g Effective Jul y 24, 2009
WORKERS’ COMPENSATION COURT OF EXISTING CLAIMS and are subject to different notice of injury requirements and claims fling deadlines than those for accidental njury, N 40 0.5, § 197.4(d) - “Employer” means any individual, partnership, g
death, cumulative trauma or occupational disease of iliness occurring on or after February 1, 2014. Failure to comply with applicable nofice requirements and deadiines may M association, corporation, business trust, or any person or group of
operate to forever bar the claim. Contact the WORKERS' COMPENSATION COURT OF EXISTING CLAIMS for additional information. persons, hiring more than ten full-time employees or equivalent at any NOTICE:
o one location or place of business; provided, howeter, if an employer State law requires employers to display s poster In such a manner so as

Employer's Responsibilities has less than ten full-time employees or equivalent at any one location 1o be accessible to all employees In each establishment under the control of
The employer must provide employees with Immediate first ald, medical, surgical, hospital, optometric, podiatric, chiropractic, and nursing services, medicine, crutches and other or place of business but does a gross business of more than One the employer. It shall be unlawiul to employ workers in any industry or
apparalus as may be reasonably necessary In connection with the Inury received by the employee. This applies to care for allinjuries and linesses rising out of and In the Gourse of Hundred Thousand Dollas ($100,000.00) annually, said employer shall occupalion within the State of OKiahoma under conitons of abor
employment, regardiess of their character. Within ten (10) days after the date of receipt of notce or knowledge of death or injury that results n the loss of time beyond the shift or ot be exempt under the provisions of this act. This act shall not apply derimental o their health or morals and it shall be unlawul fo employ
medical altention away from the work sit, the employer or the employer' representalive MUST send a report thereof Lo the Workers' Compensalion Commission v Electronic Data 1o employers subject o the Fair Labor Standards Act of 1938, as ‘workers in any indusiry within the State of OKlahoma at wages which are
Interchange as specified in Commission rules. amended, and who are paying the mirimum wage under the provisions not adequate for ther maintenance. Except as otherwise provided in the
No agreerment by any employee 1o pay any porton of the prerum pald by the emplojer to a carter o a beneit fund or department maintained by the employer fo the purpase of of said act, nor fo employers whose employees are exempt oahumel AU, Wa0z Ach 0 rployer Wit the Ste.of Ok

; ¥ " ! ) shall pay any employee a wae of less than the curtent federal minimum
providing compensalion or medical ervices and supplies s required by the workers' compensallon avis, sall be valc. Any employer who makes a deduction or Such purposes from
the pay of any employee entitled to benefits under the workers® compensation laws shall be quilty of a misdemeanor. HOW DO UNIFORMS AFFECT MINIMUM WAGE? UL IR UL

No agreement by any employes to walve workers' compensation rights and benefits shall be valid. 400.5. § 197.17 - Business establishiments that furnish uniforms to 3017 N. Stiles, Suite 100, Oklahoma City, OK 73105
their employees may take credit against the minimum wage in an Telephone 405-521-6100

Any person who commits warkers' compensation fraud, upon conviction,
amount equal {0 the reasonable costof fumishing the uniforms, Tollfree 1-888-269-5353 » Fax 405-521-6018 » www ok goviodol

shall be guilty of a felony punishiable by imprisonment, a ine or both.

Workers' Compensation Commission
1915 North Stiles Avenue . 9 . o
Oklahoma City, OKlahoma 73105-4918 This notice must be posted and maintained

Tele. 405-522-5308 (OKC) + 918.295.3732 () by the employer in one or more conspicuous YOUR RIGHTS UNDER OKLAHOMA’S

In-State Toll Free 855-291-3612

e ek sor places on the work premises. Rov. 1-1-2021 U S E R R A

© OKLAHOMA LAW PROHIBITS ““‘“"”“ e THE OKLAHOMA UNIFORMED SERVICES
DISCRIMINATION IN EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT
EMPLOYMENT BECAUSE OF Sea!mnﬂ L’l.seq..olﬁﬂewllfthewdammasiamtes

Applicable to minors UNDER 16 years of age Oklahoma's USERRA, 44 0., § 4300 et seq., protects the job rights of who voluntarily or
RACE, COLOR, RELIGION Minimum Age leave employment positions to undertake military service In the Oklahoma state military forces. USERRA also
J 2 U prohibits employers from discriminating against past and present members of the Oklahoma state military forces,

NATIONAL ORIGIN, DISABI LITY, 14 years of age and applicants to the Oklahoma state military forces.

Employment Certificate Ok it ity forss nude h torl Gl ofhe St of Ok, wlch s an amy componntan anace comporent; e Ok
AG E SEX 0 R G EN ETIC Employment certificate is issued by the school and is required for all employed State Guard; and any other military force organized under the Constitution an laws of the State of Oklahoma when not n  status placing them under exclusive
1 Dinars,including home schooled minors and minors from out-of-state worldng in federal juridiction. Unless otherwis estabiished by Oklahora law, the unorganized it or any other state miltary force that does not meet this definton shal
IN FOR M ATIO N Oklahoma, ot be cansidered partof the "state miltary forces."
Employers are required to have an employment certifcate from the school before a
If you al‘e an elm_p\nyee‘or ar‘n ERD”CT 'Ct;'_‘_emb‘w"""‘ and '“'“"3""”3‘:_59 of minor s allowed to work. REEMPLOYMENT RIGHTS ~ RIGHT T0 BE FREE FROM HEALTH INSURANCE PROTECTION
Have boon decnmated aasing con c‘zfm'"'“’ 2ge, sex, or genefio information, you Note to Issuing Officer(s): Minors must comply with compulsory School Laws, [ You have the right to be reemployed  DISCRIMINATION AND « If you leave your job to perform milfary service in the Oklshoma
" ol o Title 70 Section 10 in your cvilan job i you leave that RETALIATION state miltary forces, you have the righ t electto continue your
Qualiications, hire, discharge, recall, ayoff, promotion, transfer, compensation, Job to perorm senice in the REIALIATION iisting employar-based haalth plan coverage fo you an you
conditions, terms, privileges or responsibilities of employment, or sexual Hours Standard Oklahoma state military forces and: I you: dependents for up to 24 months while inthe service of the
harassment, and wish to file or discuss the filing of a complaint contact: ‘School in session — minors resricted to: * you ensure that your employer * e pastor prsse‘m ms'vnnbev of the Oklahoma state miltary forces.
Office of Oklahoma Attorney General No more than three (3) hours per school day recgw‘es ?d‘mnfce witten or lahoma state mifta . ‘E:r(n] :‘ y:: dor;l fm ‘«‘: w?lmue uwel:ge d‘x:‘rmg {’nlu‘r shewlce in
Ofies of Gl Aights Enforcamont No mote than ight () hours per or-schio day verbal nofic of your servce: « have applid for membership i the ahoma state milfary forces,you have the right fo be
have five years orles of Oklahoma state miltay forces; or reinsated in your employers health plan when you ar
313 NE. 21 Sireet No more than sighteen (18) hours per school week you ¥e
cumulative service in the « are obligated to serve in the reemployed, generally without any waiting periods or exclusions
Oklahorma Gity, OKlahoma 73105 School not in session — minors restricted to: aniformed senices while vith OKiahoma stete miltary forces; (e, pe-exsing condion exclusions) excot for
Oklahoma City Office: (405) 521-3921 No oo han ot o o sy that partculr employer; o an emploper ichding a e Service-connecte lnesses or juries
Tulsa Office: (918) 581-2342 lo-more than forty (40) hours per non-school weel You return to work or apply for ‘agency, may not deny you: ENFORCEMENT
— i reemployment in a time i ERTERLERER
. _:”“"""’ . _'“;%:k'g""k Break Periods e ater conclusion of tial employment; « The Oklahoma Commissioner of Labor is authorized to investigate:
: oore.compl .0k " .
mall: ocre.complaints@oag.ok.gov For every five (5) hours worked — Thirty (30) minute rest period senvice; and reemployment; and resolve complaints of OKiahoma USERRA violations.
Contacting the Offce of Civl Rights Enforcement does not conflct with or affect any [ For every eight (8) hours worked — One (1) hour rest period Jou have not been separated + retention in employment; = For assistance in fng a complaint, o for any other information on
other rights you may hav, including internal grievance or appeal procedures with {fom service with a disqualiyiig * promation or USERRA, contact the OKiahoma Department of Labor's Wage &
your employer or other third parties. However, an Employment Discrimination Times Standard discharge or under ather than « any benefit of employment Hour Division at 1-405-521- 6100 or visit ts website at
Complaint must be fled with the Offce of Civil Rights Enforcement within 180 days N From Tuesday afer Labor Day through May 31st— minars: honorable conditons. it/ /v ok.gov/Labor.
aftr the alleged discriminatory act(s). Can not work before 7:00 a.m. and ot after 7:00 p.m. 1fyou are elgile o be reemployed, : « Ifyou flea complant withthe Okiahoma Department o Labor
an not work before 709 am. and not afer £:00 p.m e beosored o the ]P;;Wam In addition, an employer may not retalate (*0DOL") against a state government employer and ODOL is unable
Title 25, Oklahoma Statutes, Section 1302 From June st through Labor Day - minors: against anyone assisting in the

benefits you would have attained if . " 1o resolve it, you may request that your case be refered to the
Can ot work before 7:00 a.m. and not after 900 p.m. enforcement of USERRA rights, ncluding . hatye
P You had not been absent due to {estyingor making a staemont in Distict Attormey with relevant jurisdicton for representation.

.y " military service or, in some cases, a tion with a praceeding unl « You may also bypass the ODOL complaint process and bring a civil
Pruhlplted Occupations 7 ) comparaio o USERAA, even ‘,Th';"“;w':ﬁ‘f‘u” ol action against an employer for violations of Oklahoma's USERRA.
Occupations which threaten health and well-being include, but not limited to: service connection.

because of this status.

Baking Communications Construction The rights ised here may vary depending on the circumstances. 44 0.5. § 4334 requires employers to notfy employees of their rights under Okiahoma’s USERRA,
= Cooking Coolers Cutters and employers may meet this requirement by displaying the text of this notice where they customarily place notices for employees.
NOTICE TO WORKERS Demoliion Freezers Fryers
Gils Hosting devices Laciders g

1f you lose your job orif you work less than ful ime and et less than your ful-ime Loading Wachinery Manufacturing Notice to Employers / Employees
‘wages, you may be entited to receive Unemployment Insurance (U) benefits. You can N g
obein a ffee copy of “Reemployment Assistance for the Unemployed — Informational Mining Motor vehicles Mowers %;ﬁ'@“&%ﬁw mﬁ:ﬂ?ﬁﬂ;ﬁ%x g:c;;"’as"g"g i3 Zﬁfri%&:{z% :g:ym are f’iﬁ:m;%
oo oot Unrloye vt 0 O Enpiomet sy PoDren Processing Public messenger 5. Dopt 9114 v ) [ 0

¢ Dept. of Labor; where Federal and state law have difierent minimurm wage rates, the higher standard applies.

“This document explains Public Utilities Repair Slicers
‘your rights and how to Ne ‘an Unemployment Insurance (U) claim.

Storage Transportation Unloading | This Posting is for i Purposes Only
Warehouse Weed eaters Work rooms

clim at
hitps/ciaimantportaloesc.ok gov. If you e uuesnans or need assistance, you may

contact the OKlahoma Employment Security Commission's Service Center at (405) Youth peddiing

525-1500 or visit an Okiahoma Works office. o find your nearest offce, g0 to

hitpsy//oKlahioma.govioesc/ocalions.imi For information on hazardous ocoupations for 16 and 17 year olds, contact

the United States Department of Labor at 1-866-487-9243 @

EMPLOYERS: It s required by Sec. 2-502 of the Okiahoma Employment Security Act hat

you shall post and maintain this nofice in places readily accessible to individuals in your Oklahoma Department of Labor mployers:

employ. for mmm po—

1-888-269-5353 ek s
c., OKLAHOMA www.labor.ok.gov SP-OK-E ey it A7

mployment Scurty Commission (rov.7-2025) Mt il
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