Maine State

FOR DATES OF INJURY ON AND AFTER JANUARY 1, 2020

ORKERS’ COMPENSATIO

Postings

Notice to Employers / Employees

the U.S. Dept.of Labor Fair

of Labor;
rates, the higher standard apples.

WORKERS' COMPENSATION BOARD REGIONAL OFFICES

AucusTA Lewsron BAIGOR

| ‘This Posting is for Informational Purposes Only

Always Designing
for People”

Labor Laws of the State of Maine provide Maine Law (Title 26 M.R.S.A. § 42-B) requires
protection for people who work in Maine. The very employer to place this poster in the.

Maine i il
laws, which all

caRE
36 llon iy s 110
Loviston, ME 04240 5311 Carbou, ME Q4752347
207-753.7700 07-438.5028
1-800-400-6357

156 S House Saton

e NEOISEE 0156
207.257-2308 1.000-400-6855
804006854

Vistaur weste t wwavmalne govch Statewide TY. 711

Al 7 Aviso alos Trabajadores:

i waken campenston

Maine Workplaces
Support Nursing Employees

Department representatves nspect workpes and may be copied:

‘may be issued to employers who do not comply.

Minimum Wage is $14.65 per hour

Elsequode

berfs o mpoyes o e et

Hyou st ot
VOREIOTERATONE Yoy

i dun aaidet
il POV LR
INMEDUTENENT s un

bk e b o,
sl scidnt o oo,
& OTFU0 ANEDRANENTEASUEUPRESH0.

Iocopur it forecsiv onais

Tindormission o st s, vore
Pu s

mere o smprescro s ufcao do s

a hearing process must pay
civil penalty of $100- $500
for every violation.

® @

An employer who is found to
have violated this law trough

This document is a collaborative effort
of the Maine WIC Nutrition Program
a and the Maine Department of Labor,

effective January 1, 2025

Winimum Wage

Statements to Employees

Municipal Minimum Wage Ordinances

Recorks
Empoors hal kp,or e yars, s rcors o s vk

oo years atr

T optmnt o s aoros sl woge o v Eqpors
‘ithqestons st e ow may cal
et wetpoge

Service Employee.

1,207,

avsimiioum_wage fs il

o 18004379500

Frcewebts s

winemaine gufabrmisclss.

Frcoenlapigna webde

i, plsss contactoneof e
regoralofies.

réganc

= only o, et placo i aecss t ek cutls a o
« Off i b
Whatcan mployees do o ks nursing inth workplas sasir?

egords e compensacians para o bk

B b i
R —
s e o o 2 e i

ey e e P

g warsier

jonee

= et "ock o work” e bl your by s b

Dt schdulog nd sugpe oot and oy eloer o son 5
pssite

o2 worplae walltrough and sogest e,
Wiy do Mine workpacessupport ursing employes?

o

must e th e

Overtime
Unes spoccl xompie,omplooes st eciv vt py o Tt

Overtime Guidance

.t

2 '
o vl st sloers can sow oy o e e e i

cyein overiasek).

ittt oot by referce e slry et uner e Pt

e Qe o 207-62¢-6290
™

Ao anary 1, 2025 the i salry equiemnt il b 45 21

Tolophone: 2076237500

faver el s i),

Sy coneon o o

PR [

annma nonn
s SRR TAR T

{epormne TAT
ot

[ ouly
Fataniir g
s g in, R

H
& s e e guw,u s ¢

S et

gro s s
S .

s
doriTaane  dammsy

Tty
s e M-dam,ﬂnarwm‘aim&r:mmhmm-
PRI

Totho amploer:

@ ..

Boad, A Cordaor, tephon: (388 8019087 or TT: 711

misod YI2022)

* Lowers empogse seenesian,

ime e e o

amploymentan pograns.

oquioments-moctng e s st and e wooky sy rshold— aro

e b @mane on-

ozt

helaus

enploymeataxd prograns.Aviiaryaids ad sones o avalablo o
gl i dsalesupon request. o 120t

Whistleblower's Protection Act

Protection of Employees Who Report or Refuse to

Commit lllegal Acts

This poster describes some important parts of the law. A copy of the

Maine Law (Title 26 M.R.S.A. § 839)

laws. A copy o the actual laws

Maine Employment Security Law

This poster is designed to notify individuals of their rights regarding the filing of claims for
»

unemployment benefits. It does not have

LABOR ¢ nore nformation, call 1-800-593-7¢

agun

e the force or effect o law.
660 toll free.

on the Bursa's web i)

Maine Law (Title 26 M.R.5.A. § 42-B) requires every employer to place this poster

in the workplace where workers can easlly see It.

hitps://www.maine.gov/labor/posters/

Time of Payment Family Medical Leave

Leave to Care for Family

The

ployer
hitps://www.maine.gov/labor/posters/

Full- and Part-Time Workers

leastevery 16 dys Emplogoes

12
5 mors

employer to place this
poster in the workplace where
workers can easily see it

actual law or formal interpretations may be obtained from the

et g it g of i or o
Payment of Wages parner's chid

ol

e Eamned Pald Loave
A mployo that aplys e than 10 omployocs n o
0.

To il onn:

s obian

Separation:f o were i of from yurlastob e  fckof wor. no

Department of Labor, Bureau of Labor Standards by calling

623-7900. (The laws are also on the Bureau's web slle)

Wi lgel o your threater
You differently because:
1 Vuummﬂ-vmlmn!lmhw

oy it
1. Yool oo s bt

MAINE
EABOR

2
& Youroported cometing e ks samesne's ot or ety

st s o b

.
e ad you e ssod your smpiye o coret &

5. Youave b v nanmestgaton a eang e by e ovement.

comeced; o
2

e that ourboss il ot

cuect h prtin.

(Tis ot should b byt smpcyr)

days

Weekly rquiements: el ity recuements cude bing able o

padey
el vsin oy
s Pid Loaw.

earf empoymert.

ot g fers.

Unfair Agreement

arpioye pay for s such s
ke merctandse, b cecks,

emploer o
Eamned Income Tax Credit

frecidnfrns nd

argamens wit e ke

Hote: i employers may s b cverd nder the

Conor b

Gl supprt: 1y owochid suppot hatyou pay oo Deparnentof Helt
s amen Sence DHHS), t ity prcent G0%)of yousunempoyment
OHSS.

Fedrd amly
B56-467-924 o more nfornatin)

Leave for Victims of Violence,
Assault, Sexual Assault or Stalking

0856-447.9260.
contact:

et unsmployment i 0 s rpoy who s cstomarly
oyt b o e ot A it

(ame) (Tte)

ocation or Phone)

a compaint undor this faw,
contact:

Tha s Human ights Commisin
51 St Huuso Satan
August, Haine 4333

o 207

TV users ol e Ry 711 woshagor

on workplace safty and labor aws:

sai

okt et o
o e T S AR
and e ampoye nods te i

mal ot e ik
Theemploer st e
mascnal oflors o provde

e 112019)

o gt Maine 14330045
ot . 45 Conmere O

Toophone: 207.623-7900

behroom, wher e nlkeinbe = eceia matil becmrt. or
e

Wi i goborbls

Buraw ofLaborSancarts
455t Hso Satan
st Nte 14330045
Tl 207-623.7900
TTYssrs cal e Ry 711
Wi s govborbls

emplyment and srograms.
vl o eope Wi diabites tpon

Ay od s
e

hild Labor Laws

Chid Labar

omplojas wo do ot comply:

It

the Bursau websie)

SA
workplace where workers can caslly
hitps://www.maine.gov/iabor/posters/

18300 15y ods may work n most usivassss, acept 1 occupaons

Work Hours 14 and 15 year olds

ot
15 7 syt s oo 1t s
ot Thso provisons lnprvcs i axomptons. Conaet tho Bursus o
Gior Santa for e
Wark Permits

o e 1 years of ag eed work el  rer o vt

N more than 8 owr i any oneday (eekent, oy, acation
ki),

Wioralowed nyara permit g o <o yar bt b g
summe vaction,

ek
When Schoo I i Sesion

Enploerkoops Brsu approvedpait n .

Recordkeeping

Al mployrs st ko acurats pyrl o forworkors udor 18 Rt
st show what e h minorbegan work. total hurs worked, i wha e
5 minor s vt coh

Note i el ma s b covor i o o L
Sandads Kt For cthe U

« Notmretan 18 hours i wesktat cho s 1 esion o or
e o,

Vrk Hours 16 nd 17 yearlds (el in
1001}

.mmwma
ot bt .o o

s Ok 55018 o o
For more information, contact:

lns eparman of Lavr

Bureau of Labr Standars

45 St Houso S
Aoguit, N 043330045

+ Cnnot work for 015 .m. th it bloro oo day.
« Cnvork p to it when tere 10 o e pt iy

At-Will Employment - Under Maine law, an

at-will employee may b

e terminated for any

reason not specifically prohibited by law. In
most instances, you are an at-will employee

unless you are covered

by a collective

bargaining agreement or other contract that
limits termination. If you have questions
about at-will employment, contact your
human resources department or the Bureau

of Labor Standards.

Tha Wi DepatmantofLator
prodes cqual pornty n

Rosiry ids and aricss e
bl to popevith

Video Display Terminals

B
&

MAINE
LABOR

Terminal (VDT) La
gives certain rryms fo

‘computers for work.

Video Display Terminals
MRSATitl 26 5251

The Maine Video Dlsplay

Maine Law (Title 26 M.R.S.A. § 42-B) requires
every employer to place this poster in the
workplace where workers can easily see it.
hitps://www.maine.gov/labor/posters/

‘The program must include, at a minimum:

A Notfcatinof te i snd e rat o i bt by

p

B A oxgianaton o dscripton  th prger o of rmias and e
acid o manize

2 oy
3. Emplope. “Eplye” meansan person engaged o vork

Symploms orcontions b may s o atand o imprper 5.

Iocatad or dong busites i e .
Employr. Epcyr” 1, s, i,
it o e o v a5 28
o i o

Operatc“Oper

ciphan of mtfoi s schios
s e o 1t R SR SOV
e by e partr.

Lterare;cearaghause. Theburea sl ecommend 0 empioyers, o se

aducaton and vaing programs,ocupatioal ety ot proids

i e
st st o e, ly i
Teminl, Tt mecns sy lconc i en

rining chedie, Emploer sl provide perators it s et and
g progran it 30 s ofsuployment and nnuly et

i,
Fa ol e staite it MRSATie 26§25, 252
Education and training MRSA Tile §252.

ol aperators s provided s seton.
P

Veterans’ Be

ts & Services

Emergency Management and the Maine Bureat

through Defense, Veterans and
1 of Veterans’ Services.

may be obiained

requitements.
by

visiting the Burcau's website at wvw.maine gow/labor/posters.

MRSA

ployer with more than 50 full-time

1o place ths poster

The it Hare e woe vy f e Vs, s e
ks st fr 1 oo b and

Educational, Workforce & Training Resources

d may

Line
oo G Lina proides 247, conidentl supor for otans A
et tamiles.

o
i

ek o your supenr o cutatte

el noGmalne gor

aaneocaton may proic the odcaton nd g
program mwmngont.

g

aid Family and Medical Leav

Waing's Paid

MRSA§42-Band§

provide p to

, medical ploy:

LABOR  ewe safe
PSS impending milfary dopoyment

L Aoyl

p
Workers can easily see it

This poster

207-623-7900 + TTY

by callng
1

Benefits Eligibility

Other Information You Should Know

When Scho I n Sesion

"TY sers call M Reay 711

N mre than 0 hours n any holdy, vacaon, o worstop oy

et i

Health Treatment

s st wwmsse st
i -

s ooy s s e et con
U0 M Oipatnt’s (ctonsSaroes - SUDProg

Emat bl mio@manegon

dsabilies pon requesl

ot

Vet enets and Rccrcs G s

Tax Benefits

Teat or 12 ks, ichever s .

statenide aerage weely vage.

base perod The base parod s

« Enplyers must restor you backco yaur

Reasons for Leave

ealent benes,

Famil leave: o care for oy Wit s bt
canditen

‘wage i on . Fits

hn you o your oave

Sofoleave: Tty e a o el il member sy
o bt o ke

taka s o cbtan
Payroll Deductions

Applications for benefis are scheduled
1o be accepted staring May 1, 2026
For wmm;

m

'SEXUAL HARASSMENT ON THE JOB IS ILLEGAL
« UIWELGOVE SEAUAL AOVANCES
‘SUGGESTIE OR LEWD REMARKS
UNWANTED HUGS, TOUCHES, KSSES
HEQUESTS FOR SEXUAL FAVORS
RETALATION FOR COVFLANIG AB0UT
SEURL HRASSHENT

IF YOU FEEL YOU HAVE BEEN DISCRIMINATED
AGAINST, GONTACT:

fo St poions. 1 aie,n sccrnco wih Excie O
e

Legal Services

yourpa bogning with o st
oyt

Types of Leave

e Dogartment
e sy 1,225 o mey i nm

orwess otatme. 2, oo

prmum rate o . g o 413050

pcen o wage. or e

Elgibiity for Unemployment Insurance Benefits
Yoy o gl for upoent o gt 1 s e 18
s,

g St of M, 1 1-800663.7660 r il e

51 STATE HOUSE STAT,

AICUSTA, MANE 04222.0051
PHONE (07)62-6290 « FAX (207 626-3729
TV WANE RELRY 711

AT EenOme

sseses andor ageces.
Assistance
g aclam i e v
= Evollag I Heatears
S—
e ——

 Veats sy et a iy s s gt for e s

OR CONTACT YOUR PERSONNEL DEPARTHIET:

eqine
 For o T a9t gAY T o e My
Senie Dt

Jen——
= it S Bt e a rodin park e, g nd Tsing
e

207524500

To A ices, Contact:

Vetaa & Enrgency Miogemer Wsste: i il G rindeL

Copyright © 2025 ADP, LLC. ALL RIGHTS RESERVED.
The ADP Logo, ADP, ADP Always
RUN Powered by ADP are registered trademarks of ADP, LLC.

Designing for People, and

oy

ALLC 20250117

vy wack

ar consitnty wrking s s

SP-ME-E

Compliance Date
January 2025

®
Employer
st
oo e PR stose o v
02025 ALLC e
0 L s 5
Mt i s s

Always Designing
for People”



