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KENTUCKY CHILD LABOR LAWS = INFORMATION ABOUT KENTUCKY
HOURS OF WORK PERMITTED UNEMPLOYMENT INSURANCE BENEFITS '} WAGE AND HOUR LAWS

EMPLOYERS ARE SUBJECT TO KENTUCKY UNEMPLOYMENT INSURANGE LAW.

FOR MINORS 14 TO 18 YEARS OF AGE YOU MAY BE ELIGIBLE FOR UNEMPLOYMENT BENEFITS MINIMUM WAGE = $7.25 per hour

IF YOU LOSE YOUR JOB, ARE LAID OFF OR YOUR HOURS ARE REDUCED. R

MAY NOT WORK MAY NOT WORK MAXINUM HOURS MAXIMUM HOURS T QUALIFY FOR BENEFIS, Y0U NUST (Effective July 1, 2009)

AGE BEFORE AFTER WHEN SCHOOL IS IN SESSION WHEN SCHOOL IS NOT IN SESSION * Beunemployed through no fault of your owir; WAGES

14 & 15 years 7:00 AM. 7:00 PM. Three (3) hours per day Eight (8) hours per = Register forwork when you fil your cai.

(9:00 PM. June 1 on school day day Forty (40) hours anings n th base period” he s four o the PAYMENT OF WAGES:

through Labor Day) Eight (8) hours per day per week raw, Generaly, P

on non-school day monetary requremets o a cam. al vages or folloving
Eighteen (18) hours per week 1F YOULOSE YOUR JOB OR ARE LAID OFF:

| i

16.&17 years :00 AM. 10:30 PM. preceding Six (6) hours per day on school day NO RESTRICTIONS oz i UNLAWFUL FOR EMPLOYER TO WITHHOLD WAGES

school day/ 1:00 AM. Eight (8) hours per day 2. Mlterfingyour

y . {olphone a877-65-5984 r 677 SMVKYUL oy the agreed
preceding non-school day on non-school day 1F YOUR HOURS ARE REDUGED wage rate; unlss
Thirty (30) hours per week

qular empl a o

16.&17years :00 AM. 11:00 PM. preceding Six and one-half (6.5) hours NO RESTRICTIONS vacation o personal reasons.
with Parental school day/1:00 AM. per day on school day
Permission preceding non-school day Eight (8) hours per day o 9 e
on non-school day beneis,To quaii, standard wage arrived at by collective bargairing or pursuant to viage
Thirty-two and one-half (32.5) Wotkers’ Gompensaton. agreement o statut; o
or forty (40) hours per week

M o - .
WORKERS' COMPENSATION RECIPIENTS cover nuranc praians,hospial, o madcldie; o

BENEFT EMPLOYERS. d Deductions for
PURPOSE!

pursuantto KRS 160.290. "
—D0 NOT COMMIT FRAUD—
No employer shall deduct the following from the wages of employees:
a  Fines

aparent or that the minor |, cash box or register used by

wo (2) or more persons;
be permitted o breaage;
B ot Eston s Gt 9 Lossesdue o acosptanceby anamploys fchecks which aro

Offceof Unemployment Insurance.
OCCUPATIONS PROHIBITED FOR MINORS UNDER 18 YEARS OF AGE an:!!n s, ; ofreect any check; or

Frankon, KY 40621
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« Expoure to Radinactve Substances « RECRUITMIENT « COMPENSATION i natlons rlled o regrancy, chiciy, o a et rotless than ons and ane-hallfhe hourly fate employe
places wihere the sl of loholc beerags by te packege + ADVERTISING . i TIME AND ONE HALF FOR WORK DONE
RN LavorE but ot imited t: (1) the e fo maro requentor onger ON SEVENTH DAY OF WEEK
sarap paper AT + pHYSALFRGiUTES S @i f torecover fom it © anistonr "
: dficaton of employer
« PROMOTION + ANy o Tenws, ooy 1 oss s he ate o imo and a hal for
Limited exemptions for 16 and 17 year old apprentices and student-learners may apply. © TRANSFER PRIVILEGES OF : 6) th day

For questions, please call (502) 564-3534. * TRAINING AND EMPLOYMENT
* P (502) APPRENTICESHIP oxpressing breast mik. TIPPED EMPLOYEES

o THE KENTUCKY CIVL RIGHTS ACT PROHIBITS oYM omPORTUNTY A e h ket et o e
EMPLOYMENT OPPORTUNITY AT KRS month s customariy and regulaty recaived in s, the employer may pay a
transportation of persons o property by ai, ighway,ai, mv wm or offer means, ) constructon EMPLOYMENT DISGRIMINATION BASED ON: '344.030-KRS 344.110. ‘minimum of $2.13 per hour f the employer' records can establish for each week
o conat ey « DISABILITY  » SEX FORHELP WITH DISCAMINATION. CONTAGT [ , notlss than
- RACE « AGE (40 YEARS OLD AND. , 0 o
PROOF OF AGE REQUIRED FOR MINORS 14 BUT NOT YET 18 YEARS OF AGE  coton oven) THE KENTUCKY COMMISSION ON HUMAN + Usoall o partf any
Driver’s License, Birth Certificate, Government Document with Date of Birth « RELIGION ‘TOBACGO-SMOKING STATUS RIGHTS ,,a,y,,,emmm ‘minimum wage.
« NATIONAL  * PREGNANCY (including Ut 020,
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 Operation of Pover-Driven Metal Forming, punching,
and shearing machines. * Manufacturing bicks, e, and Kindred products.
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Safety and Health  [tiusss WAGE DISCRIMINATION e

EDUCATION AND ‘questions, please call (502) 564-3534.
T

BECAUSE OF SEX e
on the Job s e g

Safety and Health DEFINITIONS be in additon to the regularly scheduled kunch period. No reduction in
(KRS 337.420 to 337.433 and KRS 337.990 (1)) ‘compensation shall be made for hourly or salaried employees.

LUNCH PERIODS: Employers shall grant their employees a reasonable period for
Kentucky Revised Statute (KRS) Chapter 338 establishes a Gitations: A citation(s) alleging violation of a Kentucky occupational safety EMPLOYEE unch, and such time shalbe a5 dosetothe middle of e mployee's scheduied
program for protecting occupational safety and health. This and health law(s) or reguiation(s) may be issued to an employer following an lunch
mandatory poster details the safety and health protections for inspection. The citaton(s) s provided to the employer and specifies an period sooner than moe
public and private sector employees working in the Commonwealth abatement date by which the alleged violation must be corrected. To inform EMPLOYER than
and must be prominently displayed in the workplace. employees, the employer must post each citaton at o near the ocation of . e gl 3t povon o a st
the alleged violation for 3 days or unti the violation is corrected, whichever calenda yearundan agent o uch  persn. mutial agreement beti ployee and emploer:
is longer. WAGE RATE RECORDS

i RECORD RETENTION: ONE (1) YEAR AFTER ENTRY

Employer ilities: Empl hall

whichare free hazards
hatare causing, or are likely o cause, deathor serious physcel es: An employer may be 1 107,000 Py
Harm 1o employees; and comply with the occupationalsafety and forcachserous vioation and p 17,000 foreach ofher-than-serous
health regu\pamgis, adard, aa nlss \Sueﬂp:uvsuam mezns violation.Failure to correct a violation within the specified time period may PROHIBITION GF THE PAYMENT OF WAGES BASED ON SEX:
338, Employers must provide information and traning on hazards resultin penaltes up to §7,000 per day. Any employer who commits a willul
in the workplace including all hazardous substances. Required or epeat violaton(s) may be assessed a peralty up to §70,000 for each
raining must be provided to all employees in a language they violation and not less than 35,000 for each willl vioation. 57,420 39743 (6)Regular hourlyrate of pay
understand. s ilega to retaliate against an employes for o emplo
cxtciingan of her ightsunder o e, nlulig esig a Contesting Procedures: An employer who has been cited may contest the o cmloyorca decharge o d i vy for ¢
Sty and hesth concern o reporing & work rlated iy or action before the Kentucky Occupational Safety and Health Review . 0 Addiions o cash vages rdoduc o, g, o)

Commission. Equally,any employee or employee represertative of an EXEMPTIONS FROM COVERAGE: sipulatod viagas inthoamourt doductod,or at costof th tom fr whit

finess. employer who has been cited may also contest the action, Any party wishing 423 1t doos ot deductions are m:
Employee Responsibilities: Employees shall comply with the to contesta notify the Division of 0Totalwages paid for each workweek and date of payment.
occupational safety and health regulations, standards, and rules Health Compliance in writing of it intent to do so. Notices of contest must P 1958, 20 amented, e
isstied pursuant to KRS 338 which are applicable o thelr own be postmarked witin 15 working days ofreceipt by the employer of the POST THIS ORDER

actions and conduct. citation(s). Notices of contest will be transmitted to the Review Commission 1938, as amended. WHERE ALL EMPLOYEES MAY READ
Recors: Employees fmay request ffom their employer copies of in accordance with ts rules ENFORCEMENT OF LAW AND POWER TO INSPECT:

‘their medical records, tests that measure hazards in the workplace, Recordkeeping: Employers are required to maintain records of occupational
as well as injury and illness log. fatalities, injuries, and illnesses experienced by their employees. Records ds of ot eligion,

597,420 39743, ,a requis by e
Standards: Kontucky’ occupational safey and healthsandards must be kept using OSHA 300, 300-A,and 0o equivalent forms. cmn s bk S B et
are adopted by the Kentucky Occupational Safety and Health

employers are required to subiit njury an
osha goviinjuryreporting/ia, Unless. reuuesled o 50 by the U, Bureauof
f;aw:‘"a'&;m ‘:“a“’ m;’; "’;3 ”‘e"“’e’sc‘:‘“m"”fff 2”' Labor Statistics, employers with 10 or fewer employees, or whose
'é Secretary of Education and Labor wi "se"’“::” "av"‘:;‘m establishmentis) muwmmn an m(empled NnnhAmenuan Industry COLLECTION OF UNPAID WAGES:
ana o safety and health profession. The Board meets annually or

requirements. 3
and aditionally as needed. All meetings are open to the publc Reporting: Employers must reportto the Division of Occupational Saety Notice to Employers / Employees
) and Health Compliance the work-related death of an employee, ncluding . Your st has s onn i ing a ot

'C'"Pe“"“"s' ”‘: Dg“”"k‘”‘ ""“"p""“ﬂ"a‘ 53:5'3 ?”“ ”ea'g: death resulting from a heart attack, within & hours from when the incident is i pos
ompliance conducts workplace inspections to determine the Teported 1 he employer e employer’ agent. o ancther emplyee ; i i Dopt. -

cause or prevent the occurrence of occupational injuries and Workerelated ncidents resuting i th loss o an eye, orthe Actn addition totis state posting. According o the Dept. of Labor; where

illnesses. During an inspection a representative of the employer in-patent hospializaton of an employee, ncuding hospitalzaton esulting STATUTE OF LIMITATIONS: mwmuwhm different minimum wage rates, the higher standard

Zzsfnfﬂfs.i"SZ'ZZ:megféﬁﬂznm?ﬁylﬁﬁﬁ’fiﬂ,:gse from a heart attack, must be reported within 24 hours from when the acton oceurs,

ofaiding the inspection. Where there is no authorized employee incident i reported o the employer the employer’s agent,or aother POSTING OF LAW: This Posting is for

e, T et 10 authoed e employee. Mecharical poveer press point-al-operation ijuries must be : P o

represel o ve, l: “"““ ""‘"m fioer ’d”_“* ““'25“ “: i’ ann at reported to the Division of Occupational Safety and Health Compliance urposes Only

::"“’"” 7 number of employees regarding safety and hea within 30 days of the occurrence. Employees have a right to report a safety PENALTIES:
e workplace. and health concen or a work-related injury or iliness without being

y
Complaints: Employees or their authorized representative have the retaliated against. tohis employer, 3 WORKERS’ COMPENSATION

tight o file a complaint with the Division of Occupationl Safety i i Sorvices: X %

:nd H;a\th szpl\ance rel]ues\inhg an rspecton ;1 they behe:eha Hﬁmg“ inﬂ'fﬁ'&'?imﬁilzfﬁ;@i’mﬂzmﬂﬁ and o ~ Notice to Empg:yers/Emplayees
azardous condition(s) exists n their woriolace. The name of the 1 )

complainant s kept confidential upon request. f,:sm’r‘f;améki”é;‘z:’;z;;:‘;ﬂ"p“m;f:ﬂ ﬁ"’:‘:;'s'g:;d o FOR FURTHER INFORMATION CONTACT: e e iU R T

d you

Discrimination Protections: Employees are protected against on-site audits, consuation, and training, p vl ot the groundsof el Worker

discharge and other discriminatory actions for having filed request. beie,

complaints and exercising any other ight provided by the i I sty and det aplan 500 MeroSeel, 1 For or dored th bnefs of, o be sujected o discriminaton

mployer's
occupational safety and health laws. Employees who feel they have Frankiort, Kentucky 40601 un:- anvpoganor m‘wty'und-rm jurisdiction of the your persomnel office.
been so discrminated against may fle & complaint with the ‘approved in 1973 by the U.S. Department of Labor. Question and concems Phone: (502) 554-3534 Educaion and Labor Cainet.”

Y regarding Kentucky' program may be addressed to the Education and Labor sy gou POATE 2024 % 4 This Posting is for
Education and Labor Cabinet within 30 days of the alleged Cabinet, Office of Federal-State Coordinator. The U.S. Department of Labor 9
disrimnain, vl sco enployees o v ho ol of it CorCoram Ay peron v e  caplane g POST THIS ORDER WHERE ALL EPLOYEES MAY READ Purposes Only
iling discriminaton complaints with the U.S. Department of Labor
nat S. Depe the adminisiraton o the Kentucky program maycontact the U.S.
atosha gov vithin 30 aysofthealged disriminatn. Complaint— pe ATV SRR RGBS S TS
Tomms are avallable at elc.ky.gov. Atianta, Georgia 30303; (678) 237-0400,

cout rder may be punshed a5 contemgt ofthat cout dckyo Edcaton and LaborCabinet”
UPDATED i 2024

Education and Labor Cabinet No individual in the United States shal, on the grounds of race, color,
Mayo-Underwood Buiding TR religion, sex, national origin, age, disabilty, politica afiiation or blie, be:
500 Mero Sreet, 3rd Floor S excluded from pariicipation in,or denied the benefits of, o be subjected
Frankfort, KY 40601 E o discrimination under any program o actiity under the jursdiction of
(502) 564-3070 4 4 the Education and Labor Cabinet
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