New York State Postings

Summary of New York State Child

1-888-392-3644

DHR.NY.GOV

ESTE ESTALECIMENTO ESTASWETOA LA LEY O OERECHIS

HUANCS DL ESTADO DENUSVAYORK LEY EJECUTHA SECGION 15)
LA LEY DE DERECHOS HUMANOS DEL
ESTADO DE NUEVA YORK PROHIBE LA
DISCRIMINACION POR EDAD, RAZA,
CREDO, COLOR, ORIGEN NACIONAL,
ORIENTACIGN SEXUAL, ESTATUS

Division of
Human Rights
THS ESTBLIMENT S SURKETTOTHENEN YORKSTATE
VANAN RGHTS AN [XECUTVE AN ARTLE 15)
DISCRIMINATION BASED UPON AGE,
RACE, CREED, COLOR, NATIONAL
ORIGIN, SEXUAL ORIENTATION,
MILITARY STATUS, SEX,
PREGNANCY, GENDER IDENTITY OR

P

Department
of Labor

Labor Law, Permitted Working Hours
for Minors Under 18 Years of Age

Division of Labor Standards
Worker Protection

&

(oo | Department
B e

Always Designing

for People”

Attention Miscellaneous

Industry Employees

WE ARE YOUR DOL

Minimum Wage hourly rates
effective 1/1/2025 - 12/31/2025

EXPRESSION, CITIZENSHIP OR MILITAR, SEXO, EMBARAZO, IDENTIDAD 0 New York City
IMMIGRATION STATUS, DISABILITY EXPRESION DE GENERO, ESTADO
OR MARITAL STATUS IS PROHIBITED , prI— Large Employers Small Employers
BY THE NEW YORK STATE HUMAN DISCAPACIDAD O ESTADO CIVIL. Ago of Minor ndustry o (11 or more employees) (10 or less employees)
RIGHTS LAW. SEXUAL HARASSMENT TAMBIEN ESTA PROHIBIDO EL ACOSO Girs and Boys Occupation Dy Hours Meoky | Doryer | Pormitted Hours
OR HARASSMENT BASED UPON ANY SEXUAL 0 EL ACOSO POR CUALQUIERA . .
OF THESE PROTECTED CLASSES DE ESTAS CLASES PROTEGIDAS. Leats | o oy | 31osonseo w . - Minimum Wage $1 6.50 || Minimum Wage $1 6.50
ALSO IS PROHIBITED. 1205 L0 EHPLEADORES, GENCISDE EUPLED, g | | sttt oo | V| T P Overtime after 40 hours $24.75 Overtime after 40 hours $24.75
ALL EMPLOYERS, EMPLOYMENT AGENCIES, LABOR :’g‘;’,‘,‘:,ﬂc""‘ DE TRABALO Y PROGRAMAS DE CAPAGITACION raon 4 ours o dys preccing Tipped Workers $16.50 || Tipped Workers $16.50
ORGANCZATIONS AND APPRETICESHP TRAIING. oot .
s, st ot i n e empo e Ao oy s Overtime after 40 hours $24.75 Overtime after 40 hours $24.75
P o1 hsorvari ol S s egss ponats w7 | it o W T w o [,
Savtath e 8ot oot
it i 4 ccpatas ot
s P e oo s o qe s ecesato hacer ccomas rznabes para s | o o st w C e Long Island and Remainder of
e o Westchester County New York State
econ sano
toant 17| fom r; revsoper shast " o
it
ressonee menne. e ! Wage $16.50 || Minimum Wage $15.50
ottt ccipats ey o Overtime after 40 hours $24.75 Overtime after 40 hours $23.25
Mg | 455117 | fam etk rowoper o " o ) . .
awore, g I i andsret vades. Tipped Workers $16.50 | | Tipped Workers $15.50
PO MERGIAL SPACE MioLobS ACHAICS F Overtime after 40 hours $24.75 Overtime after 40 hours $23.25
COUNERCIAL SPACE, NGLUDING ACTTES OF REAL g -
TR B Ao s o s s 1 s
akabitysenets, — EPVTEN vtk tars If you have questions, need more information or want to file a complaint, please visit
www.labor.ny.gov/minimumwage or call: 1-888-469-7365.
eyt f Boccusig Assanabs scconmocatans 1 I -
v 141018 | Any fam work. - - - - Credits and Allowances that may Extra Pay you may be owed in addition to the minimum wage rates
fans Eapons: reduce um  shown above:
W F— g raos shown b, + Overtime —You must be paid 1% times your regulr ate of pay (no
i ocupada por ¢l dusio . « Tips - Beginning December 31 less than amounts shown above) for weekly hours over 40 (or 44 for
delvers e 4 hours on school day 5 MMt 7 PM or 30 Py
11118 | shopping papersor Sroen st " - - minutes pror o surset, 2020, your employer must pay the residential employees).
s o e samesox s el msino sero el mmer o e st full applicable minimum Wage rate,  ycapiions: Overtime is not required for salaried professionals, o for
s and cannot take any tp crod execiives and administrative staff whoss weekly salary is more than
{4 oo, ental, « Meals and lodging — Your 75 times the minimum wage rate.
@
‘exclusvamente a parsonas mayores de 55 afios y al conyuge de- Noyed work in employer may claim a limited * Call-is —If
e b ity e empord o S in pay — If you go to work as scheduled and your employer sends.
A e o s | e | e o = | = | e ameuntofyour wages for mele You home earl, you may be enitied o exira hours of pay e 1he
PURGHASE ormak minimum wage rate forthat day.
you, as long as they do not charge
PLACES OF PUBLIC ACCOMMODATION SUCH AS 'REPARACION DE VIVIENDAS - d of hours - If your workday lasts longer than ten hours, you
jou anything else. The rates and prea you lay g '\ you
e A DAL R ! Students 14 and ork State Child you amying et forth in wage may be entitled to extra daily pay. The daily rate is equal to one hour of
Excptin PARQUES Y OFFICNAS DEL GOBIERHD. 2Studants 16 and 17 orders and summariss, which are pay al Ine minimum wage rete _
Age s ot a covred clssicaton relate 1 publc Exopol: y Jeas available online. « Uniform maintenance — If you clean your own uniform, you may be
‘accommodations ‘when school is In sessk ‘send them to one of the offices listed below at: entitled to additional weekly pay. The weekly rates are available online.
o Progam. Hew York StateDepariment of Labor, R
may o e Fars s con st 360 110 M or unl micigh with it parentl and eucationl auortics DWsion of Labor Sandards: Minimum Wage Poster Post in Plain View (22
Enucanon wsTUTONS WSTITUCONES EDucTAS -
atell achool Albany District New
education levess, todos 55 Hanson Place i
s T o SaoDfcomps  Setirn Notice to Employers / Employees
- ; . Al WY 12226 sk, Y 11217
g ok soqnco oma Additional Child Labor Law Information (518 572730 @12 7753880 notie fom the US. Dept. Fa
ADVERISING AND APPLICATONSRELATIG TO PUBLICIOAD Y SOLIITUDES RELACIDUADAS CON EL ENPLED, posting. age high
EMPLOYIIENT, REAL ESTATE, PLACES O PUBLIC L0S IHMUEBLES, LOS LUGARES DE ALOJAMENTO PUBLICO Y LAS ploy x Bronx Disrict Rochester Distict o=
ACCOMMODATION AND CREDI 5 anson Pice 276 Vg ot ——
EXPRESS ANY DISCRIMINATION ACTO DISCRIMNATORIO " it oo Room 104 [ This Posting is for Purposes Only ]
w undar 18 yers i B NV 1217 ochet, N 1408
Tor ateg oy . 12 7753719 (565) 258-4550
ot it 4, . 00* Bufalo District
logedct prassnoni t . . 295 Ml Srost 533 ExstWasigton Soet
A T T T T St 200 NEW YORK PAID FAMILY LEAVE
T Do el 1208 . ufll, N 14203
“fa 716 847-7141
o i & Garden Gily District White | District
e s, Secon 14 of e Workers' Compensaton Law provids double 400 ek steet 1 Boomiett et
Site 102 Wi Pes Y 10605
0 Garkn iy WY 11530 (914)97.9521
fiea (510 7045195 iz
ity
FORFURTIEA FOHUATON IRTE O CALLTIE OVSON'S A4 BTG A IFORUAGON CSCABAO LA ALK I BOND with a child CARE for a family member ASSIST military families
NEAREST OFFCE, HEADOUARTERS: AS CERCANA DE LA DIVISION. OFGINA GENTRAL NEW YORK CORRECTION LAW © ARTICLE 23-A v Y

ONE FORDHAN PLAZA, 4TH FLOOR, BROIX, Y 10455 ONE FORDHAM PLIZA. £TH FLOOR, BRONK,NY 10458

Notice of Employee Rights, Protections, and
Obligations Under Labor Law Section 740

Prohibited Retaliatory

LICENSURE AND EMPLOYMENT OF
PERSONS PREVIOUSLY CONVICTED OF
ONE OR MORE CRIMINAL OFFENSES

PFL Benefits

67% Wage Benefits

Recelve 67% of your average
‘weekly wage, up 10 a cap.

Up to 12 Weeks of
Leave

Can be taken all al once, or

Who Can Request Hi
PFL?

ow to Request PFL

Give 30 days’ notice to your employer, if

foreseeable.

Generally, Employees Who:
« Work for  privae employer in
New York State, or a public
‘employer who has opted in
« Meet the time-worked bt

Complete request forms and submit o your
employer's nsurance carrler.

Carer pays o denies benefis wihin 18 days of

ur fist day of leave or receipt of your
mpleted request, whichever s fate.

imioh h s,

Setlon 70, Defntrs. 5 i
i o oty mrscminal afns profbie. o gpicata oy e or ey, 1 1l requrements:
Personnel Action by Employers | E strong ooy osources
hibited. or more hours/week), after 3 N
3. * Retum to same or 26 consecutive weeks of PaidFamilyLeave.ny.gov
Effective January 26, 2022 crminalcomicton; prosumpton. ; comparable job. employment. Visit the websile for more information and to
Z;\wmm M Cﬂﬂ"ﬂueﬂ health « Part-time (regularly work download PFL request forms.
Dt i WE ARE YOUR DOL wmstanion W 755 cuorcement fower hn 20U, 44-337-6303
S 07k G — o . aer 175 working days.
Boting 12 A 1 1228 —— s |oeparment to ""‘:“;":“"a'"" o Call the tol-free PFL Helpline &:30 am. 0 4:30
7. 3 Aypleas Defnit p.m. Monday - Friday
ety s s sciosur o a publi body sall ot apply o an emplyee who 0Pl gy poe prosumpion, 1. STRONG FAMILIES, STRONG NEW YORK o ‘ Paid Family
o b : d:;vr Leave o2
- oreet ot Iyt NYS Workers' Compensation Board
(2) “Private employer* 104 the
ctlr
c oot s,
are ot themseies enployers. @ s an imminent and seious ic offeees.
gt N C il VETERAN BENEFITS AND SERVICES
corain, o o T oirs v o
i
s Tt
@ | licy or practice;. n question. i i il )-( i
Loy et e e o n st o The following resources and hotlines are available at no-cost o help veterans understand ther ights,
s 0 "Len s, pemitor gt protections, benefits, and accommodations:
s s g oferes. dol.ny.gov/veteran-benefits-and-services
[rE S —————— Sk vk
) the Unted SatesCongress,any st s, or ny o e feidi et o oferecs MENTAL HEALTH AND TAX BENEFITS NEW YORK STATE
docod o g e an v, s, g, SUBSTANCE ABUSE DEPARTMENT OF VETERANS'
[ a N ot sch sy, ol o prcics B tohis rhabitation an goe couct " O e '",df""" SERVICES
employee teref,or any grand o pet jry: 4. Vilation: rmedy. (5 “Enployment meansany g, wocaicn or . oyerin protcting e vetorans
o, m s and texts ar 0 and Websie: votarans y gov
o, ot “smploment’ s, o e Conental s —p— ol Lin:1853.838 7607
st v Ata * oot Emal VSioaveteransny.gov
wuunmdm . i o taxny gow/pitfpropertylexemption Services: Legal, education, employment
s iy anyo g Netwomptiin tvarto, Trani, ot e,
gmenner o
)y civion, e e, fc, o, o o sty . e o[ eSS T 836255 EDUCATION, WORKFORCE, AND more.
o v oo TRAINING RESOURCES NEW YORK STATE
[ o Tart: 968 Veteran Readiness and Employment (VRSE) DEPARTMENT OF LABOR
l such denfal. cr Textiine: Program: www benefits.va govivocrehab VETERANS’ PROGRAM
vdteint g .- Tor 741741 ovisarvicss-vterans
o, 5. Rl (OMH): Velsrana| Help Line: 1-888-469-7365
winwomhy.gov
1nm=fqn::£ﬂmmmzmmmmum but not 2 o this article shall ADDITIONAL
= ! et s Wkorn v g
ooty cammison onfumn 3 Gal: 1-877-8-HOPENY (467469) Experionce Counts program, snd more.
oresetanenployees poced et o inmigaton Toxt: HOPENY (467369) NYS Workplace Sexual Harassment Hotline:
s . G -0 HARRSS 5
g oy e ot e e WORKERS’ COMPENSATION New York Child Labor LEGAL SERVICES o tto paprment o et
il e it e gty s vl Notice to Employers / Employees T emplyer st ke  sched o a minrsand gt ¢ EnployerProgra. Andlry s and
. ilable sest and
0 e et et ) st it and o orkand e st o e s g ] e ot vt o ot
- e post - m n_m_ M m_ ocamont disabites TTY/TDD 711 or
g ke o acion egarding o o Email; o 1-800-662-1220 Engiish) /
o i A O e b . eyt
- oo other times o f there s no posted schedule, it s a violation of YS Defenders Associaion Vetran dmvﬂyuﬂvlﬂahs & o}
B T —— o Defense Program: miltaryand-veerans
s doLnygouours-work-minors [t —
; ey " ey ; WE ARE YOUR DOL
follaing 7. g g i con gl ot o This Posting is for Informational Purposes Onl This Posting is for Informational Purposes Onl [ ct
(o) doionss, Veterans' Ser =],
; erans’ Services 220

regiaton ot e emploeeresonaly bl poses a

Vﬁmdlmi el ot s,y

UNEMPLOYMENT INSURANCE

Electronic Moniloring

) v formston .o st e,y b oy s lrters Notice to Employers / Employees Pt s ety s s o
s st or eag by n nlyes G

e A —————
e, nmploymantofice. e

To Be Posted Conspicuously in easily accessible and well-lighted places

N7

\
-

photo-opticalsystems may be subjec o morioring at any and

corceming unemployment benefs as an emploee.

https:/Awrv.nysenategov/lgislafion/laws/CVR/S2-C2A2

customarily frequented by employees and applicants for
)

Copyright © 2025 ADP, LLC. ALL RIGHTS RESERVED.

The ADP Logo, ADP, ADP Always Designing for People, and

This Posting is for

Purposes Only_|

[his Posting s for y]

RUN Powered by ADP are registered trademarks of ADP, LLC.

ALLC 20250110

Compliance Date
January 2025

{/ on

SP-NY-E

|

®
Employers:
For adcoranormasoncn o sanies,
et i et
T
,qum-mmmmmmn-mnm

Always Designing

for People”



