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TICE OF PAYDAY

n accardance with8-4-107, GRS,
Evory employer shallpost and keep postad conspicuously
atthe place of viorkil pracicable, o olerise whee it
can b seen as employees come o go o thel places of

NOTICE TO
WORKERS

YOU HAVE THE RIGHT TO BE:
« Propery classified as an employee or an
independent contractor

Colorado Workplace
Public Health Rights Poster:

PAID LEAVE, W
PROTECTIVE EQUIPMENT

HISTLEBLOWING, &
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COLORADO WAGE & HOUR
RIGHTS & RESPONSIBILITIES:

The COMPS Order (Colorado Overtime
& Minimum Pay Standards) Poster & Notice

work,or at the offca o nearestagency for payment. ot ety forth Updated July 14, 2023: may be updated periodically
by the cmployer  nofce speciting hereguarpayca « Paid accurately and timely for the services you cotorapo [
o g and ploceof payment, i scorres wi e o v ¥ THE HEALTHY FAMILIES &  Incramentl Us,Depnding n emperpol, Lo Effective 1/1/2025
. WORKPLACES ACT (“HFWA"): employees can uss leave i etherourlyor s Use new version released by each December
concaming ham that may oz from et . Trre e s el o o bl you e by P Semine ncremen
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o, T0dm youremp i st delas” ¥
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Ieav,nformation mayberequested o permarth [, o Ahows . unermupled mealperiods:must
empoyo, it oloado.govedleipForm, ol us . i o
Yo st mee th crtatan Coorado Rvisad tatute £70-115.You 7CeR11087 meal

Time:

can ead th aw oline and find ot moro at
Goloradoui.gov/ProperClassificaton.

« Paidleave cannot be counted as an “absence”

publchealth emergency (PHE, Ut 4 weeksafer
PHE ends.”

« 15%lower is alowed for

 Some ot aljobs in health, ki,

periods must be at least 1 hour

afterstarting shifts, and 1 hour

Place:

Thisfom s provided o acourty by the Colorado ivison of L
‘StandardsandStlsis.OtherNoto of aydays Posers ey be

byB-4-107,CR5.

o cton, i n
You bscame unemployed through no fault of your . Your employer . for: g 3-24) before ending
from your wages. Rest Periods: 10 minutes, paid, every 4 hours (Rule 5.2)
iy injury, or health . threate
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COLORADO DEPARTMENT OF
LABOR AND EMPLOYMENT
DIVISION OF WORKERS’ COMPENSATION _

IF YOU ARE INJURED ON THE JOB,YOU HAVE

RIGHTS UNDER THE COLORADO WORKERS’
COMPENSATION ACT.YOUR EMPLOYER

IS REQUIRED BY LAW TO HAVE WORKERS’
COMPENSATION INSURANCE.THE COST OF
THE INSURANCE IS PAID ENTIRELY BY YOUR
EMPLOYER. IF YOUR EMPLOYER DOES NOT
HAVE WORKERS’ COMPENSATION INSURANCE,
YOU STILL HAVE RIGHTS UNDER THE LAW.

IT IS AGAINST THE LAW FOR YOUR EMPLOYER
TO HAVE A POLICY CONTRARY TO THE
REPORTING REQUIREMENTS SET FORTH IN
THE COLORADO WORKERS’ COMPENSATION
ACT.YOUR EMPLOYER IS INSURED THROUGH:

(Please write or type your insurance carrier name
and contact information here.)

IF YOU ARE INJURED ON THE JOB, NOTIFY
YOUR EMPLOYER AS SOON AS YOU ARE ABLE,
AND REPORT YOUR INJURY TO YOUR
EMPLOYER IN WRITING WITHIN 10 DAYS AFTER
THE INJURY. IF YOU DO NOT REPORT YOUR
INJURY PROMPTLY, YOU MAY STILL PURSUE A

CLAIM.

ADVISE YOUR EMPLOYER IF YOU NEED
MEDICAL TREATMENT. IF YOU OBTAIN MEDICAL
CARE, BE SURE TO REPORT TO YOUR
EMPLOYER AND HEALTH-CARE PROVIDER
HOW, WHEN, AND WHERE THE INJURY

OCCURRED.

YOU MAY FILE A WORKER’S CLAIM FOR
COMPENSATION WITH THE DIVISION OF
WORKERS’ COMPENSATION.TO OBTAIN
FORMS OR INFORMATION REGARDING THE
WORKERS’ COMPENSATION SYSTEM, THE
CUSTOMER SERVICE CONTACT INFORMATION
FORTHE DIVISION OF WORKERS’

COMPENSATION IS:

2

Denver, CO 80202

303-318-8700

1-888-390-7936 (Toll-Free)

Division of Workers’ Compensation
633 17th Street, Suite 400

0

cdle.colorado.gov/dwc

WC50 Rev 08/22

Credits, Charges, & Withheld

Exemptions from COMPS (Rule 2.2 lists all;

los,or e
e s PROTECTED HEALTH/SAFETY Pay (Rule 6, & Colorado Wage Act) highlights below)
< hcare fra & WHISTLEBLOWING .  employ « Exea admiristator, o professional
famyr (“PHEW"): Worker Rights to Express orat ne pay date (i $56; i Py
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(6ina PHE, apublic fficalclsed e workplace, ot Use evenif ired for cause or resigned without notice ‘above salary; /5 owners who actively manage
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diverted drivers,camplouldor e tafl,of properly managers
« PHEW covrstjust“ompoyers” andempioyees” [ ; .  incuding most

ly

il apply f exempt from COMPS

curtent employess, b end ofyear.
« Notie for “foresseable” leave. Employars may

adopt“reasoniable procedures” in witng 1o hov

a"princial’)
Worker Rghts o Oppose Viorkplace Health/Safety.
Violaions:

“oresceabl” eave, butcannot deny paid leave for

. ntertere with,
thefolowingacts:

« An employer can require documentation o show

[ o
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(2 opposing ortestifying, assisting,or
I
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type) f oluntary and primariy for employee benefit

|:|||p|uyl:l (Rule 7;

« Uniforms: Can't charg
ifonsspci eatin, o oy vear andtear

« Other deductions: Only for items in CRS 8-4-105; notfor
poor work, breakage, quitting without nofice, etc

credits, and time worked), and keep for 3 years

 Display this poster/otice where easily seen (or give to
employees);also incude in any handbook/manual

* Use translations (available from his Division) of this

Time Worked: All on-duty or on-pi

time that must be paid (Rule 1.9)

« Cleanup or setup examples: put on o remove clothes,
or gear,worn only a work)

« Ghecking in or out timeclock, security o safety
screening, etc.), or waiting to do so

poster/notice for employ English

 Notgiving (or undercutting) posters or notices may
disallow employer credits, deductions, or exemptions

 Individuals with control over work may be fable for wages
‘and violations, even at incorporated employers

Complaint & Anti-Retaliation Rights (Rule 8)

waitfor tasks

foiio . © Recaiving or shatin o . Court or send the
~butnatj premises Division confidentaltips
0 « Travel for employer « Retalaton, or may yiekd
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‘otherwise (2) the employee’s own writing. .
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DIVISION OF LABOR STANDARDS & STATISTICS
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« It an employor reasonably deems an employee’s = %
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This poster must be displayed where easily accessible to workers, shared with remote

[ This Posting is for

Purposes Only |

workers,

d replaced p:

versions, This Poster i
information. For all ules, fact sheets,

translations, questions, or complaints, contact:

DIVISION OF LABOR STANDARDS & STATISTICS, ColoradaLaborLaw.gov,
cdle_labor_s u 1 3

Colorado Law
Prohibits
Discrimination in:

ITSHALL BEA
DISCRIMINATORY OR
UNFAIR EMPLOYMENT
PRACTICE:
to REFUSE TO HIRE to DISCHARGE,to

EMPLOYMENT

C.R.S.§24-34-401 et seq.

RETALIATION PROHIBITED —C.R.S.§
24-34-402(e)

Updated December 2023
FAMLI Program Notice et g
from Employee Wages start Filing Claims
January 1,2023  Benofs il vl stringJanary 2024, suctons on
. oo

* Emp

avalableat

ofwages foratotal o 0.9%, but employers vith nineorfever

« Applcatons may be submited inadvance oftheabsence from
pcaton

tothe FAMLIDivion
« Startingin2023,

o absance has begun.

ployees' wage

 weekly

hereafter fo the duration of the approved eave.

opposes a discriminatory practice or who partcipates n a
discrimination invsigation, proceeding or hearing.

Benefits start January 1, 2024

Divson.

+ Indidduals who attempt o defraud e FAVII program may be
disqualied rom recelving benefis.

federal FMLA, then the eave wil also countas FMLA leave used.

PROMOTEor DEMOTE, fo HARASS « startng 2024, - " N
‘during the course f employment, or to SHARING WAGE Job protection and continued benefits
dscriinate IN MATTERS of _ 34~ . Ap—
COMPENGATON, TERWS, CONDITONS, PROTECTED —CRS.§24-34-4020)  § L, i
scpine, discinint .
mm Pttt . GO0 ors st FAML and g Compits of ML vkt
BECAUSE OF: « Anemployee who has viorked forthe employer fr at east 180
DISABILITY, RACE, CREED, COLOR, SEX, n!wagn v N xan squbalnt
'SEXUAL ORIENTATION, GENDER N postion,upen thef etu fom FAMLIleae.
IDENTITY, GENDER EXPRESSION, ‘+ Making arrangements for a family member's miltary deployment. L
RELIGION,AGE, NATIONAL ORIGN or CROWN Act of 2020: + Obnng sl s el assisns nrsporo Retaliation, Discrimination, and
ANCESTRY, MARITAL STATUS, or in it orsexual abuse. Interference Prohibited
WARRIAGE TOA re, §
. . ghts
COWORKER. hairty sty commanlyor| p FAU, oo
gt casorcurs,comrows, Banu knts, At and
REASONABLE o e stmaton, o
R for atotalof 16 weeks. wmmm ‘may file suit in nwn ‘o may file a complairt with
. termitenty,oin e fom of
DISABILITIES: TO FILE A COMPLAINT OF reducod hedie. !
OR FOR MORE Lol pidata i pto 0% hocmpiessavrgs Other Important Informeation
1o reasonable accommodation(s) CONTACT THE ekl i « Anemp)
‘essential functions of the ob. An cOLDRADD CIVIL RIGHTS . jour employer
accommodation s ot reasonable s 1o Quall ot pd b FAMU Divison
proveion would reeult I 2n uncue DIVISION; 1560 BROADWAY, . e Employees and employers are encouraged 1o report FAVIL
handship o he employer'sbusiness LOBBY WELCOME CENTER, SUITE ioatons o the AMLIDhison.

PREGNANT WORKERS
FAIRNESS ACT —C.R.S.
§24-34-402.3
An employee vith  health condiionss)
related to pregnancy orphysical
recovery from hildoirth s entited toa
feasonable accammodation(s)
necessary to perfo the essential
functions o the jb. An accommodaton
is not reasonable it provision would

#110, DENVER, C0 80202

MAIN PHONE: 3
HOTUINE ESPANOL: T oauzga

= Employees may choose to use sick eave or other paidime of before
using FAVILI benefts, bt hey are ot eguired o do o

COLORADO
Fumiyand Medica Lasve

©eo

V/TTD RELAY: 711 FAX: 303-804-7830
EMAIL: DORA_CCRD@STATE.CO.US

EMPLOYMENT DISCRIMINATION
COMPLAINTS MUST BE FILED WITHIN
300 DAYS AFTER THE ALLEGED

ACT

LD 5.3:3_".,‘“

Division Director, Aubrey Elens, Esq

ccrd.colorado.gov 712024

provide full
wage replacement.
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