San Francisco - All Employers

City & County of San Francisco
Paid Sick Leave Ordinance

‘Covered Employers Must Post Where Employees Can Read Easily

How Much Paid Sick Leave Do San Francisco Employees Accrue?

One hour of paid sick leave for every 30 hours worked
Employees begin accruing sick eave on the st day of employment

Employers with 10 or more employees must allow employees to accrue a least
upto72 hours*

Employers with less than 10 employees must allow employees to accrue at least
upto 40 hours*

Accrued paid sick eave carries over from year to year

Amountof avalable paid sick leave must b lsted on each paycheck or wage
statement

ONE HOUR EARNED

forevery

S0workeD

When and How Can Employees Use Paid Sick Leave?

Can start using paid sickleave on the 90th day of employment

May use paid sick leave for an existing health conton or preventive care,or for

specified purposes for an employee who i a victim of domestic violence, sexuzl

assault, or stalking

May use paid sick leave for employee's own care or care of a specified family

member or designated person®

* Employers and employees should consault the Healthy Workplace, Healthy Familis Actof 2014, as amended, to ensure compliance with
state law provisions that are more protective and exceed San Francisco's aid Sick Leave Ordinance.

Retaliaton or discrimi st an employ d hibied.An el can e a
complaint against an employer i iscrimi inst th who ails ired sick eave.

For more information, contact:
‘s San Francisco Office: (415) 703-5300; hitp: paid_sick_leave.htm
i of Labor Standards (@19) 554-6271;

California Labor

4 obligado a proporcionar por
sted puede tomar licencia por enfermedad para cuidar de si mismo o un miembro de a familia
i su empleador no sigue aley o' tiene alguna pregunta acerca de ey, llame a la Oficina de Normas Laborales en San Francisco
al415-554-6271 or llame al Ofcina del Comisionado Laboral del Estado de California a (415) 703-5300
~Lalicencia por enfermedad se acumulan a raz6n de 1 hora de licencia por cada 30 horas trabajadas
usted por denunciar una violacidn

no estd autorizado a tomar
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Bayad na Oras Para sa Pagkakasakit
Gnakail g bayed na

-Sa bawa't 30 oras ng pagtatrabaho, makakaipon kayo ng 1 bayad na oras para sa pagkkasakit

~Mazriitong gaitin sa pangangalaga sa sarll 0 miyembro ng pamilya

~Kung hindi tumutupad ang ployer sa batasnaito, o tungkol s batas na to, umawag po
Iamang sa San Francisco OLSE sa 415-554-6271 0 Labor Comissioner ng Californa sa (415) 703-5300

- pinagbabavial ang paghiniganti ng mga employer

Offce of Labor Standards Enforcement Formore nformation lease visitwww.sf gov/olse

City & County of San Francisco
Consideration of Salary History

topost!

Parity in Pay Ordinance - Employer Consideration of Salary History

- Employers may notinquire about a job applicant's prior salary or wages.

- Employers may not consider salary history when determining whether to ffer employment to an applicart, or what salary o offr.

- An applicant may choose 1o share salary history information voluntarily and without prompting. fthe applicant does s, the employer may consider
that information in determining the salary to offer that applicant

- Employers may not disclose the salary history of a current o former employee to that persors prospective employer without
witten permission from that employee.

donot History information,

For more information, contact the San Francisco Office of Labor Standards Enforcement (OLSE) at (415) 554-6469 or salaryhistory@sfgovorg.

Ciudad y Condado de San Francisco
Prohibiciones sobre el uso del historial de salario en la contratacion
Consideracion del Empleador de la Historia Salarial

- Losampladotes o deben preguntar sobe el aario o ueldo ateirdeunsociant do e
o deben tener en a i oftecer oquésalario

ofrecer.

- Un solicitante puede elegir compartir tecibir indicaciones.
empleador puede tener esa informacin en cuenta al determinar e salaro que e ofrecerd al solcitante.

- Los empleadores no deben revelar el historial de salario de un empleado actual o anterior l posible empleador de esa persona sin el permiso por
escrito de ese empleado.

- Los empleadores no pueden tomar represalias contra

hace, el

informacidn sobre su hs

Para obtener ma 6 Labor Standards Enforcement: OLSE) de San
Francisco al (415) 554-64¢ i
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Lungsod At Kondehan Ng San Francisco
Ordinansa ng Pagkakaparepareho ng Sahod
Pagsasaalang-alang ng mga Employer sa mga Nakaraang Sahod

City & County of San Francisco
San Francisco Minimum Wage

Rato Eflectiv - L tasa etrars en vigoro- &£ 141 - Sinula sa
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OFFICIAL NOTICE

Beginning July 1, 2024, all employers must pay all employees who work in San temporary and part. tleast
$1867 per hour.

Thismiimumvage et aples o sl and minremploses o workio 2ot mote hours ek Some eployess t gremmert
subsidized 18 years of age or over 55

ploy thei rights o the from retaiaton. file a civllawsuit against their employers
for any violaion of e C and by ordering payment of

all unpaid wages and penaltes.
For more nf  contact the San Fr Offce of Labor Enfor

1t (OLSE) at (415) 554-6292 or email mwo@sfgovorg.
AVISO OFICIAL - Salario Minimo de San Francisco (it v s i o

Apartir del1, de ulo de 2024, todos los a jan en San Francisco (ncluy
porales y ial) por .67 por hora.

ini a adultos y por semana. Algunos
lea iones sin fines de i menmesdemanusumaymes de 55 aios de edad estén

suletos a un salario minimo mas bajo de $16.51
L io mini Ciudad estn entar una

pres
La Ciudad puede mvesllgar posmles violaciones y puede hacer
cumplir los requisitos de salario minimo- ordenando el pago e todos Ias sammsm pagados y las mulas.

Para obtener mas i on, contacte a la Oficina de Normas | fice of Labor OLSE) de San Fi (41
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Opisyal na Abiso - Pinakamabahang Pasahod sa San Francisco ‘s mimi i v mpes s
‘Simula sa Hulyo 1, 2024, lahat ng mga employer ay kailangang magbayad sa lahat
it -time na

at oras.

Ang ng mga empleyado, anuman ang edad, na nagtratrabaho ng dalawa (2) o higit pang mga
oras saloob ng isang linggo. Ang mga bang empleyado sa mga hindipangkalakal na kapisanan na tinutulungan ng pamahalaan na may edad na
Kulang 53 18 taong gulang o higt sa 55 taong gulang ay sakop sa mas mababang pasahod na $16.51.
Ang lalaban ang kanilang karapatan sa Ordinansang ito ay

maaring maghain ng siiln loyer sa anumang

posibleng paglabag at maari i i
angmga multa.

Para sa karagdagang kaalaman, tawagan ang San Francisco Office of Labor Standards Enforcement (OLSE) sa (415) 552-6292 0 email mwo@sfgovorg .

i ng employer. Ang mga empleyado ay
Ang Lungsod ay maaring mag-imbistiga ng mga
\ga employer na bayaran

Office of Labor Standards Enforcement Formore information
(415)5546292 please visitwwwsfgov/oise

City & County of San Francisco
San Francisco Minimum Wage

8.67 = | July1,2024

OduumanbHoe ysegomneHne - MuHmanbHas 3apnnata 8 CaH-OpaHumcko

Hosan Tapuéran craeka scrynaer s cnny

HauuHas c 1niona 2024 r, Bce Br.C
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Hanroe yKkasa o it sapnnare Ha B3pOCbIX
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Théng bao Chinh thuic -Mic luong t6i thiéu & San Francisco

BAt dau tirngay 1thang 7 nam 2024, tt ca cac ngudi chi phai tré cho tat ca nhan vién lam viéc tai San Francisco (bao gém
canhan vién tam thoi va ban thoi gian) it nhat la $18.67 mot gio.

D0 héi vé miic luong i thiéu nay &p dung cho nhan vién ngudi I6n va ngudi tré tui mai tudn lam viec hai (2) gids hodc
nhiéu hon. Mot s6 nhan vién trong cac t& chiic philgi nhudn do chinh phi trg cdp dudi 18 tudi hodc trén 55 tudi phai chiu
mic luong t6i thiéu thap hon la $16.51.

Nhan vién duy tri quyén ctia ho vé muc luong t6i thiéu ciia Thanh phé sé duc bio vé dé khong bi tré dda. Nhan vien c6
thé kién dan sy chéng lai ngudi chi vé vi pham sic lénh. Thanh phd c6 thé diéu tra cac suvi pham xdy ra va thuc thi cac doi
héi vé miic ong t8i thidu bing céch ra lénh thanh ton tét ca cac khoan tién luong chua tra va tién phat.

Dé biét thém théng tin, hay lién lac véi Van phang Thuc thi Tiéu chudn Lao déng San Francisco (San Francisco Office of
Labor Standards Enforcement (OLSE) & 56 dién thoai (415) 554-6292 hoac g email vé mwo@sfgov.org.

Office f Labor Standards Enforcement
(415)5546292

Formore nformation
pleasevisitwwwst gov/olse

Notice to Employers / Employees

The Lactation ol

Aviso a Patrones y Empleados

y una pof

actation in rhpla

- Hindi mazring maglanong ang mga employer sa apikarte a rbaho tunghol sa nakaraan itong mga sahod kit
- Hindi mazaring isaalang-alang ng ployer ang sahod sa
magkanong sahod ang aalok.
ng aplikante, ang kanyang na galing sa employer. Kung ginawaito
g aplarte, maaringsaalang:lang ng employer ang nasabing mpormasyon sa pagpapasiya ng sahod a ok sa plkarte,
~ Hindi maaaring ihayag ng loyer ang nito, sa a i
nag-aalok ng trabaho dito ng walang kasulatang nagbibigay-pahintulot galing sa nasabing empleyado.
- Hindi mazaring maghiganti ang laban sa likante satrabaho na hi ng

aplikante, 0 kung

salayhistory@stgouorg.

Office o Labor Standards Enforcement
(415)5546469

Formoreinformation
plase vistwwwsfgovorg/olse

q The ordinance
standards for actation accommodation spaces, requires that tenant

Finaly, the ordnance

ooms forteant Inprovements nbuldigs designate for cora uss.

5546106 ith ‘questions about this new requirement.

Este aviso se publica con

propositos informativos tnicamente

This Posting is for
Informational Purposes Only
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