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Under
The Alaska Human Rights Law and
(AS 18.80.220)

Title VII of the Federal Civil Rights Act,

SEXUAL HARASSMENT
IS ILLEGAL.

If you have experienced:
+ Unwelcome Sexual Advances;
* Requests for Sexual Favors;

* Sexual comments or conduct that
interferes with your work or creates
a hostile work environment; or

Notice to Employees

As an employee of his company, you are covered by Unemployment Insurance (U). The Ui
program Is administered by the Division of Employment and Tralning Services of the
Alaska Department of Labor and Worklorce Development.
The purpose of Ul Is to provide patial replacement of wages between jobs. Ifa
business has 1o feduce Wages or hours, o lemporaril fay off workers, U gives workers
financial security and lemporary buying power o they can femin in the community. This,
intum, elps emploers keep thei trained work frce. I payments protect the econamy in
unti unemployed Ulhelps to reduce the
family and community problems caused by layoffs o a lack of jobs.
‘You and your employer both pay your UI premiums (taxes). You pay about 27 percent
and your employer pays 73 percent. Generally speaking, If you receive one week of Ul
beneflts, you receive as much of more than you pald o the program for the year. Your
employer may withhold from your earnings the employee portion of the U tax. Wages in
excess of the maximum annual axable wage set for the calendar year are non-laxable.
Curtentand past years' taxable
ine Ul i ar postd n treEmployment Securly Tax webste at

* Your employer has made
about your job based on whether
you accepted or rejected sexual
advances, comments, or conduct,

You may be the victim of
sexual

As with any to be ellgible for
bonels.You msthav e ‘wages In jobs that are covered by the law, file your claim
for UL, and register for work with the Alaska Employment Service or your union. You must
also be ready, willng and able to accept suftable work. Ifyou quit o are fired from your
Tast Job, o ifanything is keeping you from accepting full-fime work, you may not
Immediately be eligibl or benefs.

To fle a NEW claim or REOPEM an exising Alaska clam fo Ul benets on the Infemet, go

If you believe you may have been
sexually harassed, contact the
Alaska Human Rights Commission.
Statutes of limitation apply.

Retaliation for Complaining about
Sexual Harassment is UNLAWFUL.
It is illegal for your employer to fire you
or to take other actions against you
because you report or oppose sexual
harassment.

Alaska State Commission
for Human Rights
800 A Street, Suite 204
Anchorage, AK 99501
Toll Free: 800-478-4692
In Anchorage: 274-4692
https://humanrights.alaska.gov

Online.
o file for Ul by telephone and for al other Ul assistance, contact your local Ul claim center.

‘The phone numbers are listed below. I you do not reside In one of the cies below, use the

toll free number.
Anchorage: (907) 269-4700  Juneau/outside Alaska: (907) 465-5552
Falrbanks: (907) 451-2871  All other areas In Alaska:  (338) 252-2557

“The toll-free telephone number to connect to Alaska Relay is (800) 770-8973 or voice
(800) 770-8255.

‘You may be entitied to a refund of excess employee contributions to the Ul Trust Fund

SUMMARY OF ALASKA
CHILD LABOR LAW

HOURS OF WORK RESTRICTIONS:

NO MINOR UNDER 18 MAY WORK
MORE THAN 6 DAYS IN ANY WORK WEEK

Summary of Alaska
Wage and Hour Act
Effective January 1, 2025,

the Alaska minimum wage shall be
$11.91 per hour.

1. Newspaper sales and delivery.
2. Babyesiting,

the Alaska Wage and Hour

3
Adrministration
14 &15 YEAR OLDS:
WHEN SCHOOL IS IN SESSION. Hours wil b limited o a total of nine hours of school attendance
b ’ m

for employment subject to its provisions. These standards are generally applicable to all
‘employees. School bus drivers, however, shall recelve at least two times the Alaska minimum
wage. Other exceptions to the minimum wage requirement follow.
Alaska minimum wage and overtime requirements do not apply to any
individual employed s follows:

nagricutur;

Inthetaking of aquatc ;o the hand picking of shrimp;

In domestic service (including babysitting) in or about a private home;

By U.S,, state or local govemments (i.., political subdivisions);

‘and 9 p.m. and total hours worked will belimited o 23 in any woek.
DURING SCHOOL VACATIONS.

and9pm.
MINORS 17 AND UNDER CANNOT BE EMPLOYED IN:
. Occupations in manufactuin, handing or us of explosives
X diver or helper
. Mining operations including coal
Logging or occupations i the operations of any sawnil, lathe mile, shingle il or

. Operation of powwer-diiven vioodworking machines.

v , charitable, cemetery,
educational or ofher are related only to
nonproft activties;
Ina bona ide execulive, professionalor administative capacily as defined in regulations of
f Labor FLSA or In certain

computer occupations, or  oras.
‘commission basis;
Youth under age 18 employed part-fime for not more than 30 hours n any week;

hicle dealer duty s to (o)
receive, analyze of reference requests for service, epair or analysis of motor vehicls; (b)
‘amange financing for

‘Operation of power-driven metal forming, punching and shearing machines.
. Occupations involving slaughtering, meat packing, processing o rendering.
. s

or (¢) solcit, sel, lease or exchange motor vehicles;

luntary basis; sen

vitha
avoluntary basis;

A University of

A5 14.40.085;

If you had two or calendar year, your

maximum annual employee tax and your overpayment Is $5 or greater.For the year you
are claiming a efund, the fing deadline for your applicationis Dec. 31 of te following
calendar year. I you had more than the legel maximum employee deduction wilhheld by
any one employer, your employer is responsible for refunding this excess deduction to
you)

“To obtain an Employee Application or Refund, write the Alaska Depariment of Labor and
Workforce Development, P.0. Box 115509, Juneau, AK 99811-5509 or email Tax at:

st tax@alaska.gov or download the form

labor.alaska.gov/estax/forms/toc._forms.htm.

Alaska's Unemployment Insurance Program is

100 percent funded by U.S. Department of Labor

through a grant aviard otaling $25,815 406. We are
Aui

Occupations involved in the operation and cleaning of circular saws, band saws, and
quilotine shears.

Occupations involved in roofing operations.
Occupations involved with excavation operatons.

1. epair and meter testing
including tlegraph and telephone lines.
Occupations involing exposure to bloodborne pathogens.
ddi

50854
AS 0854 for the first

driver
aflat use of the cab, permit or

solely by the customers served;

‘Solely as a watchman of caretaker on a premises out of operation forlonger than four
‘months;

In delivery of newspapers 1o the consumer;
I the search for placer or hard rock minerals;

acting as an outsde salesman.
ADDITIONAL RESTRICTIONS FOR 14 & 15 YEAR OLD!
1 3

places where

to

inividuals vith disablftes

(Rev. 12/24)

SAFETY

AND HEALTH

PROTECTION ON THE JOB

ALASKA LAW AS 18.60.010 to 105

rotection for

promotion of safe and healthful working

conditions throughout the State. Requirements of the Iaw Inclune the following:

EMPLOYERS:
Each employer shal fumish to each of his employees, employment,
and a place of employment ree from recognized hazards that are

causing or are likely to cause death or serious harm to his employees;
and shall comply with occupational safety and health standards issted

under the faw.
EMPLOYEES:

Each employee shall comply with all occupational safety and health
standards, rules, regulations, and orders Isstued under the law that
apply 1o his own actions and conduct on the Job.

The Alaska Department of Labor and Worklorce Development has the

CITATION:

1 upon nspecion, the Compliance Officer belleves an employer has violated the
aw, a cialion alleging such violaions wil e issued to the employer, Each citation
will specify a time period within which the alleged violation must be corrected.

“The cltation must be prominentl displayed at or near the place of alleged violation
for five days, or unil it s correcled, whichever s later, o war employees of
dangers that may exist the

PPROPOSED PENALTY:

The law provides for mandalory penalties against employers of up 1o §16,131.00
for each serious violaion and for optional peralles of up 1o $16,131.00 for other
vm\aﬁnns Penalties of up to 515 131.00 per day may be proposed for failure to

primary responsibilty for administering the law. It
safety and health standards, and its Compliance Offcers conduct job.
site inspections to ensure compliance with the law.

INSPECTION:

The law requires thata mnresenmnve of the employer and a

or repeammy iokatesthe au may be assessed penalesof w! 10S161,131.00 for
ach violation. Current penalty supplements may be found her

hitps://abor alaska. gov/s/program _directives.tm.

Griminal penaltes are also provided for in the law. Any willul violaion resuiting in
death of an employee upon conviction is purishable by a fine not more th

accompany the Compliance Ofcerfor the purpose ofaiding he
inspection. Pursuant 1o AS 18.60.087, ime spen by an employee
aiding the inspection shall be considered as time worked, and the
employee shall be compensated accordingly

Where there is no aulhorized employee representalve, the
Compliance Officer must consult wih a reasonable number of
employees conceming safety and health conditions in the workplace.

COMPLIANCE COMPLAINT:

Employees or their representatives have the right to fle a complaint in

wiriting with the nearest Alaska Department of Labor and Worklorce
Development office requesting an inspection if they believe unsafe or
unhealthful conditions exist in their workplace. Their names will be
withheld upon fecuest.

Employees and their representatives have a right to call an inspector's

attention 1o possible vilations in writng or orally
“The law provides that employees may not be discharged or
discriminaled against in any way for fiing salely and health
complaints or otherwise exercising ther rights under the law.

DISCRIMINATION COMPLAINT:

Pursuant to AS 18.60,089, an employee may not be discharged or
discriminaled against because tey fled a complaint, insliuted, or
caused Io be nsituted a proceeding related 1o the enforcement of
occupational safety and health standards, or has testified or is
expected to testify In a proceeding refated to occupational safety and
healh. An employee who belleves they have been discriminated
against may flle a complint with the nearest OSHA and/or Alaska
Occupational Safety and Health offce within 30 days of the alleged
discrimination.

10,000 or by imprisonment for not more than 6 monhs, o by bot. Conviction of
an employer after a first conviction doubles these maximum penaltes
VOLUNTARY ACTIVI

While providing penaltes for Violations, the faw also encourages efforts by labor

and management, before an inspection, o reduce injures and ilnesses arising out

of employment.
“The Alaska Department of Labor and Workiorce Development encourages

Iy and to develop
and improve safey and heathprograms nal workplaces and ncustris
Such cooperative action would initiallyfocus on the identification and efimination
of hazards that could cause death, njury, o flness to employees and supervisors.
Upon request of an employer, the Alaska Department of Labor and Workiorce
Development wilfurish a consulfant who wilinspect the premises and identify
hazards without assessing peraltes.

MORE INFORMATION:

Additional nformation and coples of the law, specific safety and health standards,
and other regulations may be obtained from the Alaska Department of Labor and
Worklorce Development, Division of Labor Standards & Safety, Alaska
Occupational Safety and Health t the addresses shown at the bottom of ths page.

PPROGRAM COMPLAINT:

Under a plan approved July 31, 1973, by the U.S. Department of Labr,
Occupational Safety and Health Administration (OSHA), the State of Alaska Is
providing job safety and health protection for workers throughout the State. OSHA
willl monitor the opeation of this plan to assure that continued approval is mefited.
Any person may make a complaint regarding the State administration of tis plan
directly to the U, Department of Labor, OSHA, Reglon IX, 90 7th St, Sulte 2650,
an Francisco, GA 94103, Phone (415) 625-2547.

IT’S YOUR RIGHT TO KNOW
About toxic and hazardous substances and physical agents

a8 this Informati

be displayed in
 Employers mustinform

employees ahuul the \Dnznmls health effects of the toxic
and nature of op

hich e el n oxposre
totoxic or hazardous
substances or physical agents

which they are exposed

personal protective equi

‘substances and physical agents to

purpose, proper use, and limiations of

the o Employers make available during the
ic or hazardous work-shift, Safety Data Sheets (SDS) for each toxic or hazardous
substance or physical agent to which employees may be
exposed. Employers mustremove employees from exposure to
the substance or physical agent if an SDS cannol be obtained
and provided lo employees within 15 calendar days of a request.

and Inthe

pment.

“The Alaska Department of Labor and Workorce Development will provide assistance to employers n the form of SDS program development aids, on-site

Drogram eview, and safety seminars.

time period. Also, any employer who wilfully

 vork
Public messenger servie.

Occupations in or about canneries, except offce work.
Work performed in o about bolers, engine rooms o retorts.

Work pai
Occupations that involve working from windowsils,ladders, scaffolds or their substitutes.
‘Occupations handiing or operation of powwer-driven food slicers, grinders, choppers, outtrs
‘and bakery type mixers.

Work n freezers, meat coolers, or preparation of meat for sale.
Loatinglunloading to o from trucks, rairoad cars or conveyers

Occupations invohing use of sharpened tools.
15,
BREAKS:

Aminor under

. nprofi eligious, charitable, civic, cemetery,
recreational or

nol,in fact, exist, 2 work activi
requirement of AS 47.27 (Alaska temporary assistance program);
hild care facity in

«Bya
residence f

unmarried person; or $15,000 for a married couple.
Overtime Hours

e standrdworkveckshll ot xce 40 et per ok o ot hurs ey Sl an

employer )

hours sl becompenseted at th rte of one an ne-al s te rquir e e .

Compensation at the overtime rate is not required in the following cases:

= By an employer who employs three or fewer people In the regular course of business;

‘+ Anindividual employed in handiing, packing, storing, pasteLrizing, crying, canning, or
preparing in thei raw or ‘market, or
in making cheese, butter o other dairy proccts;

Agricultural employees;

An employee employed as a seamen;

Workers engaged i planting of tending trees, cruising, surveying, bucking or elling timber,
preparing or transporting logs orother forestry products to the mil, processing plant,
ralroad of other the total number

30-minute break during the workday.

Al minors 16 and under must have a work permit on ile it the Department. Ifthe
‘employer has a restaurant designation and is lcensed to sllakcohal, ren all minors 17
years of age must also have an approved wiork permit,

TOBACCO & PULL-TABS:

A3 1176,

Minors under 19 may not sel tobacco or tobacco products i the course of their employment.

15 AAC 160.480(5 prohibits the sale of pull-tabs by anyone under the age of 21
MARIJUANA & CANNABIS INDUSTRY:

412

An Indivicual employed as an outside buyer of poultry, eqgs, cream or mik I thelr raw or
natural state;

« An employee under a flexible work hour pi fa collectiv
W\lamlna agreement;

finmploje uer o volulr el vk o 1 o and enployer v sired
partment

paid for
ian ot cuced 1 acolectve barganig areement;

regional those terms

. A
are defined in AS 18.28.100;
by certain flat-rate

A7 ploy persans under the age of 21

to planting,
cultvating, harvesting, processing, packaging, transporting or sellng.

light trucks, and motor homes, subjectto certain and specific provisions (see AS
2310.0600)17);

FEDERAL
FOR FEDERAL NFORMATION, CONTACT THE U. . DEPARTMENT OF LABOR AT 1-866-487-0243

. more than
fong as the Individual s ot employed In excess of 12 hours per day of 56 hours per week
not more than r

FOR FURTHER ALASKA WAGE AND
1111 W, 8% Stret, Suite 302
Jungau, AK 998021149

1251 Muldoon Roa, Suite 113
Anchorage, AK 99504

6757 Avenue, Station J-1
Faitbanks, AK 98701

Rev 212018

. semiweekl or dally
newspaper with a crcutation of less than 1000;

reguiations of

of Labor and Workforce:
Development;
Aline haul ruck ﬂv\vsr lar atrip exceeding 100 road miles one way I the drver's pay.

EMERGENCY INFORMATION

DOCTOR

hours per week or elght hours per day, and If
he et f py ' comparable e i g

if employed
ot y Labor Act (45 U 5.C.181-188),
representalive, subject 3.10.060(0K16)

AMBULANCE
HOSPITAL.

Work performe by a fight crew member employed by an ar carer subect 0 45 U.S.C.
181-188 subchapte I ofth Ritway Labor Act)

POLICE
FIRE DEPT.

mployed in a public that has fewer than 750

stations;
fincmplge n lenis empiedcmplomentor o proprilr ' o e
o telegraphic, telephons or an

OTHER

11711 W, 8" Street, Suite 304
P.0.Box 111149

Al fatalities or njuries resulting in hospitalization must
be reported Immediately (within 8 hours) o the Alaska

agency telegraph or
telgtaph message o the agency
NOTE:
Refer {0 AS 23.10.055 and AS

10.060. informational

Department of Labor
Division of Labor

1-800-770-4940 or t0 the OSHA 24-hour hot line at
1-800-321-6742 (1S 18.60.056(e)

Juneau, AK 998111149
Phone:

1251 Muldoon Road, Suite 109
Anchorage, AK 99504
Phone; (907) 269-4940
675 Soventh Avenue, Staton J1
Faitbanks, AK 99701-4506
Phone; (907) 451-2690.

A e TENT o Lon

Rev 212018

For more information, employers, employees and concerr

med cilizens may contact the Alaska Department of Labor and workvowe

Development, Labor saely Division,
* Consultation & Tralning 1-800-656-4972
1111 West 8 Street, Suite 304

(907) 269-494
(907) 465-4855

« Enforcement 1-800-770-4940

1251 Muldoon Road, Suite 109
Anchorage, AK 99504

and Heallh, hity://labor alaska,

 24-hour OSHA hotiine 1-800-321-6742
675 7 Avenue, Station J

Fairbanks, AK 99701-4596

0 (907) 451-2890 or
(907) 451-2888

STATE OF ALASKA
L LABOR STANDARDS & SAFETY

AS 18.60.058 () requires that employers must notty
eilfer AKOSH or OSHA within eight hours of an in-paient
hospitaization, 10ss of an eye, amputation, or fatalty.

AKOSH 1-800-770-4940
or 24-hour OSHA hotline 1-800-321-6742
Rev. November 2024

i Satety and Heslth

WORKERS' COMPENSATION

Notice to Employers/Emplayees
to represent the faw, nor
‘requirements within your state.

notice of Workers' Gompensation
Laws from your insurance carier next to this postar.

Purpo ly the effect of law.
Inquiies shoud be mads t: Wage and Hour Administration, Alska Departmentof Labor and
Workforce Development, 1251 Muldoon Road, Suite 113, Anchorage, AK 99504 Phone: (907)
'269-4909 Email: statewide. wagehour@alaska.gov

Recordkeeping
An employer shall keep for a period of at least three years all payroll information and records
for each employee at the place of employment.

Post in a Prominent Place  Revised November 2024

Notice to Employers / Employees

st s 5

mw&cts of that law. Emﬂb}'!m aw mﬂ required fo post the Federal Minimum
%ﬂe ‘notice from the U. 5‘ Dept. of Labor Falr Labor Standards Act In addltion to this
‘state law have

from your Erploy
Insurance Carier If you have any futher inquires,please contact your persomel ofice.

This Posting is for

AL

Purposes Only

SP-AK-E

e posting. the Dept. of Labor;
prodcy v wage mes the higher standard appls.

This Posting is for Purposes Only

KA LAr

For asitons frmaton o cu secas,
psako ool sl s sh vt 2
‘w.sdp.com
0P i s 0
st xd ks o sy ol k-

e
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