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Workers’ Compensation Law
Roles and Responsibilities Insurance $1 3 . 7 MISSOURI MINIMUM WAGE

h IN EFFECT FOR PRIVATE EMPLOYERS FOR 2025
for Employers and Employees R

DIVISION OF Missou on I Address Beginning January 1, 2025, the minimum wage rate for all private and non-exempt businesses will

WORKERS’ ofWerleryCompersation Service Company, be based on the provisions set forth by Proposition A (2024) approved by voters on Noverber 5,
PO. 3 or 2024. Missouri Minimum Wage law does not apply to public employers, nor does it allow the state’s

COMPENSATION ~ sresoncryMossioa | odidallt i wag e 1 e vr than the oo i g T

Employee Information TIPPED EMPLOYEES
The Missouri Division of Workers' Compensation (DWC) administers programs for workers who have been injured on the job or exposed to an occupational disease arising out Employers
of and in the course of employment. The Division's Administrative Law Judges have the authority to approve settlements or issue awards after a hearing relating to an injured 875 per hour, plus any
employee’s entitlement o benefits. minimum of $13.75 per hour,
Sleps to Take When Injured on the Job

Notify your employer immediately (written notice must be provided within 30 days of the accident/or 30 days after the diagnosis of any occupational disease or repetitive OVERTIME COMPENSATION

trauma) by contacting also be paid at a rate of at times a

covered employee’s regular rate for all hours worked over 40 in a workweek.

‘employar representative ‘phone rumber
“Failure to do so may. [eapsrdlze your ammy to receive benefits EXCEPTIONS
treatment (your ing medical treatment and paying the medical fees and Al businesses are required to pay, at minimum, the $13.75 per hour rate, except retail and
chnrnes unleas you chaoss to reat with another doetor a your own expense without your mployorineurers approval). service husinesses whose annual gross sales are less than $500,000.
Get more information about the benefits available under the Workers' Compensation Program or about the steps you may take to get the benefits you need. Visit The |aw does notapply to certain exempt emmnyeeslemployefs defined in Section 290.500(3),
www.labor.mo.gov/DWC or call 800-775-COMP. R 290.507, RSMD nor does it
Benefits for Injured Employees fnieriere

Medical Care:
oclion) are: ) ) ; ) - EMPLOYEE RIGHTS
The employer or insurer is required to provide medical treatment and care that is reasonably required to cure and relieve the effects of the injury. This includes all costs for An employee not being paid the correct wages can file a minimum wage complaint at
I

authorized medical treatment, prescriptions, and medical devices. There is no deducible, and all costs are paid by the employer or its workers’ compensation insurance
company. If you receive a bill, contact your employer or the insurance company immediately. The employerfinsurer has the right to choose the healthcare provider or lsboxmo. gav/DLS/Minimumiage and is entitied to puraue a privats legal sight of aation to
Golleot any wages due.
treating physician. You may select a different healthcare provider or reating physician, but if you do so, it may be at your own expense. ) o
An employer who unlawfully pays sub-mirimum wages will b liabl forthe full amourt of wages due
Payment for Lost Wages: p ! !
) - (plus tice the amount eft unpid as liuidated damages) less any amount actually pid. Th
+ Ifa doctor says you are unable to work due to your injuries or recovery from a surgery, you may be entitled to temporary total disability (TTD) benefis. If a doctor says employer i alo lzble for costs and reasonable atorney e as may be allowed by the courtor juy.
that you can perform light or modified duty work and your employer offers you such work, you may not be eligible for TTD benefits. TTD benefits should be continued until
the dootor says you can return to work, or when your reatment is concluded because your condifion has reached ‘maximum medical improvement,” whichever ocours firs
+ Ifyou retur to light or modified duty at less than full pay, you may be entiflsd to temporary partial disability bensfits. LEARN MORE AT LABOR.MO0.GOV/DLS/MINIMUMWAGE
Permanent Disability Benefits:

Ifthe injury or iliness results in a permanent disability, you may be entitled to receive either permanent partial or permanent total disability benefits. @
2

DIVISION OF 421 East Dunklin Street 573-751-3403
o LABO| P0. Box 449 Fax: 573-751-3721

urvivor Benefis: STANDARDS  Jefferson City, M0 651020449 laborstandards@labor.mo.gov
If a work-related injury causes an employee's death, the surviving dependents may receive weekly death benefits paid at 66 2/3% of the deceased emp\oyes 's average weekly
wage along with funeral expenses up to $5,000 from the employer/insurer. For additional information relating to survivor's benefits, including college
for surviving children, please visit www.labor.mo.gov/DW(
‘Additional Benefits for Occupational Diseases Due to Toxic Exposure - Permanent Total Disabi and/or Death:
For information relating to additional benefits available, please refer to the Division’s website at /DWC/ Injured. available.

EMPLOYER INFORMATION Notice to Employers / Employees
With some exceptions, all employers with five or more employees, and construction indusiry employers with one or more employees, are required to insure their workers' Your state has its own minimum wage law which requires posting a notice regarding the aspects of that law.
compensation liability, either by purchasing a policy or obtaining self- insurance authority. Workers’ compensation insurance provides benefits to workers injured on the job. Employers are still required to post the Federal Minimum Wage notice from the U.S. Dept. of Labor Fair Labor
Employers also are required to post this notice in the workplace for employees to view. This poster is required by section 287.127, RSMo, and is available to employers and Standards Act in addition to this state posting. According to the Dept. of Labor; where Federal and state law
insurers free of charge by contacting the Division at 800-775-Comp. have different minimum wage rates, the higher standard applies.
Sleps to Take When an Injury Occurs
Be sure first aid is administered and the employee is taken to a physician or hospital for further medical care, if necessary.
Feporttheinfry o th nsurance compny or Thid Prty Adminiataor (TPA)witinfve ays of th cato of ik o i e dayeof thedato on which ho jury s
reported to the employer by the employee, whlchever is later. The insurer, TPA, or Division approved self-insurer is responsible for filing a First Report of Injury wi
Division of Workers' Compensation within 30 days of knowledge of the injury.

ber :
v dos.mo.qovMoVeleransinformation/Survey/DOLIR (©01-25)

[This Posting is for ional Purposes Only |

MISSOURI DEPARTMENT OF

LABOR AND INDUSTRIAL RELATIONS REQUIRED POSTER:

Pay medical billsrelated to the work injury for treatment reasonably required to cure and relieve the employee of the effects of the injury. This includes all costs for DIVISION OF EMPLOYERS EMPLOYING
authorized medical treatment, prescriptions, and medical devices. The employer has the right to choose the healthcare provider or treating physictan. (The employee may

LABOR
select a different healthcare provider or treating physician, but if the employee does so, it may be at his/her own expense.)
For more liability and insurance information relating to the Workers' G Program, visit /DWC or call 800-775-COMP. STANDARDS WORKERS UNDER THE AGE OF 16

Workers’ Safety Youth Employment List
Developing and implementing a comprehensive safety and health program can reduce occupational injuries and help lower workers' compensation costs. Insurance carriers in Employers are required to post this list of employed youth under the age of 16 in the workplace.
the state of Missouri must provide safety assistance at the request of the insured employer. The Missouri Department of Labor evaluates these services and provides addiional
assistance through its Missouri Workers' Safety Program.
or call for more information about these programs or for a registry of independent consultants who are certified in the state of
Missouri to provide safety assistance.

Name of Worker School Term Shift  Non-School Shift
(7am.-7pm,) (7a.m.-9pm)

Fraud/Noncompliance

Employee Fraud - knowingly making a claim for workers’ compensation benefits to which an employee knows he/she is not entitied or knowingly presenting mumpls
claims for the same occurrence with intent to defraud is a class E felony, punishable by a fine of up to $10,000, or double the value of the fraud, whichever
A subsequent violation is a class D felony.

Employer Fraud — knowingly misrepresenting an employee's job classification or any other fact to obtain insurance at less than the proper rate is  class A misdemeanor.

subsequent violation s a class E felony. An employer who knowingly makes a false or fraudulent statement regarding an employee's entitiement to benefits to
discourage the worker from making a legitimate claim or who knowingly makes a false or fraudulent material statement or material representation to deny benefits to
a workeris guilty of a class A misdemeanor punishable by a fine of up to $10,000. A subsequent violation is a class D felon

Insurer Fraud — knowingly and intentionally refusing to comply with workers' compensation obligations to which an insurance company or self-insurer knows an
employee s entitled is a class E felony, punishable by a fine of up to $10,000 or double the value of the fraud, whichever is greater. A subsequent violation is a class
D felony.

Employer Noncompliance — knowingly failing to insure workers' compensation liability under the law is a class A misdemeanor punishable by a fine of up to three times
the annual premium the employer would have paid had it been insured or up to $50,000, whichever is greater. A subsequent violation s a class E felony. An employer
who willfuly fails to post the notice of workers' compensation at the workplace is quilty of a class A misdemeanor punishable by a fine of $50 to $1,000 or by
imprisonment or both fine and imprisonment.

[EEE  “Make sure your data is turned on and scan the QR Code with your Missouri Division of Workers’ Compensation is an equal

smartphone’s camera to go to the Division of Workers Compensation's Website opportunity employer/program. Auxiliary aids and services
2 X, for more information. If you are not redirected, you may need to update your are available upon request to individuals with disabilties.
2% smariphone's operating system or download a QR Code reador app. TDD/TTY: 800-735-2966 Relay Missouri: 711

Work ites are required for youth 14 to 15 years of Metal-producing industries including stamping,
age beiore they start employment at any job (other than in punching, cold rolling, shearing, or heating
industry) during the school year. No child Saw mills or cooperage stock (barrel) mills or
undsr the age of 14 may be employed in any capacity whera woodworking machinry Is used

DISCRIMINATION UNEMPLOYMENT VICTIMS OF DOMESTIC (other than in the entertainment industry or in newspaper Jobs nvolving fonizing or non-onizing

delivery, babysitting, occasional yard or farm work with T e o o fon
parental consent, or some youth sporting events). Work
IN EMPLOYMENT IS PROHIBITED IS URBHCERERERIS OR SEXUAL VIOLENGE | Reriiotimivbrsbghocs s it A VoA e
‘The Misssuri ursan Rihta Astmaka it NOTICE TO WORKERS LEAVE TIME ALLOWED (or a parent of a home-schooled child) only upon work performed s physically separated from
application requested in person by the child with the the sleeping accommodations
See Secton 265,630, ASMo, and refer o Sections 265625 written consent of hisfher parent, legal custodian or Jobs in any establishment in which alcoholic:

i 10285670 o, for dofinitons.
TAKE ACTION sty o ey, by I iseulng ofteer beverages are sold, manufactured, bottled or
4 EMPLOYEES who are victims of domestic or sexual the child shall be accompanied by his parent, guardian or stored unless 50 percent of the workplace
sales are generated from other goods.

custodian. The school official has the right to deny a
certificate if deemed not in the best interest of the youth.
© WHEN TO APPLY FOR 4 HOW TO APPLY FOR Violence by: A b d: tothe life, limb, health,
4 School officials should ke f certificate ed, \ny job dangerous to the life, limb, health, or
o et | @ uiseverrs 1 BENERTS st s s (W Sorh ol S lepcopsof crfcaes s ik

may contact us e * To apply, visit opepcogia s cased by i
‘about iling a complant of

(07-19)

An employment agency includes any person or Nothing is deducted from your to cover its cost.
FILEA cDMPLAINT ‘agency, public or private, regularly undartaking i yourpey

nd L Types of Work and Workplaces ~ Acceptable Work Hours for 14 and
below. 3 © Toutof your ow o qui for o your il clam;or . ummnw psychdogicalor other counselng for All Youth Under 16 15 year olds

Intamot . , tams .
oo e soged decriniaton oo telacating, o kg + Door-to-door sales (excluding churches, schools, scouts)  * Between7 am.and 7 p.m. during school term

CONTACT US . + Wy bl o work avlate  Sener gl s wloyee + Operating hazardous squipment; ladders, scaffolding, + Botween 7 a.m. and 9 p.m. during non-school
Al apprentieshp or raining programs. TomBam w5pm ety freight elevators, cranes, hoisting machines, man lits, term
employmert. e et s s by st 1 ete. No more than three hours a day on school
plopes machinery (with the days
Kansas Gity..... B16-660-5101 St Louis. ... 314-340-4950 [N ratds s s vt s s i sy 1570t o
, At e exception of lawn/garden machinery in a domestic No more than eight hours a day on non-school
days

RIGHTS N Jefforson Giy. . 573-751-0040  Springfield ... 417-895-6851
ea— + Allabororanzatins.

. THE MSSOURY MU FIGHTS AGT INGLUDE. B s cmploying 20 43 empioes s anSd p 0o setting)
Jofte ity, MO 65102-1129. . i, " - e, (BSMo 294.011(7)(¢), and BSMo 294.040(1)) .
ST-T81-3325 o3 ! - opton. Leavo may be oken itermitnty oo rcuced work st * Mining, quarrying, o stone (exceptin o the Missour| Division of Labor
Tol-tao Discrmination Complaint promoton, ayof, o recal Ass| The enplye s povii 0 he enplye 48 hours ot unkss jewelry stores)
Hotlne: 877-781-4236 TODITTY: advorisoments, racntment. oo, usaof ) PROPER WORKER CLASSIFICATION such ot s ot pracabi. Jowelry stores) Standards at 573-751-3403, or email us at
500.755.2966 company s, aiin, and « Transporting or handling Type A and B

EwpLoveR:
Relay Missouri 711 ettt o icor. . memberof ammunition www.labor.mo.qov/DLS i you have questions or

+ Operation of any motor vehicle need additional copies of ths list,

No more than six days or 40 hours in a week

Sonmiasin ntue g e Horesementan th bessof rece, ok, contibutons. + Must rostors the omplyoo 1o tho positon of amployment
Jigio,natoril s,

saity or age ” b ' . Ly Mis Labor and Industial Relations is an equal opportunity employer/program.

TDD/TTY: 800-735-2966 Relay Missouri: 711

Wissour Human ights Act it n P
employment, hotsing, and paces o Fealtng aganstan indviduel o finga ST3TSH-100. + Must mainaln coverage for the empoye andanyfaly or
i rticpatr
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