Michigan State Postings

This Workplace
Covered by the
Michigan

Right To Know Law

Employers must make available for employees in a readi

accessible manner, Safety Data Sheets (SDS) for those hazardous

chemicals in their workplace.

Employees cannot be discharged o discriminated against for
exercising their rights including the request for information on

hazardous chemicals.

Employees must be notified and given direction (by employer
posting) for locating Safety Data Sheets and the receipt of new or

revised SDS(s).

When the employer has not provided a SDS, employees may request

assistance in obtaining SDS from the

Michigan Occupational Safety and Health Administration
General Industry Safety and Health Division
(517)284-7750

(517) 284-7680
ww.michigan gov/miosha

SDS(s) For This Workplace
Are Located At

Location(s)
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MICHIGAN SAFETY AND HEALTH
PROTECTION ON THE JOB

THE MICHIGAN OCCUPATIONAL SAFETY AND HEALTH ACT, 1974 PA. 154, AS AMENDED, REQUIRES POSTING OF THIS DOCUMENT
IN A CENTRAL AND CONSPICUOUS LOCATION. FAILURE TO DO SO MAY RESULT IN A PENALTY.

The Michigan Occupational Safely and Heallh Act (MIOSH Act, Act
No. 154 of the Public Acts of 1974, as amended, provides job
safety and health protection for Michigan employees through the.

INSPECTIONS/INVESTIGATIONS: Inspections and invesligations are conducted by
rained personnel. The Act requires that an employer representative and a
repvesemzlwe of employees be given an opportunity to accompany the depariment

malnfenance of safe and hea
MIOSH Act and a state plan approved in September 1973 by the
U.S. Depariment of Labor, the Michigan Department of Labor and
Economic Opporuny s responsile mr anmumsmnng e Act
Department
Investigations to e mmmlance w\m me Act am with sa!e(y
and health standar
The contents of lms pnslev describe many important provisions of
the Act. These provisions apply equally to employers and
employees i either private indusiry or the public sector
EMPLOYER REQUIREMENTS: MIOSHA requires that each

.

Furnish to each employee employment and a place of
employment which s free from recognized hazards that are
causing or are likely to cause death or serious physical harm to
the employe.

Comply with promuigated rules and standards and with orders
isstied pursuant to the Act.

Post i and oer nofics and use ot appoprie mezsures

for the purpose of aiding In the Inspection o Investigation.
Ifaveﬂnzsemznve of t partcipate, the department

MICHIGAN LAW
PROHIBITS DISCRIMINATION

IN EMPLOYMENT, EDUCATION, HOUSING,
PUBLIC ACCOMMODATION, LAW ENFORCEMENT
OR PUBLIC SERVICE
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Wichigan Depariment of
Lbor & Econome Opprinty b
Wage and Hour Divsion REQUIRED POSTER
PO Box 30476, Lansing, M1 489097976 GENERAL REQUIREMENTS —

EARNED SICK TIME ACT*

Yuremplyes ear for h puposes o th amed Sk TnoAc
Earned Sick Time Accrual
[ForrfEir | st | s
[ Lo 10 ety i
[0t cmpoes [ o ey 0o

GRETCHEN WHITWER
COVERNOR

SUSAN CORBIN
DIRECTOR

UnpaidSik Time

0harsinaear

72bousinayear

sex, disabilty, sexual orientation, gender identity or expression, age!, marital status!,
height?, weight?, amest record?, genetic information?, and familal status®

will consult with a number of employees concerning matters of safety or health in the
place of employment.

‘COMPLAINTS: Employees and employee representatives who belleve thal an unsafe or
unhealthful condition exists in thelr workplace have the right to request an inspection
by giving written notice 1o the Michigan Department of Labor and Economic
Opportunity. If a condition exists which may present an Immediate danger, the
Department should be notified in the most expedient manner without regard to a
wiriten notice. The names of complainants will be kept confidential and not revealed
upon the request of the employee. Employees also have the right o bring nsafe or
unhealthful conditons to the attention of the department representative during the
conduct of an inspection of investigation

The Act provides that emploees may not be discharged or in any manner
discriminated against for filivg a complaint or exercising any o heir rights under the
Act. An employee who beleves he or she has been discriminated against may flle a
complaint with the Michigan Department of Labor and Economic Opportuinity within 30
days of the alleged discrimination.

The U.S. Department of Labor Is monitring the operation of the Michigan Occupational
safety and Health Adminisiration (MIOSHA) to assire the

o keep his or her employees nformed of their
obligations under the Act, including the provisions of applmzme
rules and standards.

Notlfy the Michigan Department of Labor and Economic
Opportunity within 8 hours of any work-related fatalty.
olification may be accomplished by calling 1-800-858-0397.
otify the Michigan Departmen of Labor and Economic
Opportunity within 24 hours of all work-related inpatient
hospitaizalions, amputations and losses of an eye. Nolification
may be accomplished by calling 844-464-6742 (4MIOSHA
Make avallable to employees, fo inspecton and copying, all
medical records and health data in the employer's possession
pertaining o that employee

Afford an employee an opportuniy with or without
compensafion o atiend all meetings befween the Department
of Labor and Economic Opportunily and the employer relative
to any appeal of a citation by the employer.

Give the representative of employees the opportunlty to
accompany the department during the inspection or
Investigation of a place of employment and to prohibit the
suffering of any loss of wages or finge benefits or discriminate
against the representaive of employees for ime spent
participating in the nspection, investigation, or opening and
closing conferences.

9. Provide personal protective equipment, at the employer's
expense, when It is specifcally equired by a MIOSHA standar.

10. Not permit an employee, ofher than an employee whose:
presence is necessary 0 avoid, correct o remove an imminent
danger, lo operale equipment or engage in a process which
has been tagged by the Depariment and which s the subject of
an order issiied by the Department identifying that an imminent
danger exists.

o promptly notiy an employee who was o is being exposed to
toxic malertals or harmiul physical agents in concentralions or
at levels which exceed those prescribed by a MIOSHA standard.

EMPLOYEE REQUIREMENTS: MIOSHA requires that each

employee:

1. Comply with promulgated rules and standards and with orders
Issued pursuant to the Act.

2. Not remove, displace, desiroy, or cany off a safeguard
furnished or provided for use in a pace of employment, or
interfere in any way wilh the use thereof by any ofher person.
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“The Michigan Depariment of Labor and Economic Opportunity (LEO) Is a equal opportunity employers/program.

stale act. Any person may make a written complaint regarding the state adminisiration
of the state act diectly o the Regional Office of OSHA, 230 South Dearbom, Chicago,
linois 60604
GITATIONS: If upon inspection or investigation the Michigan Department of Labor and
Economic Opportunity belleves that a requirement of the Act has been violated, a
itation alleging such violation and setting a time period for correction will be issued fo
the employer. The cilalion must be prominently posted a or near the place of the
alleged violation for three days or until the violation Is corrected, whichever is ater.
“The Act provides for first instance penalties of up to $7,000 for a violation. Penalties of
up to $7,000 per day may be assessed for failure to correct a violation wilhin a
proposed abatement period. Any employer who wilfull of repeatedly violates the Act
may be assessed penalties of up o $70,000 for each such violation. Employers may
appeal the alleged cltation, the proposed penaltes or the abatement periods to the
Department and to the Board of Health and Safety Compliance and Appeals. Employees
‘may appeal the abatement period in a similar manner. Employees also may appeal 1o
the Board of Health and Safety Compliance and Appeals any decision issued by the
Department in response to an employer appeal.
Griminal penalties also are provided for in the Act. A person who knowingly makes a
h\se stafement or report pursuant to the Act upon conviction is punishable by a fine of
10 $10,000 or may be imprisoned for not mor than & months or bot. Any willul
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for employment must notify their

employers in writing within 182 days.

are prohibited considerations for admissions only only.

1 you think you have been discriminated
against, you may file a complaint with
the Michigan Department of Civil Rights.
Call 1-800-482-3604

Video Phone: 313-437-7035
www.michigan.gov/mdcr
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VOLUNTARY ACTIVITY & COMPLIANGE ASSISTANGE: The act encourages employers
and employees lo reduce workplace hazards volunlariy.

“The Michigan Department of Labor and Economic Opporturity offers fimited on-site
consultaon assistance to employers 1o assist them In achieving compliance with
occupational safety and healh standards. Traiing specialsts are available and can
give advice on the correction of hazardous condilons and on the developmen of
Safety and heaith systems. Deparment staff are available to conduct seminars and
raining relatve to occupationa safety and heath for both employer and employee
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‘The U.S. Department of Labor will continue to enforce
‘maritime operations of long shoring, shipbullding, ship breaking and ship repairing.
These issues are not covered by the Michigan Plan for Occupational Safety and Health.
'MORE INFORMATION:

Michigan Department of Labor and Economic Opportunity
Michigan Occupational Safely and Health Adminisration ‘ Jo—
530 W. Allegan Street, P.0. Box 30643 LABOR & ECONOMIC
Lansing, Michigan 48909-8143 ) OPPORTUNITY
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Notice to Employers / Employees

Your tate hes its own minimum wage law wich roquires
Employ

MIOSHA Complaint Hotiine: s 4674
Fats e 1-800-858-0397

US: Dept of Labor Fair Labor Standards Act in additon o his
state posting.

1-517-284-7720
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Consuitation and Training Assistance
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