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WORKERS’ COMPENSATION COMMISSION
Ark. Code Ann.
§11-0-403, 324 Spring Street, Little Rock, AR 72201
407 AWCC Rule7 Mail: P.O. Box 950, Little Rock, AR 72203-0950 to em p oner & em ployee
Undated: Little Rock Office - 1-800-622-4472 / 501-682-3930
oé’, %e‘ o Springdale Office - 1-800-852-5376 / 479-751-2790
MINIMUM WAGE PENALTIES
All employees covered by Arkansas Code 11-4-202 to 11-4-220 must be paid a 'y employe
inimum wage o t st per

WORKERS’ COMPENSATION INSTRUCTIONS [l IREIESt vty : g
TO EMPLOYERS AND EMPLOYEES L : -

Common exemptions incluce: ol p
All employees of this establishment entiied to benefits under the provisions of the Arkansas workers' compensation laws are hereby notifid that thoir “Executive, admiistrative o pofesionalamployees. s about
employer has secured the payment of such compensation as may at any time be due employees or their dependents, This employer is required by “Outside commission-paid salesmen. toachvl penalty of
state law to provide workers' compensation coverage or this employar has waived the exciusion or examption from the peration of the workers’ Studnts wosowork - art o a o idevcalonl riningprogra. ol 5000 i ¥ ot
cempensaﬂen laws, and the employer certifies by the display of this poster that workers’ compensation coverage Is now provided by a workers™ ~Studonts who work i he schooks hey are affendi purpose of this section, H n
tion \nsurance policy or by enroliment In the Arkansas Self-Insurance Program or by the Public Employee Claims Division of the Arkansas onts who work inthe schools they are attending. addiion . the of competent
e et “Some farm laboers. Jurisiction o enjinof resiain any person, i, crporaton, parinersip, o assoclation who
Insurance Depart dependnt contatas volates the provision of the law o any rue.
“Employees of the Unied States. EMPLOYEES REMEDIES
STUDENT RATE T i f s st
A fll-ime studont atending any accrediod nstution ofecucation within the an employerif e employer
(Place label indicating Insurer’s Name, tnot wages,to which
Claims Office Address, Claims Office Phone Number 20 the full amountof
and Policy Expiration Date) when schaol s not n session, U fae of wage shall
. tobe padas
Labor udert
provision of the app
CHILD LABOR
empioyee subjoct 0. gratuty alowance. After August 1, 2023 NOTE: fodsrellaws
Enhanced civi
IN CASE OF JOB-RELATED INJURIES OR OCCUPATIONAL DISEASES HANDICAPPED WORKERS
The Diecor has estabished rl or employment o theso orkers. For futher ageot 17,
The Employer Shall: nformation conact te Department of Labe and Licening. o ety s
1. Provide all necessary medical, surgical and hospital treatment, as required by law, following the injury and for such additional time as ordered by .| o age mey not work:
the Workers’ Compensation Commission. STUDENT-LEARNERS “More than & hours a day.
A "Student-Leamner i @ person Who i receiing reqiar nstuctons nan Mo than 6 doys a wosk.
2. Provide compensation payments In accordance with the provisions of the law. The first Installment of compensation becomes due on the 15 day
after the employer has notice of the injury or death, except in those cases where liability has been denied by the employer. program. For further information contact the Department of Labor and Licensing. :f’” ot 70 o gt pecedi — N
fore 600 a.m.nor afer 7:00 p.m.except o nights preceding non-schodl days, st
3. Provide prompt reporting of accidents o appropriate parties. OVERTIME PAY ko Moy wokunt 900 e pesda ”
4. Keep a record of allinjurles recelved by ts employees. Ghilren undor as nowspager
P I by its employee: be pald at the rate of tmes the Chidtenund " epin o entrtanment
The Employee Shall: 4 ‘season crops, of by thelr parents or guardians during school vacation
Chiren who ae 16 years of age may notwork:
The employee shall report the injury to the employer on Form N and to a person or at a place specified by the employer, uniess the injury either then 4 employees,oragricuural employes. o 10 st b i 2y o iy o o than o 10 houts ey four
renders the employee physically or mentally unable to o 5o, or the injury is made known to the employer immedialely after it occurs. The employer WORKWEEK ot o any one day
shall not be responsibie for disability, medical, or other beneflls prior 1o receipt of the employee’s nolice of injury. Al reporting procedures specified by
the employer must be reasonable and shall afford each employee reasonable notice of the reporting requirements. The foregoing shall not apply when “Mors than 6 days a week.
mployee requires emergency medical trealment outside the employer's normal business hours; however, in that event, the employee shall cause consective 24-hour priods. Mot than 54 hours a week
areport of the injury to be made to the employer on the employer's next regular business day. ENFORCEMENT “Beforo 600 am. nor atar 11:00 p.n.
Failure to give such notice shall not bar any claim (1) If the employer had knowledge of the Injury or death, (2) ifthe employee had no knowledge that The Diretor o the Divison of Labor except nat and 11:00pm. 16years of e
the condition or disease arose out of and in the course of employment, o (3) i the Commission excuses such faiure on the grounds that for s e o s,
satistactory reason such notice could not be given. Objection to failure to give nolice must be made at or before the first hearing on the clair. @ oora Plocs of employment ; b o ot
- the lawis @ gh sho,
Statutory Information: beng obeyed: ) such boy or gl s marred o s a parent.
Ark. Code Ann. § 11-0-514(b) states: Trealment or services furnished or prescribed by any physician ofhor than tho ones seleoted according fo the ® Aot 647 of 1987 allows for the employment of chidrn i the enertainment ndustry provided the
foregoing, except emergency treatment, shall be al the claimant's expense; eamings and hours ofwork; and chid Work Permit
Ark. Code Ann. § 11-9-614(1), however, indicates: When compensabillty is controverted, subsection (b) shall not apply if: @ entoros al acnstetvs ke Ina il &
(1) The employee requests medical asslstance in writing prior to seeking the same as a result of an alleged compensable Injury; and DEDUCTIONS FROM THE MINIMUM WAGE F YOU HAVE QUESTIONS CONCERNING THE ARKANSAS
(2) The employer refuses to refer the employee to a medical provider within forty-elght (48) hours after such written request ided above; and ag oopt toso a KAN;
authorzed of required by law or by ul of the Diectr of Labor,however, doductons MINIMUM WAGE LAW, TELEPHONE 682-4500.
(@) The alleged injury is later found to be a compensable injury; and fich "
(4) The employer has not made a previous offer of medical treatment mate fauthorized i wriing by the employee. WAGE COLLECTION ACT
If you have any questions regarding your rights under the Arkansas workers’ compensation laws, you may call an Arkansas Workers’ Compensation KEEPING OF RECORDS horor byany
Commission legal advisor at our toll-free number listed above. i o ,
et o ) yeas. ccress, ocoupat orfor
All employers who come within the operation of the Arkansas workers' compensation laws and have complied with its P per ¥ an ndependent contractor,providd that the amount In
provisions must post this nolice in a CONSPICUOUS place in or about their place or places of business, cmemﬂ byt a1 addton cvry cmploer o aims a lvance for s, o sum
frostes ploy
THIS POSTER CONTAINS ONLY A SUMMARY
Inupping loms or srvices 0 he e ' Goplos of Depa
ARKANSAS VETERANS' - | e
ARKANSAS DEPARTMENT OF LABOR AND LICENSING.
EQUAL PAY ACT DIVISION OF LABOR
BENEFITS AND SERVICES i e rovkAmuass
pay any oy, a9
i s kol oy r o kP b TR ONE oty soztsot
FAX
As mandated by Act 655 of 2025 of the Arkansas General Assembly, this poster provides essential information on In sonlarlty, experience, raining, skil, abilty, ordiference n duties and services ‘TDD (800) 285-1131
" " . perfomed, or diference inthe shit o time o the day worked, r any afher
benefits and services available to service members and veterans. y empl o EMPLOYERS SUBJECT TO THE
Arkansas Deparment o Velorans Aflrs (D). Arkansas Depatment ofLabr and Licnsing ADLL) MINIMUM WAGE ACT ARE REQUIRED
. -683- . : 501-682- shalbe preserved for a period of tree (3) years.
* Website: wwy.veterans.arkansas.qov * Website: labor.arkansas.gov TO POST THIS NOTICE IN A CONSPICUOUS PLACE
+ 501 Woodlane St, 401N 900 W Capitol FOR ALL EMPLOYEES. 121
Little Rock, AR 72201 Litlle Rock, AR 72201
Summary of Arkansas Military and Veterans Benefits: Arkansas offers special benefits for Service members, Veterans, and their Families
including property tax exemptions,state employment preferences, education and tution assistance, vehicle tags, as well as hunting and fishing ”‘mce m Employers / Employees
license privileges. Eligibiity for some benefits may depend on residency, military component, and Veteran disabilty status. Your state has its own minimum wage law whi aspects umm law still equired to post the Federal Minimum Wage
nofice fom the U.S. Dept. of Labor Fair Labor t [ the Dept. of Labor,; where Federal and stale law have different

igtility minimum wage rates, the higher standard applies.
and Federal Law

« The Arkansas Division of Worklorce Services (ADWS) [

Ul progra that provides temporary

financial assistance for workers who are unemployed through

 Website: wyvimentalhealth.va.gov o fault o their own

« Gomect it it i NOTICE TO EMPLOYEES

US. Department of Veterans Affairs (VA) Resources
‘Substance Abuse and Mental Health Treatment Options
 Mental Health Support and Services: Find treatment and support for mental health
problems fike PTSD, MST, depression, gref, substance use problems,

This Posting is for Informational Purposes Only ‘

part bmnlence food mmumy,suuslanceusenepemm and support for housing and Sunday 7 am. -6 p.m.)
instabil .
< VAR G i 077 2208 s ot o878 B o HOW TO CLAIM UNEMPLOYMENT INSURANCE

 Website: wuuv.sociahwork va.gov 330pm).
: Connect with caring, qualified VA responders. Confidential support

* Veterans Crisi

is avalable 2477 Legal Services
« Call: Dial 988 and Press 1 + Find local Veteran Service Organizations (VSO0): Gt help
« Toxt: 836255 rom an aceredited representativ.
« Chat Online: VeteransCrsisLine ne + MyVAd11: (00 695-2411 Employees of
* TIV: 800-799-4889 « Website: are covered by the Division of Workforce Servces Law:
Educational, Workforce, and Traning Rosources i i i part .
« Apply for and manage 61 Bill and other education benefts: Holp pay or ollege and Additional VA Benefits and Sorvices. " TustFund o YouR

your empl
training programs. WAGES FOR THIS PURPOSE. Be sure your employer has your correct Social Sectrity Number.

VA Education Benefits Assistance Service Line: * VA Health Care: Apply for VA health care,learn how to access

« From ho US.(388) 4424551 services, and manage your healh and benefis online. A K i 3
o From the US. (868) 442-4551 * VAl Gr foting: 677 222657 s O YOU SHOULD PROMPTLY:
From overseas: 001-913-781-5676 oo o o 222 808
o : . ' Y ooly/ .
 Website: wywvi.va.gov/education/about-gi-bil- benefits/  Webstte: v gouheal “"* ,“W 2 File a laim for benefits through the Division of Workforce Services.
. eterans with caimfor Wowil oy o it
sne-umectd a.samlmes oy ety forIRGE s ko s e 31 for toyour your ! y X .
Website benes. B o areguiar employer, tolack of work, partl
. cmymd " o ot + VA Beneis Hotlne, (00)027-1000 I hatcase, . by roporing tho facts G, v
supprt o yourettanowned Sl busines, and accos ot Caretrsours . Do not delay doing this,
= MyVAe11: (500) 898,241 « Homelessness Support, Housing Assistance, VA Home o i rfomaton
+ Website: wvi v govcareers-employment/ nact you with housing
benefits o help build improve, or keep your current home. i
Tax Benefits + Call Center for Homeless Veterans: (577) 424-3338 N
« Millry Pay Exemptfom Arkansas St Taes: + Website: y.vnovhomelss/ Conway Forrest City Hope e Rock Paragould Searcy
i * VALoan G ‘Service: (877) 827-3702 " . " s
nan active o P . uaranty Service: (877) . El Dorado Fort Smith Hot Springs Mena Pine Bluff West Memphis
1he U A Fotcs I xemp o Akansas ncm . N i i i i
. : Apply P Harrison Joneshoro Monticello Russell
« iltaryretrement pay s exempt from Avkansas income tzxes. s o o el
* Arkansas State Taxes on y y reirement requiremen: CAUTION: False statements lo obtain benefis, concealment of malertal facts, or fallure to report .
pay tceived as a pencion,annity o imilralowance for personal njry o sikness A Bonets Hotne: (300 27-1000 camings or 1 purpos of obtaning o increesig Unemcyment surancs Peyments, a1 v Division of
resuling from active serice in the U.S. Armed Forces should not be included in taxable * Website: wiw.va.govipension/ criminal laws and lead to prosecuton. WORKFORCESERVICES
income. « Burials and Memorials: Determine burial ligiilty, get help
Arkams s many ot pton for o oo ity Vet Yo o oo an planning a burial in a VA national cemetery, order memorial = Servicios de focal, — Ewdr. o kwoj pad e.
dat itemsfor Veterans. — Céic Dich Vu Thng e 1 qua vain phing di o Sibtugosin s
BonliymsaséTos * VA National Cemetery Office: (300) 535-1117 = i » ffice. <+ (Rev. 1-07) 12052023
Veteran Designation on Arkansas ID Card and Driver's License: . e
o o - « Family Member, Caregiver, and Survivor Benefit: Learm
inthe US about benefits you may qualiy for as a Veteran spouse,
a thei ficense or ID card. dependent o sunivor
Veterans can apply at any Arkansas Driver Control Offce. < UABonit i 80271000
« Veterans must provide one of th following documents as proof o efigbilly: Website: ww.va gov/family-and-caregiver-benefits/ ®
« DD214, ertiicate of Release or Discharge from Actve Duty mployers:
« NGB 22, Report of Separation NOTE: Employers in Arkansas with e o sl camonor o,
« Voterans D card issued by the VA o e T oy e o0z e[ e
* DD256 or 257, Discharge Certiicate conspicuous place accessible to employees.
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