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§28-50-1. Short fite. This chapler may be cited as the "Rhode Island Medical Leave Act,
Whistieblowers' Protection Act". ,for 13 consecutive

S ot ot e el | NOTICE TO ALL EMPLOYEES Attention Employees
m ;El‘n"p:yh(:ah"r\n‘e:ﬂr stsnn smmoyanlvyanv smn\wﬂl and shall include, Employees Eligible g:;:sm Leave by Adoptive unemplovment Insurance Beneﬁw ,ﬁ MINIMUM WAGE - RHODE |SLAND

contractors.  emp

(2 "Employer" means any person, partnership, association, sole proprietorship, If you become
oo o st ness S, v ay deprimen, sy, e u ) ot ofar g Effective JANUARY 1, 2024 - THIS LAW PROVIDES

commisson,commitee,bord,counel, burau, o oty f any s 12 monrs ) wempiood o HOURLY MINIMUM WAGE FOR ALL EMPLOYEES  $14.00
in state o Purpose of Leave ofachlk 16 yearsof age or ks with 2 i govhi Vst
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‘commission, council, authorit, o other body in child by the employ minimu
commisin, can sttt peod o v b, Have eamed minimum qualiting wages while you viere working,

“Serious lliess" of the employee or o e Employees receiving gratuities 3.89
(i) An agency, board, commission, council, member, or employee of the the employee's parent, spouse, chid, o Rogitr Dept, ofLabor and Training, (as of Jan. 1, 2017): s "

legislative branch of sate governmen. motherinaw, or faherin v rotum to work.
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authorty o direct nd contrl the work performance of the affected emergency ffom doing so. Employaes may
employee or an

working in a non-profit religious, educational, (Qu%ﬂﬁ,ﬁpw,
Hbrarial or community services organization.

citzen, your requ

“The Act makes it unlawul for any 6 ‘hours under Different rules apply
employer o nterface wit,restran, or for near the Enforcement - DLT employer
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School Involvement Lea proibte p, and preserve, any records as
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2. You a under th care of an approved Qualiie Healt Car Provider, Vilation and subjecttoa fne of up to $500. Each day such violation occurs constiutes
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(4) Because the employee reports verbally or in wntmg 1o the employer or to the paid vacation leave or other GIJWVPM 12 months of

avilatin, hich roasonably P DLTeczzzrerne v o020 ;
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§28-50-4. Relief and damages. 3.You carned enough n qualitying wages to bo monetariy eigibl.

- Aot st s g i o PREGNANCY, CHILDBIRTH AND oo o b
‘appropriate injunctive relief, or actual damages, or both within three (3) years RELATED CONDITIONS ble work.
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(©) As used in subsection (a) of this section, “damages" means damages for * refuse to grant Taxaton, Employer Tax: quaityofproduction” position, and whenever requested by an
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§28-50-5. i, e idgment ction brought  deny you employment opportunities based on a refusal to provide a reasonable. Employees
under this act,shallorder, asmamm renstalonen of o

employee, the payment of back via

seniority thm actual damages, nvf:y combination of mese remedies. Amu hildbirth ; ; o the HEALTHY AND SAFE FAMILI Es o

may also avard the complainant all o a porion of the casts ofltgation, incluing i foloving saff members: charactrstc].” abau thol vages. Enployersay ot reques or

attomeys' fees if the court determines that the award is appropriate. and WORKPLACES ACT “Education,traning

§28-50-6. Collective bargaining. This chapter shall not be construed to diminish N ygmg: 5

or impair the ights of aperson under any collectve bargaining agreement

§28-50-7. Exemption. This cmwm’ shall not be construed to require an employer i Phone Number: business necessiy.” aganstan empoye or exersing tese fihts
criicipation hearing or inquiry “Abonafide fcor e tan[a proectec] undor the A, o o posing anypractcs mads
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§28-50-9. Soverabilty.If ny provision of this chapter o ls application o any tatiaw. 10 Dept of DIT s anequal apportnty amplyerrogram,
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Adros: This employer is subject to the provisions of the The Rhode Island

SEXUAL HARASSMENT WORKERS’ COMPENSATION ACT Right-To—Know Law
IS AGAINST THE LAW e o el of the State of Rhode Island IGNORING THIS POSTER CAN BE

‘Sexual harassment i a form of dscrimination that occurs when an indvidual makes Rhode Island Commission for Human Rights

s e s, s sl oer o e 80 Westminstr Stset, 3 Flor Workrs”CompesatonnuranesGompany HAZARDOUS TO YOUR HEALTH

cond wal nature against his or her wishes. Providence, Rl 02603
‘The harasser can be (401) 222-2661 » TTY: 401-222-2664
« asupenisor et wwwrichrrigov duly 2015 Under , youremployer
an agentof the empoyer L2 hazardous substances in your workplace:

asupenvisor in another area ¥ You have a right to know:
-worker }\&s
arnsndone DISCRIMINATION IS ILLEGA oyt b it b o

« the same sex as the victim
in iing, terms and the effects and symploms of exposure at hazardous levels;
i tion,discharge, slary,benefit, the potetial for fammabily, explosion, and reactvy of te substance;

based color, e ral v, gender identty appropriate emergency treament;
abetan unlawful employment prectice or expression”,physicalor mentaldisabilty orage (over 4D).

‘Sexual harassment occurs when submission t of ejection of this conduct “State only
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Report incidents of harassment to:

harassment
Rights and the company representative named below: ot fatal,the report shall be made within ten (10} days of the njury.

Name:
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ot be considered the employee's ntal choice.

o
Law,contact the R Department of abor and Training at

o 401) 4e2 8570,
Prevention Unit at (401) 462-8100 and press option #7.
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