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lllinois Department of Employment Security

Notice to Employers / Employees

to workers about
Unemployment Insurance Benefits

NOTICE

Dept.

posting.
mininum wage ate, th highe stancrd apples.

[ his Posting is for ional Purposes Only

THE POSTING OF THIS NOTICE IS REQUIRED BY THE ILLINOIS UNEMPLOYMENT INSURANCE ACT.

FILING A CLAIM

“The Hlinois Unemployment Insurance Act provides for the payment of benefits to
elgible unemployed workers and fo the collection of employer contrbutions from
Hiable employers, It s designed to provide iving expenses while new employment
i5 sought. Claims should be fled as Soon as possible after separation from
employment. Claims can be filed orline at www.des.linois.gov or at the
nearest linois Deparment of Employment Security office to the worker's home.
“To be efigibl for benefis, an unemployed individual must be availzble for work,
able fo work and actvely secking work and, in additon, must not be disqualfied
under any provisions of he Ilinois Unemployment Insurance Act.

If Your Benefit Year Begi
This yoar between:
Jan. 1 and March 31

Your Base Perlod Wil Be:
Last year between:

Jan. 1 and Sept. ® and mu year before.
between Oct, 1 a

This yoar between:
Apil 1 and June 30

Last year botween:
Jan. 1 and Dec. 31

This yoar between:
July 1 and Sept. 30

Last year botween:
Apri 1 and Dec. 31 and this year
Each employer shall deliver the pamphlet “What Every Worker Should Know About between Jan. 1 and March 31
Unemployment Insurance” to each worker Separated rom employment for an

Always Designing
for People”

State of lllinois  Department of Labor

Your Rights Under
lllinois Employment Laws

YOU HAVE THE RIGHT
TO BE FREE FROM
JOB DISCRIMINATION AND
SEXUAL HARASSMENT.

"

including hiring, romotion, discipine and discharge.

5

July 1 and Dec. 31 and tis year
between Jan. 1 and June 30

expected duration of seven or more days. The pamphlet shall be delivered to the
worker at the time of separation or, I delivery is impracticable, malled within five
days after the date of the separation to the worker's last known address.
Pamphlets shall be supplied by the llinols Department of Employment Security to
each employer without cost

Aciaimant may also be entitied to receive, in additon to the weekly benefit
amount, an allowance for a non-working spouse or a dependent child or chidren
“The allowance is a percentage of the average weekly wage of the claimant in his.
or her base period. The weekly benefit amount plus any allowance for a
dependent make up the total amount payable.

0ct. 1 and Dec. 31

In order to be monetarily elgible, a claimant must be paid a minimum of
1,600 during the base period with at least $440 of that amount being
paid outside the highest calendar quarter

If you have been awarded temporary tota disabity benefts under a
workers’ compensation act or other simfar acts, or If you only have
worked wihin the [ast few months, your base period may be determined
differently. Contact your local IDES office for more Information.

If, during a calendar week ot work full lack of
work,he or she may be eliible for paril benefts If the wages eamed In such
calendar week are less than his or her weeKly benefitamount. For any such week,
employers should provide employees with a statement of *low eamings” which
should be taken to thei inois Department of Employment Security offce.

REPORTING TIPS

Each employee who receives tips must report these tps to employers on a

'NOTE: linois unemployment insurance benefts are paid from a trust fund to

‘which only employers contribue. No deductions may be made from the

‘wages of workers for ths purpose.

Unemployment insurance informalion is available from any llinois
epartment of fice. o locate you,

call 1-800-244-5631 o access the locations through our website at

‘wwwdes. iinals.gov.

witten statement or on Form UC-51, “Employee’s Report of Tips,” in

duplicate. Employers can furnish tis form on reques_. The report shall be

submitted on the day the wages are paid, or not ater than the next payday,

and shall include the amount of tips recelved during the pay period.
TAXATION OF BENEFITS

Unemployment insurance benefits are taxable i you are required to fle a

state or federal Income tax retum. You may choose to have federal and/or
Hincis state income tax withheld from your weekly beneis. Since benefis
are not subject to mandalory income tax withholding, if you do not choose
to withhold, you may be required to make estimated tax payments using
Internal Revenue Service Form 1040 ES and lllinois Department of Revenue

BENEFITS

Every ciaimant who fles a new claim for unemployment insurance benefits must
‘seive an unpald walting week for which he s filed and s otherwise eligible.

‘The claimant's weekly benefit amount is usually a percentage of the worker's Form IL 1040 ES.

average weekly wage. The viorker's average weekly wage s computed by For additonal mvormanon call these tol-free numbers:
diiding the wages paid during the two highest quarters ofthe base perlod by 26 Intornal Rovene - 800.826-1040,
“The maximum weekly benefit amountis a percentage of th statevide average i Dwmm T hovente |00 123 8000
wWeekly wage. The minimun weekly benefit amount s §51. The statewide average

‘weekly wage is calculated each year.

This poster fulfils all posting i of
EMPLOYERS ARE REQUIRED T0 POST THIS NOTICE IN A CONSPICUOUS PLACE FOR ALL EMPLOYEES.

(rov. /12)

REASONABLE

isabilty,
youare pregrantr disabled.

RETALIATION

Wage Increases Schedule
Effective Jan. 1,2023 .
Effective Jan. 1,2024 .....$14.00
Effective Jan. 1,2025 .....$15.00

.$13.00

Minimum Wage

$13.00 per hour (Effective Jan.
1,2023) and Overtime

Hotline: 1-800-478-3998

* Goverage: Applies to employers wilh 4 or more
‘employees. Domestic workers are covered even
if the employer only has 1 worker. Certain
‘workers are not covered by the

Equal Pay Act

Hotline: 1-866-372-4365

* Requires employers to pay equal wages to
‘men and women doing the same or
‘substantially similar work, un\ess suciv wage
differences are based upon a seniority
syslsm a merit system, or mms other than

Law and some workers may be paid less than
the minimum wage under imited conditions. For
ion, visit our website. (See wage

dicriminat
complain about discrmination.

REPORT DISCRIMINATION

To report discriminaion,you may:
1. Contactyouremployer's human rosources or ersonneldepartment
2

Tipped Employees: Must be paid at least 60%
of the applicable minimum wage.

‘employee’s tips combined with the wages from
the employer do not equal the minimum wage,

banned from askmg anplmams past wage and
‘compensation histor
Employees may mscluse evdlscussmrown
salaries, benefits, mpensat
e o workrs .'md w\lemuu
 Employers are not allowed o pay less o
‘fican American employees versus a

the employer must

3. Call h linos SexualHarassmant and Discrimination Holpine at

1-877-235-7703 t talk o somene aboul your concer

Chicago: Sprigfe:
Cenler 535 W Jefferson Stest

100 Vst Rancolph Sireet, Sule 10-100 istfloor

Chicago, IL 60601 ‘Speingfiod, L 62702

@1 7855100

salaried employees are covered by the overtime

must be compensated at ime and
one-half o their reqular pay for hours worked
over 40 in a warkweek

Unpaid Wages
Hotline: 1-312-793-2808
At

012 814-6251 (Faq @17)705-5106

ILLINOIS DEPARTMENT OF
Wobsite: wwwlinols ov/dhr

. Emmmss must receive their final
cnmnensalmn including eamed wages, vacation
bonuses on their next

4Human Rights

reau!av\y scheduled payday.

‘where emploses can readllysee 1.

. from paychecks are not
allowed except as specified by law.

PREGNANCY and your RIGHTS in the WORKPLACE

Are you pregnant, recovering from childbirth, or do you have a medical
or common condition related to pregnancy?

If so, you have the right to: Your employer cannot:
Ask your employer for a reasonable accommodation for your *  Discriminate against you because of your pregnancy.
plegrmcy, such as more frequent bathroom breaks, assistance .
ik, a private spe for oxpressing milk or ime off
m recover from your pregnar

Htis illegal for your employer tofire you,refuse to hire you or o refuse to provide you w'nh a

Department of Labor
State of |

Victims’ Economic
Security and Safety Act
(VESSA)

Required Posting for Employers

Certain employees at large businesses may
request wage/salary history for their job fitle
from IDOL.

Violent Crime Victims’ Leave

Hotline: 1-866-372-4365

Provides employees who ar

domestic, gender, or uxual vm\eﬂce or omer

crimes: nl vmlence or who have family members
‘who are victims with upto12 weeks of unpaid

leave ﬂuvm a 12 -month peri

Child Labor

Hotline: 1-800-645-5784

Workers under Age 16

» Children under the age of 14 may not work in
most jobs, limited conditions.

necessary expenditures or losses incurred by an
employee during the scope of employment and
related o services performed for the employer.

* 14and 15-year-olds may work i the following
requirements are met

been isstied

Employee must submit request
within 30 calendar days unless an employer
policy allows for additional ime to submit

Meal and Rest Periods

Hotline: 1-312-793-2804

One Day Rest in Seven Act

« Provides employees with 24 consecutive hours

of rest within every seven (7) consecutive day
period.

gener voence, o any other crime of

pornits from the
1o voluntarily

by the school district and filed wih the
Department of Labor confirming that a
minor is old enough to work, physically
‘capable to perform the job, and that the job
will not inerfere with the minor's
education;

‘The work i nol deemed a hazardous
occupation (a full lsting can be found on

Work is limited to 3 hours per day on school
days, 8 hours per day on non-school days:
and no more than 6 days or 48 hours per
week;

Work

. senualiolence, o ger
any othr rme o vioence

s recoveing from the ioence;

be allowed a meal period of at least 20 minutes
o later than 5 hours after the start of work, and
an additional 20 minutes if working a 12 hour
shiftor longer.

reasonable accommodalion because of your pregnancy. For more
s, downoad o linoisDepatmnt of Human igis' foc hoet o our vebsitc ot
‘wwnwlinois.gov/dh

Reject an unsolicited accw\nwdamn offered by your employer
for your pregnancy.

Continue working during your pregnancy if a reasonable: la despida,

proceadings),counsaling, afey planning,oroher assistance;
temporaly o permanenty relocatng; o

‘accommodation s avalable which would allow you to continue

performing your job adaptacion azo. Para obtener i

embarazo y sus derechos en el lugar de trabajo en espaol,

For immediate help or if you have questions regarding your rights.
Call (312) 814-6200 or (217) 785-5100 or (866) 740-3953 (TTY)

State of lllinois
Department of Human Rights
ILLINOIS DEPARTMENT OF

$Human Rights

CHICAGO OFFICE SPRINGFIELD OFFICE

5245 2nd Street,
3rd Foor

Chicago, IL 60651
(312) 814-6200

‘Springfeld, L 62701
217)785-5100

wittina reasonabl periodof tmo aftr the absance.

domestic,seva, o gendar viokence,or any oher crime of violence, and that leave s o

avictims’ ﬂ

rocos,
pin fhcmployee o emplyse ey chose i documenation o subrit

I orgend

be afforded reasonable
bathroom breaks.

of 7am. 07 p.m. during the school year
(72.m.t09 p.m.June through September)
and

 A30-minute meal period is provided no
Jater than the fith hour of work.

Thisis @ summry oflaws tha satisfes linois Department o Labor posting requiremets.
or a complete text of the laws, visit our website at:

www.labor.illinois.gov
For more information or 10 file a complaint, contact us at:

524 South 2nd St, Suite 400, Springfield, IL 62701  Springfield 217-782-6206
160 N. LaSalle, St, Suite C-1300, Chicago, IL 60601 « Chicago 312-793-2800
Marion 618-993-7090
THIS POSTER MUST BE DISPLAYED
WHERE EMPLOYEES CAN EASILY SEE IT.

iloce,
employer.

least 1 employee, but o more than 14 employess,ar eniiled 0 a ttal of 4 workwseks
12.manh pario.

The charge process may ing the form at: o7z2)

least 15

isasystem of ob-related injuries or ilnesses. Benefit are paid for injures that are caused,in whole or in part, by an
iy include i by a part of the body, heart attacks, o any other

physical problem caused by work. Benefits are paid regardless of faut

IF YOU HAVE A WORK-RELATED INJURY OR ILLNESS, TAKE THE FOLLOWING STEPS:

. GET MEDICAL ASSISTANCE. By law, your employer must ol for all necessary medical serviees required to cure o relieve the effects of the iniwy or lness. Where
necessary, the employer must also pay fo physical, menta. urgeons, o
i, e emplover s yau ot t s an 3pproved Prefred Provider Progra for werkes' mpensato, he PPP conts s ane o our o hoies of
providers.

NOTIFY YOUR EMPLOYER. You must nofily your employer of the accidental injury of iness witin 45 days, ether orally orin writing it

12-monthpero.

12-morth period
e et drng 2 ot e nder et
d on nurmber of amployes:

Number of employees Leave pemitted

1-14 employees
1549 employees
50 0r more employess

orvisit tho wobsits:

YOUR RIGHTS UNDER THE ILLINOIS
SERVICE MEMBER EMPLOYMENT &
REEMPLOYMENT RIGHTS ACT
(330ILCS 61)

495, ISERRA (linois version of USERRA) protects the employment and benefits of service
K52 members wha leave thei ivilan employment to erve our Naton o Stte.
In order to protect the common publicinterest in miltary service, it is the role of the llinois
Attorey General to promote awareness and ensure compliance with ISERRA by providing

information, trining, advocacy, and enforcement.

WHO IS PROTECTED?

1

including th

ot It

workpiace facilty,

recommended the nofice also include your name, adcress, telephon number, Social Security number, and a brief description of the injury or lness,

LEARN YOUR RIGHTS. Your employer is required by law to report accidents that resultin more than three lost work days to the Workers' Compensation Comission.

Onoe the accident s reported, you should receive a handbook that explains the law, benefits, and procedures. ff you need a handbock, please callthe Commission of go

tothe Web si

1fyou must lose time from work to recover from the nury or s, you [

retumn to work thati reasonably available to you.

s agnth lawfor o employer o harass discharerefse toeire or n any vay for
. you may b perazed uner | i

her rights under the

KEEP WITHIN THE TIME LIMITS. Generally, claims must be mau wnmn threeyears of th nury or disablement from an occupational diseas, or within two yearsof te
rhers' ichever s later, Clai is, or similar

to reopen their an award is made if the disabilfty inoreases, but cases that are resolved by a lump-sum
selement conract aproved by the Commission cannot bereapen. Ol selemens approve by the Commissionare inding

For more information, go to the llinois Workers' Compensation Commission's Web site or call any office:
Toll-free:  866/352-3033 Chicago: ~ 312/814-6611 Peoria:  309/671-3019
Web site: wwwiwce.il.gov Collinsville: ~ 618/346-3450 Rockford: ~ 815/987-7292

217/785-7087
312/814-2959

Springfeld:
TOD (Deaf)

BY LAW, EMPLOYERS MUST DISPLAY THIS NOTICE IN A PROMINENT PLACE IN EACH WORKPLACE AND COMPLETE
THE INFORMATION BELOW.

Party handiing workers'
‘compensation claims

Business address

Business phone.

Effective date ‘ Termination date:

Policy number ‘ Employer's FEN

etaatng or therwise reting an employeor b applicant unfavoraby i the

individual involve:

I i percived o be a victm of domestc, sexul or gender violence, o any other
ofioence;

« Atended, particpated

2

Ciil i Patrol, and

3

WHAT ARE THE RIGHTS, BENEFITS AND OBLIGATIONS UNDER ISERRA?

reemployment,

" b

participate i

‘sexual or gender vioence, o any ot crime ofvioence;
Rocuested or ook VESSA leave for any eason

right their discretion.

WHO ENFORCES ISERRA?

oranted;

WHERE TO FIND MORE INFORMATION?

1, or encer
olonce, or any othr rmo f vioonce, aganst the indidual o to ngiidal’s
family r bousehold member; o

Bxorcsad any other ights under VESSA.

a11-800-382-3000 to ask questions or request traning.

«DoL

benefits,

160 Nort LaSal,

e met by the pstng o

Sute 400 Suie C1300 Sulle 115
‘Spingfel, Hinois 62701 Chicago, ol 606013150 Marion, liois 62950
@1 7626206 (312 7032800 (618)993-7080

00-11

www\\ua gnv/lsms\annn/lzublwams/mml! 00-1101.paf.
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