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Discrimination based on age, color, sex, sexual orientation, gender identty, social or
national origin, social status, marriage, political affiliation, political or religious
ideas, or as a victim or being perceived as a victim of domestic violence, sexual
assault or stalking, for being a servicemember, ex-servicemember, serving or having
served in the Armed Forces of the United States, or for veteran status.

SEXUAL HARASSMENT

ge part of the

Aot No. 17 of April 22, 1988, 20 LPRA Sec. 155 et sed., protecting the

to both private

and public employers.

S T S S i UL o

 request for
asexual nature, when one or more of the following circumstances occurs:
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m- dortcporod canrol bo

Hoviever, the
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the effect or purpose of
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PEOPLE WITH DISABILITIE
LAW 44 OF JULY 2,985

employer

following actvtes:
o el

horter vl pariod ot absence ot .
dition, nothi

LAW NO. 180 OF 27 JULY 1998,
ACCORDING TO AMENDED,
KNOWN AS MINIMUM WAGE
LAW, VACATION AND LICENSE
FOR PUERTO RICO DISEASE, 29
LPRA SEC. 250, ET. SEQ.

The coverage period includes October 1
of any calendar year o September 30 of
tho bsoquet eyt s

Always Designing
for People”

THE LAW OF SAFETY AND HEALTH

IN PUERTO RICO

DEPARTMENT OF LABOR AND HUMAN RESOURCES

ADMINISTRATION OF SAFETY AND OCCUPATIONAL HEALTH OF PUERTO RICO
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2017, must have otada miman ot
seven hundred (700) hours during the
coverage period o be elgible or the
Chnslmns  bonus granted by ActNo. 148

from releasing the employee from the

e rr o anuary 2, 2017, heso

files and payroll
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those arisingfrom inspection.

period before the automatic
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procedure to deal al harassment. When any
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‘Summary of some of the Laws

investigation.
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" the latter

or dismissing; in salary,training, benefts and ofher aspcts of employment.

PREVENTIVE ACTION:

do not overlook the sexual harassment that you may be

Ifyou understand
ubjected fo.

ur personal use.

the witnesses, [

(s)of place.

Raise the situation of harassment before the attention of your supervisor. fyour supervisor is the harasser, present he

By the power conferred by the laws it administers, Labor and

the Director of  situation to another ihe

o The emploer maynat el for partptingnan

ni,on their e,

preventive acton, and may “mou - propro", without a complait, to orer invesigations in accordance with what

s provided by Act No. 100, supra.
DISCRIMINATION BY SEX

The Intention of Act No. 69 of July 6, 1985, 29 LPR.A. Sec. 1321 et seq.Is to guarantee equal righis to
loyment, both f " i

RECORDS:

your problem of harassment to the attention

By
of the employer, it s the emmww < Tponsify 1 ks rcossaryacon o caroct o problom,

the Bureau of Labor
Standards for the protection of
workers.

LAW NO. 80 OF MAY 30, 1976, AS
AAMENDED, KNOWN AS Al
UNJUSTIFIED DISMISSAL LAW, 29
OF LPRA SEC. 185a, ET. SEQ

shall not be entitled to compensation for

leave,

one thousand three hundred and fifty
(1,350) hours during the coverage period
tobe eligible for a Christmas bonus. The

At Ho. 80 of May 30, 1976, as amended

LAW NO. 230 OF MAY 12,1942,
AS AMENDED, KNOWN AS A
MINOR EMPLOYMENT LAW, 29
LPRA SEC. 431, ET. SEQ.
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017
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$500,000.00 or more
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reatment for al

employment.

PREGNANCV

among others, Act No. 3 of March 13, 1942, as amended, 29

I. PR Sec 467 e. seq. In general terms, this Law provides as follows:

COMPLAINTS:

any ot These
the Department. Fo these purposes, they must be kept

GENERAL REGULATIONS OF THE ANTI-DISCRMINATION UNIT
the Ant-Discrimination Unit, No. 6236 of November 21, 2000, provides:

one or more workers, or

‘one or several applicants for employment, in accordance with Law No. 100, Law No. 69, Act No. 17, Act No. 3 and Act
No. 44,

industry or
‘any other business or place of employment,
‘where he works for remuneration o any
Kind and hired without ime, who
dismissed from his position without having
meditadajst oo shl o emmm to

their lf, health or
well-being.

LAW NO. 379 OF MAY 15, 1948,
AS AMENDED, KNOWN AS A
LAW TO ESTABLISH THE WORK
DAY IN PUERTO RICO
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s
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because of @ loss in production or refuses to retun after delivery, wilincur civl liablty for twice the damage Invited.

caused or $1 “The employee wil
« For violation of the provisions ofthis Act, he employer will incur a misdemeanor

replacement.

is filed, the defendant i notifed.
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each year of
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first
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obliged o pay, in aciton to said bonus, a
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mployer the rate of

o Licensing the age of
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in o

two (2) wee
forcchyoarf s, b i

Resources, with all

Y ling of

required by the investigator
‘shall be mandatory, under penaly of contempt, requested.
Ifitis determined that the complaint lacks merit, a Notice of Determination of Probable Cause of Discrimination

il be lssued, notfed.
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his her right to request
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®

xpression of breast mik

d,

oo Fo [

milk, il be of o hour and may
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‘expression of breast L«vw
three perlods of twenty .

Ifitis determined that the

(15}

time. I there

s an altemats weekiy work tinerary, the
hours worked more than ten (10) per

Yorofsonce e amplt fiteen n 5)
‘years or more of service. For employe

hired as o January 26, 2017, n addition to
the salary that has accrued, the dismissed
employee will be enited 1o compensation

(20) minutes. In the case

period of breasteeding or expression of breast milk will bs thiry (30) minutes for svery four (4) hours of work. The.
pivate, safe and hygienic. n additon, the place must have auequm

place aithorized for these purposes must be.
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(4) hours, the.
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Central Office Hato u-y
431 Ave. Ponce

Mayagiiez

Hato Rey, PR 00917
)767-626-3137 Ext, 3250/3232
787-754-5293 787-754-2108 [f] 787-763-3000

Vila Capién I Buiding

110 Pl Natorl Pz Buking Third Flor, 28 Av. Hostos

Suito #301 Mayagiez, PR 00682-1536
[0 787-833-4110 767-833-4150

10 787-833-4131

Ave.Santiago delos Caballeros
Payita

an agreement is not

reached, the case will be ltigated n the mlns o oo on bt o s complainant,

[l it [y

Hon, Carlos J. Saavedra Gutiérrez

Secrelary
Humacao
Goverment Center

Porce, PR 00718-8110

1)767-284-2028 1] 787-290-2000

North
Suite # 13 Humacao PR 007913751
1) 787-285.5071 (1) 787-285-5076

o three (3)

overtime. I the case of those periods

‘and one quarter (1 %) of day per month
worked.

Ttwil he

six (6) months of ifs non-compliance. I
the employer takes more than ix (6)
months to make the payment, the

agreement, the hours worked more than
twilve (12) hours per day vill be
compensated as overtime.

{0nehur o el Tis it
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that every employee works no less than

o
sum equal to said bonus, as a penalty.

one hundred

tohis

Provided, that vacation and sick.

‘accumulating theso benefit.
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of

fotwo (2)
‘weeks of salaryfor each ful year of
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q
January 26, 2017, exceed the salary
corresponding to nine (9) months.In
adtion, it will bo understood that for these
employees, one (1) month s composed of
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time.

at
provided i this aw, o with minimum
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bligation o pay
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coverage, as long as he has noifed the
omploys i of i enion oo
itwithinthe term o five (5) working days
from having made the payment.So that

the employer and employee, the period
totake food may be reduced to thirty (30)
minutes except for “roupiers”, nurses

creditorof sad
than the provisions of this law, il
continue subject to the provisions of said
mandatory decree regarding such
extremes,

In

ploye
provision contained in this law that
exempts him from paying the Christmas
bonus inful, or n part, when he has not
made profs in his business or when
these are insuffcient to cover the entire

those cases,

each industry,

net
ust submit o the Secret

Ihwmr once a laim has arsen, the

the per

SINOT e INSURANCE
FOR TEMPORARY
NON-OCCUPATIONAL
DISABILITY LAW

NUM. 139 OF JUNE 26, 1968,
AS AMENDED

(@) DEPARTMENT OF LABOR AND HUMAN RESOURCES
GOVERNMENT OF PUERTO RICO

i trabajo.pr.gov

Bill of Rights of Working
Women Private sector

Working women in the private sector enjoy all the rights set forth in the Constitution of Puerto Rico
and in the applicable laws and regulations, specifically they will have the right to:

1. not b discriminated against by their employer, by
y labor

their sex;
2. be considered and employed on the basis of their individual

13, enjoy a thirty (30) minute period of breastfeeding or expressing

ﬁwouuh vl nancacton sarsomen.

without having
agreement.

Vet wine entd to the
In this sense,

and payroll

dismissals with ust cause are those that

Every empl
records, files, paymu lstof wages or

reasons and thatare not the nmduci ofthe

adiesss of all wotkers, o hurs of

LAW NO. 17 OF APRIL 17,1931,
ACCORDING TO AMENDED,
'WAGE PAYMENT LAW, 29 LPRA|
SEC. 171, ET. SEQ.

trequires the payment o wages in legal

than November 30 of each year a request
for exempion. This request must be
presented together ith a statement of
the situation and gains and losses for the
period of coverage prepared in

WHAT IS THE LAW? THE EMPLOYEE

On August 5, 1975, the legislature passed Law 16 to ensure, as
much as possible, safe and healthy working conditions to any
employee in the Commonwealth of Puerto Rico and to preserve our
human resources.

INSPECTION

The law requires giving the chance to a representative of the
employer, a viell as a representative authorized by employees, to
accompany the compliance officer n order to assist i the
inspection. Where there is not a representative authorized by
employees, the compliance officer should consult with a reasonable:
number of employees in relation to the conditions of safety and
Health in the workplace.

CITATIONS

If after an inspection or investigation PR OSHA understands that an
employer has violated the law, it will issue a citation to the
employer, with reasonable promptness, alleging violations. Each
itation should include a period of correction for the alleged
violation. This ciation should be displayed prominently at o nearby
each site where the alleged violation has occurred to warn
employees about the risks that may exist at that location.

PENALTIES

The law sets mandatory fines of up to $7,000 for each serious
Violation and optional penaltes of up to $7,000 for each violation
classified as non-severe. They may also impose fines of up to
7,000 for each day that the employer does not correct the violation
within the period permitted for its correction. Every employer who
intentionally or repeatedy violates the law shall b fined in an
amount not to exceed $70,000 for each violation. The Act also
provides penaltes for any employer who knowingly vioates the law,
and that violation causes the death of an employee. Once convicted,
the employer shall be punished with  fine not exceeding $10,000
orto  term of imprisonment for a maximum term of three years, or
both penaltes. Recidivism of an employer will double the fine or be
punished with a penalty of imprisonment for a term ot exceeding
four and one-half years, or both penaltes.

VOLUNTARY ACTIVITY

The law encourages employers and employees in thei joint eforts
to reduce the number of occupational health and safety risks.
Furthermore, it encourages both employers and employees to
establish new programs and improve exsting ones, o provide safe
and healthy working conditions.

THE EMPLOYER

The employer must provide each one of his/her employess with
employment and a workplace free of risks acknowledged to cause
or liable to cause death o physical damage to employees. He or she
must also comply with the standards of occupational health and
safety adopted by Law.

The employee must comply with all standards of safey and
occupational health and, in adition, with al rules, regulations,
and orders issued under the Act, that are applicable to his or her
own actions and conduct on the job.

This law shall apply to all work performed at each place of
employment in the Commonwealth of Puerto Rico, excluding the
employers within the maritime ndusty, the postal service of the
United States (USPS) and Federal Agencies.

COMPLAINTS

Employees o their representatives who believe that there is a
violation of a provision of occupational safety and health can
request an inspection by filing a complaint with the Area Office of
the Occupational Safety and Health Administration of Puerto Rico,
Department of Labor and Human Resources, nearest their place
of employment. The name of the complainant will not be revealed
to the employer, unless it is approved.

DISCRIMINATION COMPLAINTS

The Law provides that employees may not be dismissed or
discriminated against for exercising their rights under the Act. Any
employee who believes that he or she has been discriminated
against under this Act or under the Occupational Safety and
Health Act of 1970 may fle a complaint before the Occupational
Health and Safety Administration of Puerto Rico or with the
Federal office listed below.

COMPLAINTS ON THE ADMINISTRATION OF
STATE PROGRAM

The administration of this Act is being evaluated by OSHA. Anyone
can file complaints about ts administration or operation, by
calling or writing to the aforementioned Agency.

FEDERAL JURISDICTION

Puero Rico Area Ofice

B7 Tabonuco Street, Suite 1105 Guaynabo, PR 00968
[t] (787) 277.1560 [1) (787) 277.1567

ADDITIONAL INFORMATION

For assistance and additional information, including copies of the
Law, State standards of occupational safety and health and other
applicable regulations, contact the nearest PR OSHA office. These
are located in Arecibo, Caguas, Carolina, Mayagiiez. Ponce and
San Juan. The numbers of these offices are located in the
corresponding phone book.

/A /M,L/Vt,

Hon. Car\DsJ Saavedra Gutiérrez
Secretary

STATE JURISDICTION
\ll Department of Labor and Human Resources

71" PUERTO RICO

SHA

u
Occupational Safety and Health Administration of Puerto Rico

San Juan, PR 00919-5540
[t] 787.754. 2172 « [f] 787. 767. 6051

REV. JUN 2017

LAW NO. 207 OF SEPTEMBER 27, 2006 ON RESTRICTIONS
ON THE USE OF THE SOCIAL SECURITY NUMBER

GOVERNMENT OF PUERTO RICO
DEPARTMENT OF LABOR AND HUMAN RESOURCES
NEGOTIATED WORK RULES

®
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and principles generally accepted in

WHAT DOES THE LAW PROVIDE?
006,

wel as vith

mere whim of th
ust cause will be it saon

reasons that affec the good andl normal
funci

paid o them.
e cmployrfora oo s man

ning o
i, amongohers, e lowing:

vsoany metdfsoragn e

breast milk for work, in

case you work a part-time day that exceeds four (4) hours;

14 extend the periods o breastfeeding or breast milk extraction up
from job dutes;

stereotypical assumptions or characterizations of their sex;

3. you are not denied placement in a position due to

preferences of coworkers, employer or clents;

4. ot o be discriminated against on the basis of sex, of o be

asked about hr salryhistory hen she i considered o o
of an allowance if fired;

6. when you are pregnant, enjoy materity leave four (4) weeks

before delivery and four (4) weeks after t; When you present a

mployer, you may choose to take

IT HELPS YOU
A person who Is disabled by conditions not related 1o work or car accident,
may be enitled to the reservation of their employment and benefts for:

DEATH

A maximum benefit of $4,000
prorated among the dependents of
an insured person, deceased due lo
‘acondition compensable by Law.

DISABILITY

WeeKly benefils from

$12 up to $55 for
agricultural workers

and up to $113 for
non-agricuttural workers

DISMEMBERMENT
benefits, between $2,000 and A
Ll
$4,000 for amputation of Imbs 4“‘/4 VA
or parto them, o tota and Hon. Carlos J. Saavedra Gutiérrez
permanent oss of sight by one or Secrtary
botheyes,

up to one (1) week of prenatal st and seven (7) weeks of

st
7. when adopting a preschool child, tis undelsmnd achild of
five (5) years or less who s not insttuton,

15, not receiving sexual approaches as a condition of being
recruited o retaining their job;
16.. not toerating verbal, physical, or

pattem of

improper
©hatthe amploye nurs  patemof

« Claims transaction

i than fiften (15) days
‘and can be done through:

(a) Metalic:
(b) Check

(c) Direct deposit
(@) Payrol Card

compile, reviewed or audited, signed
‘and stamped in original by an authorized
public accountant (CPA) with a valid
license that has been issued by the
Accounting Board of Puero Rico, as

207 to prohibit

p
theuse of
‘general or routine circuiation document, and for other purposes.

EXCEPTIONS

INSPECTIONS

s
representative, the Labor Standards Investigator may take his own inifiative

or documents to ensure compliance with the Law.
In e hichan it dotects vilaton o o Lot il ity ho

collecting it s mandatory by a govemmental entity.

5" a5

provided by Act No. 203 of May 15, 1945,
g o 1

exceptin

amended,
situation I

©

i law or;

- yed This
includes not complying with norms and
standards of quality and safety of the

vty lack of

the checking

Department of Labor and Human
rees. Any transacton that doss not

through
tod soxual

which you are explicity of impliity engag
approaches;

17.that the employer keep the workplace free from sexual
harassment, including hostile,offensive of intimidating behavior
18, that the employer establish an adequate and effective internal
procedure to deal with sexual harassment complains;

19, be protected from domestic violence in your place of
employment;

20. make use of a specm\ leave without pay of upmMeen 115»

s
at reasonable loves required by the

void. Generally, any transaction of a basic

mpl form of
‘payment of direct deposit and electronic:
transfor:

(a) The employee must authorize

employers ints.

by one

(b)That the payment s effective on the

)Reps

%
Bureau. Those

established forthe operation of the
stablishment,

same day of payment a the bank selected
by the employes.
(c) Delvery o proof o dpositor transfer

dolars ($50,000) il require the
interv

manner o the employee.

Vil it 10 th s bt ofmatenty e tht
employee who gives birth enjoys;
8. when you adopt a minor o sx (6) years and older you will be:
entitled to full-time maternity leave for a term of fiteen (15)
days;

receive your entite salary and have your employer reserve
Your job for you when you take maternily lea
10. ot b fired, suspended, discriminated against or have
your saary reduced due to your decrease i producton because
You are in sate of pregnancy;
1. have access in your

Vilenos, el sime, sl brassent n engoymar, el
assault,lewd acts or talking in it serious form;

21, noretaliation against you for fiing,testilying, or participating in
an investigation, proceeding, or tria for discriminatory employment
practices.

This Bill of Rights is a general non-exhaustive compilation of the

@Total, r the
‘operations ofthe establishment. In those
‘cases in which the employer owns mare
than one offce, factory, branch or plant,the

LAW NO. 289 OF APRIL 9, 1946,
ACCORDING TO AMENDED,
KNOWN AS A LAW TO FIX A DAY
OF REST IN LABOR

{d) The cost of the system is paid
exclusively by the employer. In aditon,
the legislation iststhe deductons and

i When itand;
i When

in order toculy
exaneration.
REGULATIONS OF THE
DEPARTMENT OF LABOR AND
HUMAN RESOURCES NO. 7082
OF JANUARY 18, 2006, KNOWN
AS REGULATION NO. 13 (FIFTH
REVIEW 2005)

oty Messos e o prevent ickeire.
In these cases, the employer must this

Reguatns
RESTRICTIONS

that no employe the
Pue
hmhs e m«mm‘mw place or nwmmmm ontheir

of an employee,

1 genrl bl o genrel Gl ot

information.

You cannot

the Social Secu aworker must be made

public for

partially the
contents of the dacument.

only when there are mechanisms that guarantee confidentialty

“Administrator”, "Executive” and

Any document the employer

luntary or mandator

legislaton. Employees who are

ny paper or

ooly
tothe non-exempt employee's saary by
utual agroement,

total, temporary or
‘operations of any o thess establishments
‘where the cismissed employee works, will
constitute just cause.

29 LPRA SEC.
295, ET. SEQ.
Any employer who employs or permits an

reorganization
‘changes, as wel a the style,design or

LAW NO. 148 OF JUNE 30, 1968,
AS AMENDED, CHRISTMAS
BONUS LAW FOR EMPLOYEES IN

torms are "exempt" omployees for
protective labor legislation. In general,
r

CERTIFICATION OF COMPLIANCE

employment.

PENALTIES

lation i
ofthe Social Security Number, will rsuitn a fine o not less than five hundred
X 3 Labor

be
thisLaw.

[6] months from the

ch

accumulation of vacations, accumulaton
food,

ights that are recognized for working women in the private sector of
Puerto Rico and s intended 1o guide. The to
the applicabilty and exceptions of the corresponding labor siatute,
the full textsof the laws isted here,

sa!e,
hygienic, with astieed
Yourayorepres breast il and this v mey ot
caincide with the area intended for health services;

the cyber and
Al the 2477

nature o

established in
P

handied the
‘changes in the services rendered o the
publc

the Office of

o

of Labor and Human

i breast
one (1) hour per full-time viork day, which may be divided into
o (2)perods of ity (30) minutes o three (3) periods of
twenty 20) minutes

Anti-Discrimination Unit at (787 ) 625-3137 ext. 3231 alvd Tor
Bureau of Labor Standards at (787) 754-2100.

of production, sales or profits, antiipated
or that prevail upon the occurrence of
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