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AN ACT to amend three, chapter twenty-one of the code of West Virginia, one thousand nine MINIMUM WAGE REQUIREMENTS

, s amended, by adding thereto a new section, designated section ten-a,
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N TITLE 42, SERIES 5: WAGE PAYMENT AND COLLECTION ACT wage of at least $6.40 per hour for the first 90 days of

§42:5:2 Definitions 26 employment.
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Unemployment Compensation Benefit Rate Table To qualify for the credit, employers must ensure that
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Code §21-5-9, Notice to Employers / Employees
Your minimum wage

§21-5 REQUIRES THE EMPLOYER TO: the aspects of that faw. Employ required to post i
Pay employee wages at least twice a month, with no more than 19 days e ”'”m‘fgsl;,"””‘:’lp:’ﬂf;"”"”‘:z{ Standards et naddion o s
between paydays. diferent minimum wage rates, the higher standard applies.
Compensate employees for services rendered by cash, check, direct deposit,
or money order, and make arrangements with a bank convenient to the |
place of employment for employees to have immediate access to their
wages.
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work he nr.sne performed prior to his or her separation anm emp\a.ymem. for the employment of children in West Virginia

On separation from employment, pay an employee the fringe benefits due

and payable according to the time, terms, and conditions of an 13 year olds may

employer-employee agreement, whether verbal or written, if any. Babysit Work forparents inther~ Engage in agriculuralactities

Notify employees in writing at the time of hire, or by a posted notice that is Doliver Newspapers ey Ovmed businesa Bo an aor or performar

o pred 0 | e sseom W accessible to al employees, identifying the employer's established work o

71500 70 K 50 a7 ; = 605 4200 12 Week, pay periods, regularly scheduled pay days, and employment practices N0 permits required * excludes hazardous occupations

T 70 Cmmm mw o s s o taen || and poles regerding vacaton,sck eave and oter finge benefs, f any. Employment Requirements for 14 & 15 year olds
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Entitled to @ 30 minute funch after five hours of work

Furnish each employee with a written itemized statement of deductions

withhld from his or her wiages each pay period activity involves the consumption of alcoholic beverages

Work hours limited
§21-5 PREVENTS THE EMPLOYER FROM: 1S IN SESSION

Selling goods o supplies to employees at prices higher than the current May notwork May notviork
market value.

« more than 3 hrs per day « more than 8 hrs per day
Deducting more than 25% of an employee's net earings nder a wage
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Refusing to pay wages owed, up to $800.00, to the relatives of a deceased Age Certificates may be required by employer
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THE WEST VIRGINIA HUMAN RIGHTS AT - moypatchaein oo st puposs

fires (as part of junior forest fire

Prohibits Discrimination in Employment and crew) = work limited o age appropriate non

t Public Accommodations Based On: hazardous occupations  regardies of
Race, Religion, Color, National Origin, Ancestry, Sex, Age (40 or above), » prohibied rom working i a bar fter of o age ot s een
Blindness, or Disability obtainec

THE WEST VIRGINIA FAIR HOUSING ACT = call or elgiblty requirements

Prohibits Discrimination in Housing Based On: "’
Race, Religion, Color, National Origin, Ancestry, Sex, Blindness, Disabilty,
Familial Status

for additional information contact
The West Virginia Division of Labor
Gapitol lding 6, Room 7498,

Commissioner of Labor

THE WEST VIRGINIA PREGNANT WORKERS’ FAIRNESS ACT WORKERS' COMPENSATION

Prohibits Discrimination in Employment Based On: y
Pregrancy, Childbirth or Related Medical Conditions Notice to Employers/Employees
Tl ks not ntended to epresent the kaw, ror does It replace any Workers'
For Further nformation or o File a Complaint, et R U Ll
Visi,Call o Wit 0 the WV Human Rights Commisson at: Employers: Place your noice of complnce/certale of nsurance with Workers'
fon Laws fom your i fer next 1 1

WY Human Rights Commission Phone:  304-558-2616 i  Employees: Refer to notice of compiiance/certficate of insurance from

Room 108 A Toll Free:  888-676-5546 Employer's Insurance Caier. If you have any further inquiries, please contact your
Fax soa-s58.0085 [ personnel offie.

Website:  hrcawgov |

1321 Plaza East
Charleston, WV 25301-1400
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