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CHAPTER 28-50
The Rhode Island
Whistleblowers’ Protection Act

§28-50-1. Short fitle. This cmr may be cited as the “Rhode Island
Whistleblowers' Protection

§28-50-2. Definitions. As used in this chapter:
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— NOTICE TO EMPLOYEES —

Rhode Island Parental &
Family Medical Leave Act

P;,,E,SMND Notice to All Employees —

Information Employers Must Post &
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maintained
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Medical Leave Act,

, or 13 consecuthe
Weeks n any two calendar years,under certain conditons.

Use of Sick Leave by Adoptive
Parent

Employees Eligible

(2 “Eploor meansanypeson, prorship asuciton ol Dmnﬂsmrsnln

corporation orother business entity, including any departmer
orisson, commie,bord el b & oy

i in state or el e
another i services are perormed for wages or under any contractof ire,
wiiten or oral, express of implied.
"Person” means an individual,sole proprietorship, partnership, corporation,
association, or any other legal entity.
“Public body’ means llof the following:

Aslate offcer, employee, agency, department, division, bureau, board,

NOTICE TO ALL EMPLOYEES
L

Unemployment Insurance Benefits

Any employer

unemployed:

If you become

afer
least 12 months

fLabor and

the placement

Purpose of Leave of achild 16 years of g orless with

e leave required to be provided under
the Act must be for one or more of the
folowing reasons:

1. Birth of achild of an employee.
2. Placement o a chid 16 years of age

adoption ofthe chld b the employee.
Continuation of Health
Benefits

Pror to the commencement of leave,

Attention Employees
MINIMUM WAGE - RHODE ISLAND

Effective January 1, 2023

THIS LAW PROVIDES.

HOURLY MINIMUM WAGE FoR ALL EMPLOYEES  $13.00

EXCEPT:

a. Be unemployed

commission,council authort,ofcther body in
sate govemment.

(i) An agency, board, commission, council, member,or employee of the
legistative branch of state government.

(i) A county iy, town, orregional governing body, a council school
distict, or a board, deparment, commission, agency, o any member o
employee ofthe cniy.

@) Any other body which is crealed by sate orlocalauthority or which is
primariy funded by o through state orlocal authority, o any member or
employee oftht body.

() Alaw enforcement agency or any member or employee of alaw
enforcement agency.

(v The judiciary and any member or employeo ofthe judiiary.

(v Any federal agency.

*“Supervisor” means any individuzl 1o whom an employer has given the

authorty o direct and control the work performance of the afected

employee or

ehid

in force during the period of leave,

b.

“Serious fness” of the employee or retumed to
chid,

.

mother-in-faw, o ather-in- .
(Serious liness s defined to mean a
disabling physical or mental iness,
njury,

etum to viork.
Return From Leave

o, g fLabor and Traning,

Disabity Insurance Act.

involes
nursing home, o hospce, or posiion heldvhen the leave
commenced, or

b sty ks, ok
benes, pay and ot torm

‘conditions of employmer, mdudlw al

treatment or supervision by a health
provider,

Requests for Leave

Employ and Training Services
If you need help finding a job:

Minors 14 and 16 years of age working not

more than 24 hours in a weel

Employees receiving gratuities

(as of Jan. 1,2017)

asof 11723

Fullime studrts under 19 yars of age
educational,
lirarial or cnmmumw sefvices organization.

(90% of Minimum Wage)

$9.75
(75% of Minimurm Wage)

$3.89

OVERTINE PAY -

ocxupation o establshmonts

The Rl Dept. of Labor and
1. Job refrral and placement svices.
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In order to be ntitied to the leave, the

S

leave.

notce ofthe ntended date upon which

the requested leave s to commenceand  Prohibited Acts
terminte,

.
5. Job Search workshops o help you develop interviewing skils.

emergency from doing so. EMployees may  employer to nteface with, restain,or

[

enter o the

regarding
complains.
§28-50-3. Protection. An employer shall ot discharoe, threaten, of therwise
. terms,

Tule or regulati p

condiions, location,or privileges of employment:
(1) Because the employee, or a person acting on behlf of the employee, reports
or is about to report toa public body, verbally or in writing, a viokation which

undir the Act,

P for the leay
request,

the probably duraion of therequested
leave.

tights under
he A, ofor posin any prctn
made unlawul by the Act is also
School Involvement Leave prohibited.

reasanably as or is about to
occur, of alaw or regulation o rule promulgated under the law of this state, a
poliical subdivision of his state, or the United States, unless the employee:
knows or has reason to know that the report is false, or

010
hours ofleave during any 12 morth period

Temporary Disability Insurance Benefits
Who is Eligible for TDI Benefits?

raceive benefs:

1. injury or
more,

2. You are under
3

‘school-related actvtes for achid of

m e e Labor and
parent, or

thereto, and

withn the calendar week prio o subsequent

INMUM SHIFT

hours ok o Sundays and Hodeys.

agrcultr omploymet,

i

‘THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE EMPLOYEES CAN
READILY SEE T,

For mre informaton anthe Aode skand inmum Wage Law
wmndsigonfs

Call 401 462-WAGE (5243

o it
Rhode Isand Department of Labor and Training

o
it dabili. Y via Al Rk 711

mvesnmun hearing, or inqury held by that public body,or a court action, or

assistin State or

Island

pior y orcer issued
emoogr by e gy T oo s by the Direcor of Labar and Traning

Tocal law, rule o requlaton, or
(@) Because the employee reports vemaw or in writing to the emmoyer ot lhe
avilatio
believes has occured oris ahmlm o o2 o roiaton r ko
promulgated under the v of this state, a poitical subivision of this state,
orthe United States, uless the employe knows or has reason to know that
he report s fals. Provided,that i the report i verbally made, the employee
mustestablish by clear and convincing evidence tha the report was mad.

§28-50-4. Relief and damages.

(a) A person who alleges a vilation o tis act may bring a civlaction for
appropriate njunctiv relef, o actual damages, o both vithin three (3) years
ater the occurrence ofthe alleged vioktion of this chapler

(b)An acton commenced pursuant to subsectio (z)of ths section may be

employse may substtuts any ac
vacation leave o other zpnmnna«a
pald leave.

DLT-
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Who is Eligible for Temporary Caregiver Insurance Benefits?

i, parent in-law, granc

parenting; you

NOTICE OF RIGHT TO BE FREE FROM
DISCRIMINATION BECAUSE OF
PREGNANCY, CHILDBIRTH AND

RELATED CONDITIONS

1. for a seriusly il family member or bonding with a
chid,

RHODE ISLAND DEPARTMENT OF LABOR AND TRAINING (DLT)

Notice to All Employees -

Information Employers Must Post

Pay Equity Act

Employer Wage Inquiry

or bonding lams,

3. You earned enough In qualifying wages to be monetarily eligible.
How to Apply:

orrtaton, gondr

comparable wor

mplete a
duetoiness. The DLT

the delay i fiing.

toappy:

eamings 253 contiton o employment.

broughtin the superior court for
e, hecoty whe the compainant eids, o te couty where the
person against whom the civil complaint s filed resides or has their principal
place of business.

protections
reasonable

ofleave I taken

o

egi
tion #1
ot et o sl s oVt 4 5545,

pregnancy, childbirt and
9

shall ot reducesenorty.”
“Ameii syt

s ocntm a o splcntswae sy
such wege history wes oluntarily pre

(6 As used in subsecion (s of this section, “damages” for
injury orloss caused by each violaton of this chapter

(@) [eleted by PL.2012,ch. 306, § 5 and PL. 2012, ch. 344,§ 5

§28-50-5. Acour, in rend

under this act,shallorder,as the emm

. leave
or

« deny you employment opportunities based on a refusal to provide a reasonable.

Tar
‘Section, One Capito Hil, Suit 36, Providencs, A 02906-5829.

posiion, and whenever raqusted by an
amployes, an omployer must discloso o the
e, ransere, e

e et TR 71 ol iy o
S aborendTabiog sty i andsrvice aaie g

DL

o4, hat o locaton it he state of
Bhoda siand il e corsidered o have a.

postion.

employee, the payment of back wa

eniyvights aceldomoges o nycombinaon f e remedes. A cort
ortion of L including
attomeys' fees ifthe courtdetermines that the award is approprate.

2850 Collective barg This chapter shall not b construed to diminish
or impairthe ights o a person under any collecive bargaining agreem:
§28-50-7. Exemption. This chaptersha\l ot be construed o requie an employer

jon i caring o inquiry
held by a public body in acwmnnce Y §28-503.
§28-50-8. Notices posted. An emmnyur shall post nofices and use other

i

the
following staff members

Name:

Phone Number:

HEALTHY AND SAFE FAMILIES
and WORKPLACES ACT

Employees

characeristc].”

Zboutthl wages. Employes may nat equeetor

“Education, i

businss necsssy”

Retaliation Prohibited

Emal address:

(R 12018)

business necsssy”
“Aboafids factorater than [ protctad]
etsic]

againtan empoyos for oercising thse rights
underthe Acor o apposing any pracice made

Address:

biigatons under tis chapt
§28-50-9. Severability. If any provision of this chapter or ts application to any
person or circumsances is hekd invalid o unconsLitutional, the nvaldity or
nonstutoalt shall natafct otherpovision o splatosof i act ich
or application,
i i nd o roveions o s chaptr . daclr 0 b sveae.

Notice to Employers / Employees

that . Dept of

Name:

Phone Number:

isprotibited.

b

necessit.”
Enforcement

i
imposed fr noncompiance.

DL s an equs pportnity enployerrogram,
iy aids an sevics are avaibie on request

@by

This Posting is for Informational Purposes Only

 complant fled with th DLT Diectr

DLT &
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Emal address:

SEXUAL HARASSMENT
IS AGAINST THE LAW

Seoxual

sexual favors. o physical
‘conductof a sexual nature against his or her vishes.
The harasser can be
* asupenvisor
 an agentof the employer
 a supenvisor in another area
* acoworker
* anon-employee
« the same sex as the victim

04 C
* :"@.
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Address:

i related
denial of
Rhode Istand Commission for Human Rights
Westminster Street, 3* Floor
Providence, Rl 02903
(401) 2222661 » TTY: 401-222-2664
wwwrichrr gov

July 2015

DISCRIMINATION IS ILLEGA

abet an unlawful employment practice.

el o ol et s et of o o

in hiring, terms and

This employer is subject to the provisions of the

WORKERS’ COMPENSATION ACT

of the State of Rhode Island

Workers' Compensation Insurance Gompany:

The Rhode Island
Right-To—Know Law
IGNORING THIS POSTER CAN BE
HAZARDOUS TO YOUR HEALTH

Under X

i employer

ezt subtancos myYur ok

You have a right to know:

the common name or trade names of the substance,incuding the chemical name;
the level at wiich exposure o the substance s hazardous, f known;
the effects and symploms of exposure a hazards levels;

conditins, promaion, discharge, salary, benefit,
based oolor,reig igi *, gender dentity

or expression”, physicalor mental disabilty or age (over 40).
“State only

i doer

Telephone: Polcy Effectve Date:

offensive work environment.

certain exceptions).

. the empl

-wrwrwm emergency reatment;

 explosion, and reactvt o th subslance;

proper proteciive equipment for safe use; and

procedures for clean-up of leaks and spills.

ur employer

ot

Report incidents of harassment to:

Name:

harassment

Rights and the company represontative nemed below

Name:

Labor and

ot ftal, the repartshall be made within ton (10)days of the jury.

Tite:

protec

Tights under th

For cal

I you uspec raud,contac the Fraud
Prevention Unit a (401) 462-100 and press option 7.

et

(401) 462-8570.

FHODE ISLAND COMMISSIONFOR HUMAN iGHTS
Street, Third Floo
vam-m RI 02003
401-222-2661 » TDD: 401-222-2664
Fax: 401-222-2616

Rhode Istand
Commission for Human Rights
180 Westminster Street
“Third Floor
Providence, Rl 02903
401-222-2661 « TDD: 401-222-2664
wwwrichtrgov
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