Massachusetts State Postings

Information on Employees’

Unemployment Insurance

AGAINST

PREGNANT WORKERS

MCAD Guidance

Always Designing

for People”

State law requires all employers to

FAIRN Ess ACT Massachusetts  Fair Labor Hotline post ths notice at the workplace in
Coverage Attomey Goneral @ (17 727-3165 3 location wher it can easl b
b Bessie Dewar TIY (617) 727-4765 read. M.G.L. Chapter 151, Section
Issued 1/23/2018 s et (i AR 7707
pigierte fiths Sokten
ity e WG ke 151 Gt 12,20 e [nCetp—
Emplyer name s by e bt Boginning
D i i s Pl s s o s S
e s e sl st s, et " oo
Enpioer WA 7 ot e e
o o | ——
paadedy
kb pe—.
. = Eplyas et provee wrtn i 1 agbyoesf b e o PaksickLeave
e Rp——
e i T — S ek, e, et o .
Address s . Beoming danary Not Discriminate
G et 4.3l 05K WAL G 1518 St
et .
bonets o condten, oot b b e,
1ryou losa your o, . s and e Y
sy S o T o e e 00 e Tt e e 3 o
o oo ot i e —
(Dugy. hardship” gnancy or a batende -
fr— . L . e —
. P + Sexual orentalion of pender [Genty of expressian
ol 'M.G.L. Chapter 151, Sections 1A ang 18-
There are two ways to apply for Ul Benefits: g ¢ ot maonr gty
‘ et e
Apply hy Usmg Ui onne pre— P e ez rr—— 2
— e i gtz i rom TS o e e o WAL chatr . et 20
. sty SR e e PR—
) pie) et et o
""“"’““""“"’“""‘“Y““W‘“”"" + Chs doctor o derist appontment,or
Paymentot eyt o et e o e T,
Apply by calling the TeleClaim Center PamontWoges WL, e 15,5t 4. 546 2702

iy 310 eamed oot e G deteies e gl

cudes 351,413,500, 774,00 78; o ¥ At Reporting Pay
g oo caencarwe 454 CMR 1)
ol your .
RAGE,COLO, FELIGION, DISABLIY, ATIONALORGI AGE,SEX,FEGHANCY AND FREGUANC.FELATED CORBTINS, oo oy
Cenler naimely mamr. lasachc e schecule below belorecalig. ADER DI, SEAUAL OREATAON GENETC NFORUATION, ANCESTRY LITARY SERVGE Rights of Temporary Workers ML Cragter 40, Secton 1505

Wihe lestagital ] MﬁLa 1518 protects applicants and e"dﬂ!;smnunmmnn RETALIATION Paystub Information M.G.L. Crapter 149, Saction 145 ol o
b e ST, S - <o
Mumbor is: Teocaim s . e g, oo I AL Gl 146, Sockon 190
o = T e [ —
) l ittty prognarcy o  condéban roated o prograrcy, gondar idariy, sl s pay poriod.
23 Tuesday o
ez
= e it Pay Dcuctons W ot 140,50t 1 540372765
7,80 Thursday Agie - - ML Cheptar 149, Secton 26-274
oot i s oobmns yspanaens pm
jemarine sl A Fiotr
T es—— o :
Ot ik oot .
ree e dipaysdan s s ety o i i g amploge. WGL. Cheter 148, ectn 528
i oot aan | arighom
et e
e dentcaton pumber assigned o the e S ot based ot e ledessss 10yt ALTHFACILITY AOWISION WOURIES Hours Worked
ez e o v o e becr v | 4cun 762 s
B et i commoneAs o sHGSETS i e G
Y—— CENE O ot s o
- work. 1ML Chapter 149, Saction 150; M G.L. Chaper 151, Sections 16 and 20
e
o earing impaed ey snves call 711 ‘www.mess.gov/dua tnes [ el ipme ot et . - Meal Breaks [e—
R e o 1yt it
i——
MASSACHUSETTS COMMISSION AGAINST DISCRIMINATION e o e Employers Hust ot Rt
~ ‘ratuan, at Jast sght 6} weeks of pad or unpaid Jeave for the purposs. 6170006024 o M.G.L. Chapter 149, Section 148A; M.6 L. Chapter 151, Saction 19
FE® of childbirth, adogtion of a child under Maw Badord, MA - " o
PARENTAL LEAVE e o s it " o o 51 Swtn s
oy ot S -
14,5 1050, Worstr WA 01603 - - aner,
5
e
1ha age of 18, or adoption. dsabiby. entsed Hovemer 2021 Employees Under 18 - cmm Labor
A, 2015 3 a1 e s 103 A VA D e s
" m—— oo
oy Notice of Benefits Available Under M.G.L. Chapter 176M must NOT da.
o ripey
kot Pald Family and Medical Leave (PFM
oy, kit g s . pre— oo o S o ot
e o n agregleof  weeks o e Tollowing reasors: ‘be restored tn the employes's previous positon or o an equal pasiton, s N e .
N ° “have o use a frzam 51008 sarvig customers al 10
=
ossonsbeyond e sy’ oo s, g coran s o [ —— it s o e 1 e
. contactors, or salt-amplayed rdiwchiab. power-criven machines ‘may work unt 11:30 pm. o mrn-mm-numwm-n
a0 ompljes on ave o ne i f a cic. W siou sk concitn, o bcaue of g exgery . el Ll et Fa o e Ao BT
S
Jaw's oquramats and the amploerspolces a o paana lave . ETT— et v
Boson one A Pac, o 601, BSn, WA G210, 17-684-6000 ot ot ooy ko it et
-~ s o b e, | PR e ottt
‘Woroester: 44 Main Street, Room 320, Worcaster, mmm&muf.z 2630 Covered individuals are eligible for no more than No Retaliation or Discrimination tosts, g, rocessars,cuters, . . T
26 total weeks, in muuﬂm:m Of pald family  + s unowil foran sy to Sacirunste otk sgintan and mber * Morehand maonany = Mor then 40 hows arweskc Ao s oAt s
R - and medical I o : B — g B
s govncad a5 Benefits A eoplyee romercmplye who' dcrimined o rsited e e e
e marrn p— e o
riricigeday
s L
ey bt rT—
10 §1,129.82 (adjusted mN) Private Plans st cases
;@ The Commonwealth of Massachusetts e e (@ Contacthe Atorney GeneralsFar Labor i 517 727-3455 P
,ontact orney General’s Fair Labor - — WWww.mass.gov/a fairlabor Rev. 062021
DEPARTMENT OF INDUSTRIAL ACCIDENTS bonoits  thy ae: i th conrbutons, Erleescatoe b prtectod bn Y (617) govay
Lafayette City Center, 2 Avenue de Lafayette, Boston, MA 02111 ' ot anplors pts o provde pad avebenets rgh a pruae .
(617) 727-4900 - www.mass.gov/dia 2 sl ikl v s e weks ety i
(e ot - Sexual Harassment at
» i o o i

e aplatn e
it i . o ™ s cae s o

1

work does not have to

Notice of eitisa | be tolerated. It's lllegal
" DIFFERENT POLICY? . gal.
The New Massachusetls Rights S —
NAME OF INSURANCE COMPANY Beginning July 1, 2015, ikl okttt bkt If you are being sexually harassed,
Equal Pay Act report it immediately to your supervisor or contact:
it o sm ad ko ik oo RETALIATION
AODRESS OF NSURANCE COMPANY wel You [ ———
. 149510 . WHO QUALIFIES? a0 e
¢ log 05 e e e 1
viages. Your employer may ot py you omon. .
Foueres FECTIE OATES el gen am sk fine e iy et . G
i g peromig conpre gy This includes full-time, part-time, empioyee s
Jswork at o e v temporary, and seasonal employees. NOTICE & VERIFICATION
AE O INSURMCE AGAT oreonbiy a4 s prmat o WILL IT BE PAID? [ —————
‘similar working conditions. i i . -
Think Your Rights Have Been Violated? ime must be pa. * Employers may recuire employess o use a.
‘The law permits differences in pay for Attorvey Gererar's Offce . ol s, sck. ‘Sexual Harassment Officer
ADDRESS  at (517) 963-2017 or by Nling & complant onine at ey e g -
upon ane o more of the folowing. 52,1756 b i v . .
Pp— e s Aot by (MGAD). Vit or contact e MCAD at ne
: The geographic ocation of e fobs. 1300 bekovean apiyorhs lntonahy dictminaed sgaet you aescon ot HOW IS IT EARNED? ‘a medical prowidet of the following locations:
PHONEF - + emoeseant DO YOU HAVE QUESTIONS?
- Ak it o oo o 17 0460 ek ey a TP Sa 0, 12 Uionh 50208 i’
s » " + copmpeconeamne e oo u s e Gallhe Pl ator Dhsonat st MATIO ottt a0
- 721 Tofonar 61 334500 oo T 10501
SO ° Ament sytem 100350 10 6 1710 . mplit 1 . o 1 T an o, ot | e Fax 617:004.6024 Foc T44510.5002
. il
O VSHIng W TasS O/UDIC\TWYOr-ToforTal-80rcs ‘ond o the yar can rollover up 1o 40 houes. Smnvﬁ-li Worcester
g, D100 Verseiog A 01606
e 3 Rl mez0Gy v [rAT———— Tor 05060
] ualpa - o
" WHEN CAN IT BE USED? et
. . ML 149, 148, or thase raquiations, 40 CHR
Notice to e e 2000 e st st .0, 6 o Notice to Employers / Employees
- ot s 85 o e -mp.
ENPLOVER' WORKERS” COMPENSATION OFGR 0 AV o MASSACHUSETTS L row o o sk s [e=ctirhat s : O S 0 VES
— MATERNITY LEAVE ACT | LSS R dmerrener
ao vl soleb
. AESITIOMGLE 300G 4 0D PTG MATERNITY - FLaborSendards Act n addon o s st pstg Acordig o
et Fat e o o AT oAWK 00 .
s Y A S GONPLES WA LG TG LEAVE LAW . miimum wage s, th higher standard appis.

e eetment
i

ety ottt the nsurer s aanged o such atenton at e

NAVE OF HOSPITAL

1. SHE 4 COUPLETD A NTAL FRGBATONAYFE80D ST 6YHER,
EMPLOYER HCH DOES NOT EXCEED SIC HONTHS OR, N THEEVENT THE 0. et o Parotal Lo expancs the
ENPLOYE DOES T UTLIZE A PROBATONARY PEROD FORTHE pos ol TS MBI s i, .. 149, 105D,
CLESTIN, S EENENPLOVE FOR AT LEASTTREE CONSECTVE fctve 3 o Apr 7, 2015

The MassechusstsCammisslon Agast.

WO WEEKS' NOTICE F i £

I THAT SHE INTENDS T0 FETURNTO R . NPl o s postr & a o 1

LOSS O HPLOTMENT GEASFTS FOR WHGH SHEWAS ELGILE ONTHE DATE
HeR LEWECONE

UNOER T SAME TERHS AND CONOITONS WHEHATPLY O OTHER

egarang parental eavs iongside e Fact
Stool.

ADDRESS.

TO BE POSTED BY EMPLOYER

Copyright © 2023 ADP, LLC. ALL RIGHTS RESERVED.
The ADP Logo, ADP, ADP Always Designing for People, and
RUN Powered by ADP are registered trademarks of ADP, LLC.

SHBITES
BARGANING AGREENENT WHCH PROVIES FOR GREATER OR ADDTIONAL
FTSTHANTHOSE OUTLNED N THS NOTICE SHALL CONTETO AP

This Posnnu Is for
Purp

oses Only

ALLC 20230126

Oficaof th ey Gneral
iy 2016

[ This Posting is for Purposes Only

Compliance Date
January 2023

C0123

Employers:
i frrton oo o
Spoakio ool sole sl e a:
2025 ALLC

e i s
e

0123 +v39

Always Designing

for People”



